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GOVERNANCE
AND MANAGEMENT
“The year 2011 was a special year in the history of Strathmore University as it
marked 50 years of existence of an institution that has continued to grow from an
A level college to a University. It was a momentous year that provided us with the
opportunity to review our performance and to celebrate our achievements over
the last half a century”. Prof. John Odhiambo

>>>>>>> Despite the challenges, the members
of the University Council continuously worked
together with the University Management Board.
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UNIVERSITY COUNCIL
1. Professor Terrence Ryan - Chairperson
(Trustee of Strathmore Educational Trust )

Chaiman & Secretary
Prof Terry Ryan

Prof. T.C.I Ryan has a diversified experience as a professional economist. He lectured for sixteen years at the University of Nairobi publishing mainly on theoretical topics. From 1983 to
1995 he served in the Ministry of Finance responsible for Planning and National Development
as Director of Planning and then as Economic Secretary in the Ministry of Finance. Since then
he has worked as an international macroeconomic consultant advising on fiscal and monetary
policies to various governments on the continent while at the same time publishing in the area
of economic policy formulation and implementation. Currently he is serving with the executive
Monetary Policy Committee of the Central Bank of Kenya. In the recent past he has worked
in the Local Committee for Income Tax appeals and as a Commissioner for the Commission
for Higher Education.

2. Professor John Odhiambo - Secretary (Vice Chancellor)
Professor John Odhiambo has been the Vice Chancellor of Strathmore University since 1st
May 2003. Before this, he was a Professor of Mathematics and Statistics at the University of
Nairobi and Chairman of the Department of Mathematics of the Faculty of Science. Professor
Odhiambo received his Bachelor of Science, Master of Science and Doctor of Philosophy degrees in Mathematics and Statistics from the Univeresity of Nairobi. He has received different
prizes and awards. In addition to his duties at Strathmore, he has worked as a consultant for
different organizations such as the Rockefeller Foundation’s Africa Regional Programme.
Vice Chancellor
Prof John Odhiambo

3. Mrs. Zipporah Wandera - Deputy Chairperson (Appointee of Kianda Foundation)

Deputy Chairperson
Mrs Zipporah Wandera

Mrs. Wandera has many years of work experience with the City Council of Nairobi where she
was employed in 1973 as a Counsel and rose through the ranks to become Town Clerk from
1992 to 2000. She has been a member of Kenya Law Reform, the Law Society of Kenya and a
life member of Advocate’s Benevolent Association. Mrs. Wandera is an advocate of High Court
since 1972 and is practicing law under the firm name Z.M.Wandera & Company Advocates. She
holds a Bachelor of Law Degree from the University of East Africa Dar-es-salaam and a post
graduate Diploma in law. She received a Silver Star award from the President of Kenya in 1993
for her distinguished service to the nation.

4. Ms Belinda Rego - Member (Senior Academician)
Ms. Asumpta Belinda Rego is a well experienced, widely travelled and dedicated educator committed to the education and training of young and not so young professionals in Kenya and
elsewhere. She has over 20 years teaching in primary, secondary and tertiary institutions in
rural and urban areas in Kenya at various intervals between 1957 and 1990. She has lecturing experience of both undergraduate and post graduate levels at the University of Nairobi,
Kenyatta University and as a visiting Lecturer at Stockholm University, Sweden from 1990 to
2010. She has been involved in training of In-service and pre-service of teachers, supervisors
and examiners from 1971 to 1985. She is involved in research and publications in areas of Environment and Education
Senior Academecian
Ms Belinda Rego

5. Dr Olga Marlin – Member (Trustee of Kianda Educational Trust)

Trustee - Kianda Foundation
Educational Trust
Ms Olga Marlin

Dr. Olga Marlin has experience as a professional educationist for over 50 years. She started
her teaching career in the Kenya High School and then Delamere Girls (now known as State
House Girls High School). She taught briefly at the Royal Technical College (now University of
Nairobi Main Campus) as a lecturer in English Literature. She was founding trustee and first
chair person of Kianda Foundation since 1961. She was the first principal of Kianda College in
the same year. She has authored the book “to Africa with a Dream” which captures her vision
and contribution to multi dimensional development of women. She was awarded an honorary
Doctor of Letters (D.LITT HONORIS CAUSA) at Strathmore University in June 2011. She
has an M.A. in Modern Languages from Trinity College Dublin (1956), and a Higher Diploma in
Education from University College, Dublin (1957). She is fluent in English, French, Spanish and
has basic knowledge of Kiswahili language.

6. Mr Martin Kisuu – Member (Private Sector)
Mr. Kisuu has over 20 year’s professional experience in taxation and has served in the Public
Finance Committee of Institute of Public Accountants of Kenya (ICPAK), heading its Technical
sub-committee. He has also worked as an author and reviewer for the International Bureau
for Fiscal Documentation (IBFD) and as a member of the Kenya Customs Valuations Appeal
Tribunal. Mr. Kisuu is the partner in charge of the PKF Tax Services practice in Eastern Africa
(Kenya, Uganda and Rwanda). He was previously a Tax Partner with Deloitte, Kenya. He is a
Certified Public Accountant and a member ICPAK.

Private Consultant
Mr Martin Kisuu
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7. Mrs Bernadette Musundi - Member (Public Sector)
Mrs. Musundi is the former Permanent Secretary in the Office of the Vice President and Ministry of Home Affairs, Heritage and Sports and one of the pioneering women to be appointed
to this position in Kenya. She was involved in spearheading reforms in the Prison’s Department. She was instrumental in the coordination of the administrative steps which established
the Children’s Act. Previously she had served in senior management and administrative positions in Private Sector and Non Governmental Organization. She represents African Women
Co-operators on the International Cooperative Alliance’s Global Women Committee and she
is the current Vice President. She has provided consultancy services on various gender issues
and several of her seminar and Conferences papers have been published by ICA and Plunkett
Foundation. Mrs. Musundi holds a B.A (Hon.) and M.A degrees in addition to extensive professional training in Business Administration and Co-operative Management, Adult education,
marketing from local and foreign institutions of higher learning.

Former PS Office
of the President
Mrs Bernadette Musundi

8. Mr Vitalis Ojode – Member (Private Sector)

Private Consultant
Mr Vitalis Ojode

Mr. Ojode has over 30 years experience in Financial and Business Management. He worked
for UDV Kenya Limited for many years, first as the Finance Director and later as the Executive Director in charge of Operations. He at the same time held several directorships in the
group both in Kenya and Tanzania. Mr. Ojode was the Finance Director of Unga Group Limited
between November 2001 and May 2006.He is currently a consultant in Financial and Business
Management and a director in Unga GroupLimited. He is a BCom (Hons) graduate from the
University of Nairobi; a Fellow of the Association of Chartered Certified Accountants (FCCA)
and a member of the Institute of Certified Public Accountants of Kenya (ICPAK).

9. Mr. Fernando Aizpun - Member (Trustee of Strathmore Educational Trust)
Mr. Fernando Aizpun is an experienced Architect of many years. He has worked as an architect in
“Arquitectura y Urbanismo” in Spain, Imara Educational Foundation,Tectura International and Archten
Architects in Kenya. He studied a Bachelor of Architecture & Town Planning, University of Navarra and
he has been a Registered Architect from the Board of Registration Architects & Quantity Surveyors in
Kenya since 1999. He is also a Corporate Member of the Architectural Association of Kenya (A.A.K.).
He was a tutor at Strathmore College between 1993 and 1999 and has been a trustee of Strathmore
Educational Trust, a Director of Hodari Boys Club and Mbagathi Study Centre.
Trustee - Strathmore
Education Trust
Mr Fernando Aizpun

10. Professor Dominic Oduor - Member (Senior Academician)

Senior Academician
Prof Dominic Oduor

Prof. Dominic Odour is an outstanding academician with many years of experience in Veterinary
Sciences. He was employed in 1971 at the University of Nairobi as a postgraduate student in the
department of Veterinary Anatomy and rose through the ranks to become a professor of Veterinary Anatomy in 1991 to date. He has long experience in lecturing and conducting practicals
for undergraduate students and postgraduate students in Veterinary anatomy. He has supervised
research and theses for both Masters and PHD students and has examined many theses. His main
area of interest is in Reproductive Biology - Comparative Mammalian Reproduction – with special
interest in comparative morphogenesis of the foetal membranes and placentation and Morphological studies of the reproductive system of fresh and salt-water fishes in East African inland waters.
He has published many papers in this area. Professor Oduor has a PHD in Veterinary medicine, a
Masters of Science in Veterinary Anatomy and a Bachelor of Veterinary Science.

11. Dr Charles Sotz – Ex Officio Member (University Secretary)
Charles Sotz, PhD Education Management has worked for Strathmore Educational Trust since
1983 in various administrative tasks including, fundraising, planning and development, strategy and
project management. He was Strathmore College Principal (1993-2003) and he has been Strathmore University Secretary from 2003 until now in charge of Finance and Administration. He is a
lecturer of Business Ethics, Governance and Education Management.
University Secretary
Dr Charles Sotz
12. Professor Izael Pereira Da Silva - Ex officio
Member (Deputy Vice Chancellor Academic Affairs)

DVC (Academic Affairs)
Prof Izael Pereira Da Silva
Silva

Prof. Izael Pereira Da Silva has a PhD in Power Systems Engineering from the University of Sao
Paulo (Brazil). He is also a Certified Energy Manager. At present he is an Associate Professor
at Strathmore University and the Deputy Vice Chancellor Academic affairs. He is the Director
of Centre of Excellence in Renewable Energy and Sustainable Development, CERESD. Prof Da
Silva was the Director of Makerere’s Centre for Research in Energy and Energy Conservation
(CREEC) which does training, research and consultancy in energy related topics before joining Strathmore University. His topics of interest are: Rural Electrification, Renewable Energy,
Biomass, Small Hydro, PV, and Demand Side Management.

13. Dr. Njenga –Ex officio Member (Deputy Vice Chancellor Research & Quality
Assurance – Appointed in September 2011)
Dr. George N. Njenga is the Deputy Vice Chancellor, Research and Quality Assurance of
Strathmore University. He is also the founding Dean of Strathmore Business School and has
a PhD in Political Philosophy from the University of Navarra, Spain. He has a Masters in Governance and Culture of Institutions (MGCI) from the same University and a Masters in Business Administration. He is also a Certified Public Accountant of Kenya. He has held various
directorships since 1993 and is a trained Board Member (non-governmental Institutions) at
Harvard Business School, Massachussetts and as a Business School Professor in IESE Business
School and Lagos Business School among others.

6|7

DVC (Research & QA)
Dr George Njenga

MANAGEMENT BOARD

Vice Chancellor
Prof John Odhiambo

DVC (Research & QA)
Dr George Njenga

University Secretary
Dr Charles Sotz

DVC (Academic Affairs)
Prof Izael Pereira Da Silva Silva

Director Human Resource
Ms Naomi Mwangii

Director (Administration)
Ms Stella Mwangi

Head of Support Services
Mr Daniel Kiilur

STATEMENT FROM THE CHAIRMAN
OF THE UNIVERSITY COUNCIL
The year 2011 was a very challenging year with inflation rising to almost 20% together with a
steep rise in interest rates especially in the last quarter where the Treasury bill interest rates
rose to over 20%. The first three quarters were also characterized by increased weakening of
the Kenya shilling against the hard currencies. The combination of these unfavorable macroeconomic factors made the business environment unpredictable hence it was difficult to
make long term business decisions. Despite these challenges the members of the University
Council continuously worked together with the University Management Board in pursuit of
the University’s goals.

Prof. Terry Ryan

Education Sector Overview
The demand for higher education in Kenya continued to grow in the year 2011. The number
of KCSE candidates who attained a mean grade of C+, which is the minimum grade to
enroll in a university increased by 22,524 students to 119,658 from 97,134 in 2010. In 2010,
the number had increased by 16,086 candidates compared to 2009 when 81,048 students
attained C+ and above.
The number has been steadily rising for the last ten years. Only 41,879 candidates who sat
KCSE in 2011 will find places in public universities leaving 77,779 students to join private
universities locally and abroad. A total of 411,783 students sat for KCSE in 2011 compared
to 357,488 in 2010. This trend is expected to rise especially with continuous support of
free primary education and free tuition for secondary education by the Government. The
University Council is continuously reviewing the University’s capacity to continue to provide
an all-round education to the increasing number of students without compromising quality.
Review of Major Activities
The University completed the construction of a Student Centre which will provide a variety
of services to the students, It was officially opened on 9th July by Honorable Kenneth
Marende, the Speaker of the National Assembly. The Strathmore Business School building was
completed in December 2011. This will provide the much needed space for our Executive
Business School and includes modern lecture theatres, a library and meeting rooms. The
Council continues to express its gratitude to the various donors who have been making good
their pledges that they had made toward support for this project.
Strathmore University has also embarked on a challenging venture for the future of our
Nation: the Strathmore Law School (SLS). Strathmore has committed large sums of money to
get it going. SLS aims at training excellent lawyers; critical thinkers who are able to grasp
a better understanding of justice. The SLS curriculum merges core subjects in legal theory
and practice with courses on ethics and humanities making the student an agent of change
in East Africa and beyond.
SLS has already been fully accredited by the Council of Legal Education. It will have a
lecturer/student ratio 1:15; textbook/student ratio 1:6; personal mentor/student ratio
1:10 and professional coach/student ratio 1:10. This student coaching system will be
run by experienced and reputable members of the legal fraternity thus bridging the gap
between learning and practice. SLS is also putting in place systems to improve the quality
of education delivery: e-learning systems, world academic exposure, invited professors and
inter-university activities will raise the quality of legal education in East Africa to a new
plane, to the crest of quality.
Financial Performance
The year 2011 financial performance improved compared to the year 2010 despite the
unfavorable macro-economic environment as highlighted above. The total income increased
from Ksh1.118 billion in 2010 to Ksh 1.210 billion in 2011. The net surplus for the year rose
from Ksh 30 million in 2010 to Ksh 66.5 million in 2011. The net assets grew from Ksh 1.936
billion in 2010 to Ksh 1.980 billion in 2011. This was a good performance and the Council
is pleased to confirm that the University is operating at a surplus and foresees sustainable
growth.
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VICE CHANCELLOR’S MESSAGE
The year 2011 was a special year in the history of Strathmore University as it marked 50
years of existence of an institution that has continued to grow from an A level college to a
University. It was a momentous year that provided us with the opportunity to review our
performance and to celebrate our achievements over the last half a century. The University’s development in all fronts is guided by its ten- year strategic and quality improvement
plan that comes to an end in the year 2014, and its strategic vision of being a leading entrepreneurial university in the region.
On the front of physical development, we completed construction of a Management Science Building, the Student Centre and Strathmore Business School Building. The Management Science Building provides modern and environmentally designed lecturing space to
our students. The Student Centre provides various facilities needed in a modern University
such as Catering, Banking, Bookshop, Mentoring services, ICT innovation laboratories and a
business incubation centre to nurture and grow the business instincts among our students.
The Strathmore Business School started operating in its new premises at the beginning of
the year 2012, and its provide the excellent facilities for postgraduate studies and executive education in management practice, as well as for business conferences and other business meetings.
On the Research and Academic front, our researchers teamed up with outstanding researchers from other institutions in a major research project in therapeutic sciences with
our newly established Strathmore Medical Centre housing a high powered bio-analysis laboratory.
Another successful research project is @iLabAfrica, which is undertaking various innovation
projects in information technology and partnering with industry players in this sector such
as Safaricom, Samsung, Google and others to come up with technological solutions that
will apply in day to day life and give practical exposure to our students. The University has
continued to support and encouraged academic staff to engage in research and those with
excellent research work are given the financial support to publish their work in international journals and present their papers in conferences of international repute.
The latest development in the University in the academic front is the recent launch of
Strathmore Law School (SLS). The school is fully accredited by the Council of Legal Education. Classes for the new Strathmore law degree will commence in July 2012.
On behalf the University Council and the entire Strathmore family I invite the friends of
Strathmore University, including the Government, the private sector, past students, currents students, parents, to partner with us as we endeavour to contribute to the attainment of vision 2030 through the research we do and the academic programmes we offer
and teach. Our belief in the future of Kenya is the key motivation for all of us in Strathmore
University.

Vice Chancellor

Prof. John Odhiambo

CORPORATE GOVERNANCE
STATEMENT
Ownership
Strathmore University is a body corporate duly incorporated under the Universities Act (Cap 210B of the Laws of Kenya). It was granted
a charter on 23rd June 2008. The University is owned by Strathmore Educational Trust, Nairobi in collaboration with Kianda Foundation
Educational Trust, Nairobi. Both Trusts are non-profit body corporate with perpetual succession, established under the Trustee (Perpetual
Succession) Act (Chapter 164 of the Revised Laws of Kenya 1962 edition). The Trusts were formed for the advancement of education and
alleviation of poverty. The Trustees, pursuant to section 13 of the Charter, have established the University Council to govern the University and
assist in promoting its foundational and educational aims.
Trustees of Strathmore Educational Trust and Kianda Foundation Educational Trust
The current Board of Trustees of Strathmore Educational Trust is as follows:
1.

Prof. Terrence C. Ryan - Chairman

2.

Mr. Matthew Njogu - Member

3.

Mr. Andrew Olea - Member

4.

Mr. Fernando Aizpun - Member

5.

Mr. Maurice D’Souza - Member

6.

Mr. Charles Kanjama – Administrator

The current Board of Trustees of Kianda Foundation Educational Trust is as follows:
1.

Dr. Olga Emily Marlin -Chair

2.

Prof. Christine Gichure - Member

3.

Ms. Wilfreda Chepkoech - Member

4.

Ms. Seraphina Mwangi - Member

5.

Ms. Dorothy Khamisi – Member

Appointment and current Constitution of University Council Members
The Membership of the University Council is as follows:
(a)

A Chairperson and a Vice-Chairperson who are appointed by the Council itself by election through secret ballot from among the

(b)

The Vice-Chancellor, who is also the Secretary to the Council and the liaising officer between the Council and the Chancellor;

(c)

Two persons appointed by the Trustees of Strathmore Educational Trust from among its members;

(d)

Two persons nominated by the Trustees of Kianda Foundation Educational Trust from among its members;

(e)

Two senior academicians, appointed by the Board of Trustees with experience in higher education, and none of whom are a

members of Strathmore Educational Trust and Kianda Foundation Educational Trust sitting in the Council;

employees of the University;
(f)

Two persons appointed by the Board of Trustees, from public and private sectors in Kenya;

(g)

The Deputy Vice-Chancellors and the University Secretary who are ex-officio members.
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Removal of University Council Members
As per clause 4 of the University Statutes, members of the University Council (except ex-officio members) hold office for a period of 5 years.
Upon expiry of the period, the member is eligible for re-appointment. The office of a member of the University Council may also become
vacant through resignation, illness or death.
Roles and Responsibilities of the University Council
The main roles and responsibilities of the University Council are as shown below;
The University Council is vested with the power to establish procedures and regulations for its own affairs and the conduct of its own
meetings.
The main roles and responsibilities of the University Council are as shown below;
(a)

Appoint or remove from office the Vice-Chancellor, members of the University Management Board, Academic Council and other

(b)

Act as the highest instance of appeal of decisions made by the Management Board.

(c)

Promote the aims and objectives of the University.

(d)

Formulate rules and regulations for the proper governance of the University including amending or revoking Statutes, provided

committees or bodies necessary for the efficient discharge of the academic and other functions of the University.

that the decision to do so has been approved by a two-thirds majority of the members present and voting. No Statute is
made without the Management Board having had an opportunity of reporting thereon to the University Council.
(e)

Develop the University and ensure that the quality and integrity of academic programmes are maintained including establishment
of constituent campuses and colleges to offer training and courses of instruction consistent with the mission and objectives of the
University.

(f)

Approve the annual budget of the University and authorization of the use of income and expenditure of funds outside the approved

(g)

Approve terms and conditions of service for employees of the University.

(h)

Authorize the purchase, lease or hire or otherwise acquisition, holding of any assets deemed requisite for any of the purposes of the

annual budget.

University.
(i)

Receive and accept, on behalf of the University, donations, endorsements, and gifts of money, land, inheritances, stocks, shares,
securities and any other asset whatsoever and either subject to or not any special trusts or conditions and in particular accept and
take by way of gift and upon any terms an asset of any organization whether incorporated or not.

(j)

Borrow or raise money with or without security for any of the purposes of the University, after consultation with the Management

(k)

Perform any other function as may be prescribed by the Statutes.

Board.

Risk Management
The Council is responsible for risk management and has approved a policy and procedure document to guide risk management. The Council
conducts risk assessment on regular basis which informs the internal audit plan. The last risk assessment was carried in January 2012 and will
inform the internal audit plan of 2012 and 2013. Prior to the January risk assessment another one had been carried out in September 2009.
The University conducts Legal compliance reviews which are reported to the Council. The University has identified all the relevant laws and
regulations and is continuously updating its legal compliance matrix. The University has an in-house legal officer and has appointed advocates
and other consultants to advise on legal issues and litigation risks.
The identification and management of risk is a continuous process linked to the achievement of the University’s objectives. The University
Council procured services of independent consultants and experts to carry out a risk analysis. In the year 2011, the University Council
appointed KPMG (Certified Public Accountants) to carry out a risk assessment and quarterly internal audits based on the risk assessment.
Prior to the appointment of KPMG, PriceWaterhouseCoopers (PWC) were the internal auditors. The University Council through its Finance
and Audit Committee receives quarterly reports during the year on internal audit and risk management. The Finance and Audit Committee then
pass on the issues raised in the internal audit to the relevant committees of the Council and prepares an overall quarterly report to the council
on risk management and internal audit issues.

Prior to the appointment of KPMG, PriceWaterhouseCoopers (PWC) were the internal auditors. The University Council through its Finance
and Audit Committee receives quarterly reports during the year on internal audit and risk management. The Finance and Audit Committee
then pass on the issues raised in the internal audit to the relevant committees of the Council and prepares an overall quarterly report to the
council on risk management and internal audit issues.
University Council Meetings
To execute the above duties and responsibilities, the University Council meets at least four times in a calendar year. In year 2011, a total of 4
meetings were held. The attendance rate is a tabulated below.

Council Members

Date of Appointment/
Reappointment

Number of meetings
Attended in 2011

Percentage

1 Professor Terrence Ryan
(Chairperson)

March 2007

4 out of 4

100%

2 Mrs. Zipporah Wandera
(Vice Chairperson)

March 2007

4 out of 4

100%

3 Mrs. Bernadette Musundi
(Public Sector)

March 2007

4 out of 4

100%

4 Ms. Belinda Rego
(Senior Academician)

March 2007

3 out of 4

75%

5 Dr. Olga Marlin (Trustee of Kianda
Foundation Educational Trust)

March 2007

2 out of 4

50%

6 Mr. Vitalis Ojode
(Private Sector)

March 2007

2 out of 4

50%

7 Mr. Fernando Aizpun
(Trustee Strathmore Educational Trust)

March 2009

4 out of 4

100%

8 Mr. Martin Kisuu (Private Sector)

March 2007

4 out of 4

100%

9 Professor Dominic Oduor
(Senior Academician)

March 2007

4 out of 4

100%

10 Professor John Odhiambo (Vice Chancellor)

March 2007

4 out of 4

100%

11 Dr. Charles Sotz (University Secretary)

May 2003

4 out of 4

100%

12 Professor Izael Da Silva
(Deputy Vice Chancellor Academic Affairs)

July 2010

3 out of 4

75%

13 Dr. George Njenga (Deputy Vice Chancellor
Research and Quality Assurance)

September 2011

2 out of 4

50%

The current University Council in office during year 2011 was constituted in March 2007
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Code of Conduct in Council Meetings
Subject to the Charter and the Statutes, the University Council regulates its own affairs and the conduct of its meetings and those of its
committees. The following provisions are observed during meetings of the Council:
(a)

The Chairman may at any time call a meeting of the University Council after giving a two week notice to all its members. The
Chairman is also required to call a meeting within twenty-eight days of receiving a request for that purpose and signed by at least a
third of the membership of the Council.

(b)

The Chairman, or in his absence, the Vice-Chairman, presides at all meetings of the University Council. In the absence of the
Chairman and the Vice-Chairman, the members present and forming a quorum elect one person from among them to chair
the meeting.

(c)

At all meetings of the University Council, a quorum is deemed to be the nearest whole number above half the membership of the
Council.

(d)

Decisions of the University Council are made by a simple majority vote of those present and voting. The Chairman of the Council has
a casting vote in case of an equality of votes. Any two members of the University Council may, within fifteen days of a decision, appeal
to the Trustees for its revision, amendment or waiver; during the period of appeal, the decision is suspended.

(e)

Minutes of the Council’s meeting are taken by an officer designated for that purpose and these are confirmed and signed, subject to
any necessary amendments, at a subsequent meeting.

University Council Committees
In order to facilitate the smooth running of its affairs, the University Council, delegates some of its powers and duties to the University Council
Committees consisting of such members of the University Council and other persons. The committees meet at least four times in a year and a
calendar of all the meetings is prepared and circulated to the Council members before the beginning of the year.
However, the University Council does not delegate to any committee the power to approve the annual budget and audited accounts without
further reference to the University Council.
The Chairman of the University Council is an ex-officio member of every committee of the Council.
The following are the University Council Committees together with a summary of their terms of reference:
1. Finance & Audit Committee
The Committee is responsible for the following matters:
(1)

The oversight on the preparation budgets for all aspects of the University together with allocation of financial resources;

(2)

The giving of advice to the Council on the needs of the University as established by its plans;

(3)

Review and approval of University’s financial strategy, investment policy together with strategic issues concerning financial risk

(4)

The review and approval of the University’s annual financial statements;

(5)

The review of the University’s financial regulations and consideration of any necessary changes in those regulations;

(6)

Such other action on behalf of the University Council in relation to the University’s financial business as may be required from time

management, financial management and financial control systems;

to time.
In year 2011, the Committee consisted of the following persons:
1.

Mr. Martin Kisuu – Chairperson

2.

Professor Terrence Ryan

3.

Mr.Vitalis Ojode

4.

Dr. Charles Sotz - University Secretary

5.

Mr. Nephat Njengwa – Finance Director

Report of Finance & Audit Committee together with achievements in 2011
The committee had seven meetings during the year and the main achievements include:
1.

Approval of internal Audit plan

2.

Approval of External Audit plan

3.

Review of Management report by external Auditors and recommendation of audited financial statements of 2011 for approval by the

4.

Review of the University quarterly financial performance and financial forecasts.

5.

Review of quarterly internal audit and follow of implementation of audit recommendations.

6.

Review of university budget of 2012 and recommendation for approval by the council.

council.

Attendance Record

Committee Members

Number of Meetings Attended

Percentage

Mr. Martin Kisuu – Chairperson

7 out of 7

100%

Professor Terrence Ryan

5 out of 7

71%

Mr. Vitalis Ojode

7 out of 7

100%

Dr. Charles Sotz - University Secretary

6 out of 7

86%

Mr. Nephat Njengwa – Finance Director

7 out of 7

100%

2. Oversight Committee
The Committee is responsible for the following matters.
1.

The long-term strategic development of the University together with strategic issues related to risk management.

2.

Relationships with Strathmore Education Registered Trust, Commission for Higher Education and the Government

3.

Monitoring the University’s governance arrangements, reporting and disclosure of information about the University

4.

Exercise general supervision of University policies, statutes and regulations.

In year 2011, the Committee consisted of the following persons:
1)

Prof TCI Ryan (Chair) – Chair to the Council

2)

Mrs. Zipporah Wandera

3)

Ms. Belinda Rego

4)

Mr.Vitalis Ojode

5)

Prof Izael Da Silva

6)

Prof. John Odhiambo - Vice Chancellor

7)

Dr. Charles Sotz - University Secretary

Report of Oversight Committee together with achievements in 2011
The committee was formed was formed on 30th March 2011 and held its first and only meeting in the year 2011 on 12th August 2011. The
following achievements were made:
1.

Review of terms of reference for the committee.

2.

Approval of Strategy Office Communication Plan

3.

Review of progress report on implementation of internal audit recommendations affecting strategy.
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Attendance Record

Committee Members

Number of Meetings Attended

Percentage

Prof TCI Ryan (Chair)

1 out of 1

100%

Prof. John Odhiambo (Secretary)

1 out of 1

100%

Mrs. Zipporah Wandera

1 out of 1

100%

Ms. Belinda Rego

1 out of 1

100%

Prof Izael Da Silva

1 out of 1

100%

Dr. Charles Sotz

1 out of 1

100%

Vitalis Ojode

0 out of 1

0%

3. Human Resource Committee
The Committee is responsible for the review of policies on employment of all University staff, staff development and training, performance
management schemes and salaries and other conditions of service.
The Committee also monitors the implementation and effectiveness of the University’s employment policies, relations between the University
and its employees together with reviewing and making recommendations to the University Council on, the salaries to be paid to the Vice
Chancellor, the Deputy Vice Chancellors, the University Secretary, the registrars, and such other senior officers of the University.
In year 2011 the Committee consisted of the following persons:
(1)

Professor Terrence Ryan - The Chairperson of Council

(2)

Professor John Odhiambo – Vice Chancellor

(3)

Mr. Martin Kisuu – Chairperson of Finance and Resource Allocation Committee,

(4)

Mrs. Bernadette Musundi (Chair to the Fundraising Committee)

(5)

Dr. Charles Sotz

Report of Human Resource Committee together with achievements in 2011
Two meetings were held in February and August 2011. The main achievements of this committee include the following:
1)

Refined the terms of reference for the HR committee

2)

Approved the organizational structure as recommended by Deloitte who were the Consultants

3)

Reviewed the Academic staff rules of engagement and promotion

4)

Internal audit of the HR department processes and a follow up of the matters raised

5)

Interviewed for the position of DVC –Research & Quality Assurance and position of HR Director

Attendance Record

Committee Members

Number of Meetings Attended

Percentage

Prof TCI Ryan (Chair)

2 out of 2

100%

Mr. Martin Kisuu

2 out of 2

100%

Mrs. Bernadette Musundi

2 out of 2

100%

Prof. John Odhiambo

2 out of 2

100%

Dr. Charles Sotz – Secretary

2 out of 2

100%

4. Education Policy & Standards Committee
The Committee is responsible for the definition and keeping under review of the University’s mission and vision, educational philosophy,
educational aims, policy and standards, in respect of
a)

access and admissions,

b)

curriculum design and course structure,

c)

academic and mentoring support

d)

provision and use of learning resources

The committee is also responsible for the establishment and keeping under review of structures and mechanisms for assuring the
implementation of these policies, the maintenance of standards, and the enhancement of good practice.
The Committee has power to make, amend, and repeal regulations concerning academic programmes, and to approve regulations of that kind
that the Academic Council may propose under the relevant provisions. In year 2011 the Committee consisted of the following persons:
(1)

Dr. Olga Marlin (Chair)

(2)

Ms. Belinda Rego

(3)

Prof. Dominic Oduor

(4)

Professor Terrence Ryan

(5)

Professor John Odhiambo – Vice Chancellor

(6)

Professor Izael Da Silva - Deputy Vice Chancellor (Academic Affairs)

Report of Education Policy & Standards Committee together with achievements in 2011
The Committee had three meetings one in February 2011, June 2011 and in August 2011. The main achievement can be summarized as follows:
1.

The review of terms of reference of the committee

2.

The approval of merger of School of Hospitality and Tourism

3.

Review of progress report in implementation of internal audit recommendations relating to academic affairs

4.

Development of Work flow Scheme for the Examination Process in the University

5.

Review of organization Structure of the University’s Academic Affairs Division

Attendance Record

Committee Members

Number of Meetings Attended

Percentage

Dr. Olga Marlin (Chair)

3 out of 3

100%

Ms. Belinda Rego

3 out of 3

100%

Prof. Dominic Oduor

1 out of 3

33%

Professor Terrence Ryan

3 out of 3

100%

Professor John Odhiambo – Vice Chancellor

3 out of 3

100%

3 out of 3

100%

Professor Izael Da Silva - Deputy Vice Chancellor
(Academic Affairs)
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5. Fundraising Committee
The Committee is responsible for identifying the University’s funding sources (donors, partners, institutions, individuals, alumni etc), developing
policy strategies for fund-raising.
The committee is also involved in soliciting of resources for successful implementation of the University’s expansion programme. In year 2011,
members of the Committee were:
(1)

Mrs. Bernadette Musundi (Chair)

(2)

Professor Terrence Ryan

(3)

Mrs. Zipporah Wandera

(4)

Dr. Olga Marlin

(5)

Prof John Odhiambo

(6)

Dr. Charles Sotz – University Secretary

(7)

Mr. Luis Borrallo – Director Advancement

Report of Fund Raising Committee together with achievements in 2011
The fundraising committee managed to raise 62 million from companies and individuals abroad during the year.
Attendance Record

Committee Members

Number of Meetings Attended

Percentage

Mrs. Bernadette Musundi (Chair)

4 out of 4

100%

Professor Terrence Ryan

2 out of 4

50%

Mrs. Zipporah Wandera

3 out of 4

75%

Dr. Olga Marlin

1 out of 4

25%

Prof John Odhiambo

4 out of 4

100%

Dr. Charles Sotz

4 out of 4

100%

Mr. Luis Borrallo – Director Advancement

3 out of 4

75%

MANAGEMENT BOARD
The University Council appoints the University’s Management Board according to section 15 of the Charter. In year 2011, the members of the
Management Board were:
(a)

Professor John Odhiambo – Vice Chancellor (Chairperson)

(b)

Charles Sotz - University Secretary (Secretary)

(c)

Professor Izael Da Silva - Deputy Vice Chancellor-Academic Affairs

(d)

Dr. George Njenga – Deputy Vice Chancellor-Research & Quality Assurance – Appointed in September 2011

(e)

Mr. Daniel Kiilur – Head of Support Services (Co-opted Member)

(f)

Ms. Stella Mwangi – Administration Services Manager (Co-opted Member)

(g)

Ms. Naomi Mwangi – Human Resource Director (Co-opted Member) – Appointed in September 2011

Scope of the Management Board
The Management Board exercises the following functions:
a.

Oversee the day to day running of the University including planning, coordinating and controlling of the University and its resources
in accordance with approved policies, rules and regulations.

b.

Proposing to the University Council rules and regulations for the administration of the University and for the execution of its
programmes and plans. The Management Board also submits proposals to the University Council on matters concerning annual
budgets, development priorities, staff development plans, academic programmes, research programmes, terms and conditions
of service, fund-raising strategies, student welfare, public relations policies, academic partnerships and linkages with other universities,
collaborations with industry, as well as any policies and any matters related to the management and administration of the University.

c.

Enter into, vary, carry out or cancel contracts on behalf of the University Council including the initiation or defense of legal

d.

Review methods of instruction and teaching, promote research within the University and require reports on such research to be

proceedings in the name of and on behalf of the University.
made from time to time.

Code of Conduct of the Management Board
a.

Decisions of the Management Board are by consensus as far as possible. However where necessary, the Chairperson may use his/her
discretion to put any matter under discussion to vote. When a matter is put to vote, a decision is arrived at by a simple majority of
the Management Board members who are present.

b.

The Management Board shall meet at least once every month.

c.

The Vice-Chancellor may at any time call a meeting of the Management Board within seven days of receiving a request from any two
members of Management Board.

d.

In the absence of the Vice-Chancellor, the University Secretary presides at meetings of the Management Board.

e.

Subject to the Charter and the Statutes, the Management Board has powers to regulate procedures of its own meetings.

Remuneration and evaluation of Council Members
The annual remuneration of top management consisting of the Vice Chancellor, Deputy Vice Chancellors and University Secretary was KES
24,949,992. These are executive members of the University Council and are involved in day to day running of the University. The other
members of the council are paid a sitting allowance per meeting. The total amount paid in the year 2011 was KES 1,425,451.
The members of the University council other than the ex-officio members are appointed by Strathmore Educational trust for a period of five
years after which the trust can replace or reappoint them for another period of five years.
Conflict of Interest
Clause 3 of the University’s staff handbook documents the institution’s policy dealing with conflict of interest. This policy which is titled
‘POLICY ON CONFLICT OF INTEREST AND DUTY OF LOYALTY’ applies to all members of the University community, including
members of the University Council, academic, administrative and support staff and, where appropriate, students who are also employed by the
University. The policy constitutes part of the formal relationship between all members of the University Community and the institution.
The policy states that members of the University community may become involved in situations where their loyalties are divided or where
their personal interests may conflict with their duty to the University. Situations may also arise in which members may be tempted to act in
violation of their duty of loyalty to the University. This policy sets standards to govern conduct in such situations. This policy is in addition
to other University regulations, policies, and guidelines relating directly or indirectly to conflicts of interest and the duty of loyalty owed by
members to the University.
Commitment to Corporate Governance
The University Council is fully complying and committed with the requirements of good corporate governance.
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OUR STUDENTS
>>>>>>>Strathmore University offers an
academic program complete with a personal
development program that lead our students to
success in their personal and professional lives.

>>>>>>>During 2011, 335 students got
different scholarships and financial aid to study
in Strathmore University.

STUDENTS NUMBERS
Professional Courses and Diplomas

FULL TIME

PART TIME

Certified Public Accountant Course - CPA

467

575

Association of Chartered Certified Accountants ACCA

254

306

Diploma in Business Management - DBM

12

33

Diploma in Business Information Technology - DBIT

289

Diploma in Education Management - DEM

15

Micro Finance Diploma Programme - MDP

17

Sub Total

1022

946

990

264

Undergraduate Programmes
Bachelor of Commerce - BCOM
Bachelor of Science in Leadership and Management - BLM

82

Bachelor of Business Information Technology - BBIT

556

Bachelor of Science in Informatics - Bsc - Informatics

39

Bachelor of Science in Telecommunications - Bsc Telecommunications

38

Bachelor of Science in Tourism Management - BTM

18

3

Bachelor of Science in Hospitality Management -BHM

59

19

Bachelor of Business Science in Actuarial Science - BBS. Actuarial

79

Bachelor of Business Science in Finance - BBS. Finance

30

Bachelor of Business Science in Financial Economics - BBS. Financial Economics

114

Sub Total

145

1923

513

Masters Programmes
Master of Science in Computer Based Information System -MSIS

48

Master of Science in Information Technology - MSIT

83

Master of Commerce - MCOM

41

Master of Science in Education Management - MSC Ed. Mgt

15

Master of Arts in Philosophy and Ethics - MAPE

32

Master of Business Administration - MBA

114

Sub Total

333

GRAND TOTAL
TOTAL NUMBER OF STUDENTS
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2945

1792
4737

NUMBER OF SCHOLARSHIPS

Year

Year

2011
335

No. of
Scholarships

2009
91

- Strathmore University Degree Programmes
- Strathmore University Professional Scholarhips
- European Union Professional Scholarships
- EABLScholarships
- I & M Scholarships
- McKinney Rodgers Scholarships
- Shah Ranmal Scholarships
- Financial Aid

No. of
Scholarships

Year

2010
233
No. of
Scholarships

MENTORING
The Student Mentoring Services aspire to help the university attain the objective of providing “an all round education in an atmosphere of freedom and responsability.” In order to achieve
this, the department provides a mentor to each student to enhance the overall student experience at the University. The department ensures that each mentor is well trained to give adequate academic and pastoral support.

76 female
mentors

82 male
mentors

EMPLOYMENT
Strathmore University graduates have an employability rate of
45% within 12 months upon graduation. The placement office
works to offer Strathmore’s students top companies where they
can start their professional careers.
During 2011 different companies visited the university such as
Google, Deloitte and McKinney Rogers among others.

SPORTS

EXECUTIVE EDUCATION AND MBA

>>Strathmore is the only university in Kenya with all its team

During 2011, the Strathmore Business School trained 429 par-

sports in the premier league (except soccer).

ticipants and offered 19 different programmes. Strathmore
Business School also launched the Modular MBA. A programme

>> It is the first university to win a medal in the 24 year his-

adapted to busy executives where participants attend classes

try of the African Hockey Club Championship during the 2011

for 2 weeks every 3 months.

games held in Zambia.
The SBS hosted the visit of the former president of Spain, Jose
>>In 2011, the University had some of its players getting calls-

Maria Aznar and the second year students of the MBA went to

ups to the national teams and represented the country in

Barcelona to attend classes in the IESE Business School.

various sports including London Olympic qualifiers notably: 11
hockey men and 5 hockey women were in the national tema
that participated in the Africa Olympic qualifiers hedl in Zimbabwe.
>>Michael Wanjala was in the National Rugby Sevens team,
three women basketball players were in the national team and
Gloria Sigowo, the national silver medalist in women’s table
tennis, represented Kenya in the London Olympic qualifiers in
Qatar.

>>>>>>>The Mentoring Services aspire
to help the University attain the objective of
providing an all round Education.
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NEWS
Third Student Council Elected
Gabriel Wambua, a third year Bachelor
of Business Technology was elected as
the new Chairman of the Student Council. Gabriel was voted on Februrary
2011. Grace Wang’ondu made history in
these elections as the first serving official who sort for re-election.

Deloitte hired 7 SU graduates in
2011
Deloitte, one of the big four professional service firms in the world,
hired 7 Strathmore graduates this
year in its Kenya office.

CISA student ranked third in
Kenya
Christine Andisi Lung’aho, who
studied the Certified Information
Systems Auditor (CISA) in the School
of Accountancy, ranked third best
in Kenya in the June 2011 examination.

BBIT students won map making
competition
Three Bachelor of Business Information Technology students: Betsy,
Issene and Yasmin won the “Ladies
Mapping Party”, a Google map making competition. Within 30 minutes
the students had mapped most of
the points of interest in their home
town.

What are the employers looking
for in fresh graduates?
The Strathmore Human Resource
Club organized the activity “Preparing students for the job market”.
The event provided students of 3rd
and 4th year with the opportunity to
learn about a range of possible careers and to get a foot in the door.

>>>>>>> The Strathmore Business School
trained 429 participants and offered 19 different
programmes.

MBA Students in Barcelona
The Strathmore Business School (SBS)
second year MBA students had a memorable week of learning at IESE Business
School’s Barcelona campus from 19th to
23rd September. The session was also
attended by MBA students from Nigeria’s
Lagos Business School.
The theme of the session in IESE was
‘Doing Business In a Globalized World’.
Among the issues covered were: Global
Strategy, Global Marketing, Cross-Cultural Management, Innovations, as well
as Mergers and Acquisitions.
The sessions used the case study approach.

Innovation Week
The Faculty of Information Technology
hosted the ICT Innovation Week. Among
the facilitators there were ICT bloggers
Erick Hersman and Moses Kemibaro; and
ICT entrepeneurs such as Cfrat Silicon,
Liko Agosta and Patrick Muteti. Representatives from tecnology multi nationals like IBM, Microsoft, Mozilla and
Nokia.

Five basketball players called to
the national teams
Three players from Swords, the University’s women basketball team and two
players from Blades, the men’s team
have been called to the respective national teams.

Google got two more
ambassadors in SU
Kelvin Yonga (BBIT 3) and Onesmus Kirimi (MSIT) were selected as Google ambassadors to the University.

2011 Top 100 Mid-Sized East
African Companies at SBS
‘Service firms dominate 2011 Top 100
SMEs.’ This was the message delivered at the Top 100 Conference held at
Strathmore Business School on October
2011.The Top 100 mid-sized companies
Survey (‘Top 100 Survey’) is an initiative
of KPMG East Africa and the Nation Media Group.
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COMMUNITY OUTREACH
PROGRAMME (COP) &
ALUMNI
“The less fortunate are so many in our country today. They should know that they
are not alone. We must make them know that there is always one person, or one
group, who thinks of them”. Prof. John Odhiambo

>>>>>>>The mission of Community
Outreach Programme is to create awareness
of the many varied social, economic and
cultural problems experienced in disadvantaged
communities in Kenya.

The Community Outreach Program of Strathmore University
aims at creating awareness of the many varied social, economic
and cultural problems experienced in the disadvantaged communities of the society through the training and empowerment mainly, but not exclusively, of children and youth, and
by working together with both public and private groups and
organizations to achieve this end.

COP continued partnering with Athi Water Service Board (AWSB)
and planted another 3000 seedlings at Sasumua dam to replace
the first lot of 10,000 seedlings that had stunted growth.

During 2011, COP organised 6 work camps and 138 students attended. They also collaborated with the 3-month Lodwar Famine Relief fundraising campaign. Over KShs 2M was raised. This
was inclusive of the university matching grant.

A total of KShs 3,132,819M was received by COP from various
donors.

COP Students also made 12 monthly social visits to hospitals,
homes for the aged, Internally Displaced Persons camp and children’s home.

Apart from the students, more than 40 members of Strathmore
University Staff participated in the activities organised by COP.

The Community Week was held from 18-24 July. It moved on
smoothly and new students got to know about COP and its
activities.

COP ACTIVITIES
1. SOCIAL CHAPTER
Visits to various children homes, rehabilitation
centers and hospitals.
2. EDUCATION CHAPTER
Not only has a provision for scholarship opportunities, but it is also involved in infrastructure rehabilitation, stationery provision and mentoring.
3. ENVIRONMENTAL CHAPTER
Three years ago was the launch of the Green
Campaign, since then we have planted more than
150,000 trees.
4. WORK CAMPS CHAPTER
5. ALUMNI CHAPTER

>>>>>>>“My most memorable and precious
time in Strathmore was with COP. The experience gave me crucial life lessons”.
(Edward Kudate’09)
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ALUMNI
The Strathmore University Alumni Office exists to promote, co-ordinate and support
alumni linkages and activities locally and internationally. The Strathmore University Alumni Office aim is to help you stay in touch with your university and other
Strathmore alumni.
In 2011,the Strathmore University Alumni Office organised different activities such as the Lavington Campus
Alumni Reunion, the Golden Jubilee Celebrations or
the Strathmore Alumni Entrepeneurs Launch. Different
public lecturers with the attendance of 640 people or
public fundraising took also place during the year 2011.
Objectives and functions
• To promote relations and act as a liaison between
the alumni and their alma mater.
• To develop and provide products and services for
the alumni.
• To support the establishment and development of
alumni chapters locally and internationally.
• To maintain an up-to-date alumni database.
• To assist in the advancement of the university and
support needy students by raising funds through the
Strathmore Alumni Annual Fund.

PEOPLE PARTICIPATING IN ALUMNI ACTIVITIES
DURING 2011
EVENT
Lavington Campus Alumni Reunion
50th Anniversary Mass
BCOM/BBIT Alumni Reunion
Golden Jubilee Celebration
SOA Alumni Reunion
Strathmore Alumni Entrepeneurs Launch

ATTENDANTS
100
400
20
100
37
30

PEOPLE PARTICIPATING IN ALUMNI ACTIVITIES
Tatu City (COP)
Alumni Annual Fund

Kshs. 333,333;00
Kshs. 61,000.00

>>>>>>>1.421 students participated in more
than 30 activities organized by COP.

NEWS
COP raised Kshs 2 million plus
for famine relief
The Community Outreach Program
(COP) raised Kshs 2,032,900 towards
famine relief efforts in Northern Kenya.

Community Week
The 2011 Community Week was held
from July 18 to 23. COP donated a
cheque of Kshs 294,500 to aid in the
construction of a bigger rehabilitation
centre in Ruai.

COP’s Christmas marathon 2011
The Community Outreach Program ran
a Christmas marathon of giving to the
less fortunate members of society. The
marathon which started on 9th December coincided with the fable 12 days of
Christmas.

COP held a Work Camp in Kitale
Members of the Universty’s Community Outreach Program held a work at
Chebarus village near Kitale town in
Trans Nzoia County. The aim of the camp
was to build a premanent structure for
Chebarus Catholic Church.

Alumni launched an entrepreneurs’ network

COP visited Pipeline IDP
Camp in Nakuru

The Strathmore Alumni Entrepreneurs
Network (SAEN) was launched in December. The launch was themed ‘Unlock Your Success’ and featured some
entrepreneurs in the Top 100 mid-sized
companies in East Africa.

COP visited the Pipeline Camp for
Internally Displaced People in Nakuru. The Pipeline Camp is home
to 6503 Kenyans (1200 families),
victims of the 2007-2008 postelection violence.

Alumna rose to manager in one
year

Alumna admitted to International Honors Society

24 year old Gladys Kittony graduated
with a Bachelors of Business Information Technology degree in year 2010.
On 2011 she was named the IT Manager of Acacia Medical Centre, one of
the best outpatient medical centres in
Kenya.

Ms Josephine Kibe, a former lecturer and administrator at the
University was admitted into the
Gamma Chapter (New York) of the
Omicron Delta Epsilon, which is
an International Honors Society in
Economics.

>>>>>>> 7 Strathmore Alumni were named
in Business Daily Top 40 Under Top 40.
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STAFF OUR PEOPLE
“The year 2011 was a special year in the history of Strathmore University as it
marked 50 years of existence of the institution that has continued to grow from an
A level college to a University”. Prof. John Odhiambo

>>>>>>> One of Strathmore University’s
main objective was to enhance space for students and staff. This was met by the completion of the Management Science Building, Student Centre, the Strathmore Business School
and the University Clinic.

UNIVERSITY STRATEGY
Strathmore University is “entrepreneurial” in spirit and seeks to serve and partner with commerce and industry and with other
academic institutions that share its vision. In carrying out its mission, the University:
a) Adopts a management system of delegated, collegial responsibility
b) Admits a highly diverse student body with full gender parity
c) Offers quality undergraduate programmes but with a relatively high proportion of postgraduate programmes
d) Adopts a competitive student/staff ratio.
e) Promotes a participatory approach to learning, through the use of case studies, self-learning, tutorials and practicals.
One of Strathmore University’s main objective for the year 2011 was to enhance space for students and staff to address the
growing numbers both in the student and staff population. This objective was successfully met with the completion of four
builds, the Management Science Building, the Student Centre, the Business School and the University Clinic.
Apart from this, the University started two new information technology programmes and two masters programmes. The university also increased the number of staff with PhDs from 9 to 25 lecturers and increased the number of students sponsored for PhDs
by 5.

>>>>>>>The buildings constructed during 2011 increased student seating capacity by
over 1500 spaces. “The University increased the
number of Staff with PhDs”.
UNIVERSITY STAFF

Academic Staff
Administration Staff
Part Time
TOTAL

SU
126
170
37
333

Cafeteria
0
49
78
127

SBS
4
27
3
34

Female Full Time Staff
Male Full Time Staff
TOTAL

SU
135
161
296

Cafeteria
47
2
49

SBS
13
18
31
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UNIVERSITY STAFF

Female Academic Staff
Male Academic Staff
Female Administrative Staff
Male Administrative Staff
TOTAL

AGE BRACKET

SU
65
61
70
100
296

Cafeteria
0
0
51
2
53

% STAFF

20-30

51%

31-40

30%

41-50

12.5%

51-60

4.0%

61-70

2.5%

SBS
1
3
12
15
31

CHAPLAINCY
The role of the Chaplaincy is to offer worship to God, to bring
blessings from God to all at the University, and to assist in
the spiritual needs of those who so wish. The activities are
Catholic; nonetheless, they are open to anyone wishing to participate in them.
>> During 2011, 21 people were baptized, 9 received their
first Holy Communion, 3 were publicly received in the Catholic
Church and 9 received Confirmation.
>> 8 couples were given instruction to receive the Sacrament
of Marriage.
>>Around 70 students participated in the retreats organized by
the University, during the first semester and 40 students and
25 members of staff during the second.

NEWS
>>Rev. (Dr) Silvano Ochuodho, the new Pro-Chancellor of
Strathmore University
Msgr. Javier Echevarria, Bishop Prelate of Opus Dei and Chancellor of Strathmore University, appointed Rev Dr Silvano
Ochuodho as a Regional Vicar of Opus Dei to Kenya. For that
reason, he will also be the Pro-Chancellor of the University.

>>New Deputy Vice Chancellor
Dr George Njenga was appointed Deputy Vice Chancellor for
Research and Quality Assurance.

>>Academy award winning
Strathmore University

movie

director

visited

Sir Roland Joffe, an academy winning director presented at the
screening of his latest movie ‘There be dragons’ at Strathmore
University.

>>50th anniversary celebrations
Strathmore celebrated its 50 anniversary. Among the different
activities organized, the buildings of Phase III were inaugurated. Hon Kennenth Marende, the Speaker of the Kenya National
Assembly officially opened the University’s Students Centre.

>>The University also honoured its long-serving employees at
the event and celebrated a Thanksgiving Mass presided by Bishop Anthony Muheria of the Catholic Diocese of Kitui.
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TEACHING AND
RESEARCH

>>>>>>> The vision of Strathmore Research
Department is to become the top African institutional management research centre in Africa.

Knowledge is replacing other resources as the main driver of economic growth, and education has increasingly become
the foundation for individual prosperity and social mobility.
Universities in developing countries face unique responsibilities related to their environment which include:
• concentrating research on problems related to the reality of the country and the needs of the development
process;
• transforming internationally available knowledge and making it available and applicable to local conditions;
• contributing to the discussion of development goals, the selection of means, and the evaluation of achievements;
• participating in lively communication between the university, the public, and politicians.
Learning in universities requires not only the formal accumulation of knowledge, but also the ability to solve problems.
Skills in problem-solving do not emerge in a linear fashion from study, just as innovation does not spring directly from
basic science. This is where research comes in.
Strathmore University has strong goodwill in the society as one of the leading socially responsible private universities.
Strathmore’s strong emphasis on human values and ethics puts it in the right place now in Kenyan society to address,
the growing socio-economic development needs in the framework of the 2010 Kenyan constitution using rigorous
research methods.
Research at Strathmore is co-ordinated by Dr. George Njenga the Deputy Vice Chancellor- Research and Quality
Assurance and a Research Committee representing the entire university. Dr. Njenga envisions Strathmore University
as a thought leader and research power house in Business, IT and Social Sciences.
Strathmore University Research intends to deliberately contribute constructively to the socio-economic development
of Kenyan society.
Strathmore University Research Committee
Dr. George Njenga- Chair
Prof. Izael Da Silva – Alternate Chair
Mrs. Christine Mwangi- Secretary
Prof. Ruth Kiraka
Mr. David Wangombe
Dr. Antoinette Kankindi
Dr. Reuben Marwanga
Mrs. Irene Kinuthia
Ms. Bernadette Thiuri
Mr. Geoffrey Injeni
Prof. Christine Gichure
Prof. Vitalis Onyango
Prof. Patricia Mbote
Dr. Joseph Sevilla
Mr. Peter Magati
Mr. Luis Borallo –Co-opted Member
Dr. Charles Sotz- Co-opted Member
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2012 Research Highlights
Impact Investing Policy Research
Dr. George Njenga and his research team successfully won a
Rockefeller Foundation grant of USD 90,032 to conduct research on
the social impact investing environment in Kenya. The outcome of
this research will be a policy working paper on impact investing and
the first stakeholder impact investing conference in Kenya.
Pilot project to replace Kerosene Lamps with Solar powered lamps
The Center of Excellence in Renewable Energy at Strathmore University ran by Prof. Izael Da Silva successfully
submitted a proposal to the National Council for Science and Technology (NCST) to pilot a model for reducing
dependence on kerosene fuel for lighting in rural and peri-urban households in Kenya with clean and efficient solarpowered systems. The funding for this exercise is KShs 5 Million, covering 500 households and will be for a duration
of 6 months.
Climate Innovation Center
In support of the country’s efforts in investing in renewable energy- and alternative sources of energy, Strathmore
University is part of a consortium that is setting up the first African Climate Innovation Center.
Strathmore University in collaboration with Price Waterhouse Coopers, Global Village Energy Partnership and the Kenya
Industrial Research Institute has been awarded funding by the World Bank, Britain’s Department for International
Development (DfID) and the Danish International Development Agency (DANIDA) to set up this center.
The centre will assist the private and public sector in acquiring climate resilient and energy efficient technologies.

School of Graduate Studies
The School of Graduate Studies, under the leadership of Prof. Ruth Kiraka was awarded a grant of USD 50,000 by Trust
Africa to conduct research on the growth of Medium Small and Micro- Enterprises in Kenya, arising from the Kenyan
Women Enterprise Fund.

@iLab Africa
Currently, iLab Africa is implementing a project titled: ‘Use of ICT in Enhancing Teaching and Curriculum delivery
in marginalized Secondary Schools in Kenya’ which aims at developing Open Educational Resources for secondary
schools, improving IT infrastructure and supporting teachers in the delivery of the Computer Studies course offered
as part of the official KCSE curriculum for secondary schools in Kenya. This project began with five secondary schools
located in rural areas in Kenya.
The project activities have been partially funded through a number of grants including:
a) The Internet Society (ISOC) – USD 15,000.
b) HP’s Innovations in Education Grant – USD 100,000 (in the form of HP Equipment and a USD 10,000 cash grant).
c) Safaricom Kenya Ltd – KShs 1 Million.
d) Google CS4HS (Computer Science for High Schools) – USD 20,000
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GENERAL INFORMATION
PRINCIPAL PLACE OF BUSINESS
Strathmore University
Ole Sangale Road, Madaraka
P.O. Box 59857 – 00200
NAIROBI

BANKERS

Commercial Bank of Africa Limited
Industrial Area Branch
P.O. Box 30437 – 00100
NAIROBI
CFC Stanbic Bank Limited
Upper Hill Medical Centre Branch
P.O. Box 2492 – 00200
NAIROBI
Equity Bank Limited
Community Branch
P.O. Box 8181 – 00100
NAIROBI
Standard Chartered Bank Kenya Limited
Karen Branch
P.O. Box 24601 – 00502
NAIROBI
Barclays Bank of Kenya Limited
Barclays Plaza Branch
P.O. Box 46661 – 00200
NAIROBI
Citibank Kenya
Citibank House, Upper Hill
P.O. Box 30711 – 01200
NAIROBI
Co-operative Bank of Kenya Limited
Upper Hill Branch
P.O. Box 30415 – 00100
NAIROBI
I & M Bank Limited
Industrial Area Branch
P.O. Box 30238 – 00100
NAIROBI
Chase Bank Limited
P.O. Box 66049 – 00800
NAIROBI

AUDITOR

PricewaterhouseCoopers
Certified Public Accountants
P.O. Box 43963 – 00100
NAIROBI

LAWYERS

A F Gross Advocates
P.O. Box 57792 – 00200
NAIROBI
Nyiha, Mukoma and Advocates
P.O. Box 28491 – 00200
NAIROBI

MANAGEMENT BOARD

Prof. John Odhiambo (Vice Chancellor)
Dr. Charles Sotz
(University Secretary)
Prof. Izael Da Silva
Mr. Daniel Kiilur
Ms. Stella Mwangi
Ms. Naomi Mwangi (Appointed on 1 September 2011)
Dr. George Njenga (Appointed on 1 September 2011)
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UNIVERSITY COUNCIL’S REPORT
The University Council submit their report together with the audited financial statements for the year ended 31 December 2011, which
disclose the state of affairs of Strathmore University (the “University”).

PRINCIPAL ACTIVITIES

The principal activity of the University continues to be the provision of higher education.

RESULTS

The surplus for the year of Shs 66,559,000 (2010: Shs 30,117,000) has been added to accumulated surplus.

UNIVERSITY COUNCIL

The members of the University Council who held office during the year and to the date of this report were:
Prof. Terry Ryan (Chairman)
Prof. John Odhiambo (Secretary)
Dr. Charles Sotz
Mr. Martin Kisuu
Dr. Olga Marlin
Mrs. Bernadette Musundi
Mr. Vitalis Ojode
Mrs. Zipporah Wandera
Ms. Belinda Rego
Mr. Fernando Aizpun
Dr. George Njenga (Appointed on 29 September 2011)
Prof. Izael Da Silva

AUDITOR

The University’s auditor, PricewaterhouseCoopers, continues in office in accordance with Section 33(2) of the University Charter.
By order of the University Council
Professor John Odhiambo
SECRETARY

…………………………
Date
2012
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STATEMENT OF UNIVERSITY COUNCIL’S RESPONSIBILITIES
It is the responsibility of the University Council to prepare financial statements for each financial year that gives a true and fair view of the
state of affairs of the University as at the end of the financial year and of its operating result. The University Council is also responsible for
ensuring that the University keeps proper accounting records that disclose, with reasonable accuracy, the financial position of the University.
The University Council is also responsible for safeguarding the assets of the University.
The University Council accepts responsibility for the annual financial statements, which have been prepared using appropriate accounting
policies supported by reasonable estimates, in conformity with International Financial Reporting Standards. The University Council is of the
opinion that the financial statements give a true and fair view of the state of the financial affairs of the University and of its operating result
in accordance with International Financial Reporting Standards. The University Council further accepts responsibility for the maintenance of
accounting records that may be relied upon in the preparation of financial statements, as well as designing, implementing and maintaining
internal control relevant to the preparation and fair presentation of financial statements that are free from material misstatement.
Nothing has come to the attention of the University Council to indicate that the University will not remain a going concern for at least
twelve months from the date of this st
statement.

…………………………………………

Date
2012

…………………………………………
Council Member
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REPORT OF THE INDEPENDENT AUDITOR TO THE MEMBERS OF STRATHMORE UNIVERSITY
Report on the financial statements

We have audited the accompanying financial statements of Strathmore University (the “University”) as set out on pages 42 to 73. These
financial statements comprise the statement of financial position at 31 December 2011 and the statement of comprehensive income,
statement of changes in accumulated capital fund and the statement of cash flows for the year then ended, and a summary of significant
accounting policies and other explanatory notes.

University Council’s responsibility for the financial statements

The University Council is responsible for the preparation and fair presentation of these financial statements in accordance with International
Financial Reporting Standards and for such internal control, as the University Council determine necessary to enable the preparation of
financial statements that are free from material misstatements, whether due to fraud or error.

Auditor’s responsibility

Our responsibility is to express an opinion on the financial statements based on our audit. We conducted our audit in accordance with
International Standards on Auditing. Those standards require that we comply with ethical requirements and plan and perform our audit to
obtain reasonable assurance that the financial statements are free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial statements.The procedures selected depend on the auditor’s judgement, including the assessment of the risks of material misstatement of the financial statements,
whether due to fraud or error. In making those risk assessments, the auditor considers internal control relevant to the entity’s preparation
and fair presentation of the financial statements in order to design audit procedures that are appropriate in the circumstances, but not for
the purpose of expressing an opinion on the effectiveness of the University’s internal control. An audit also includes evaluating the appropriateness of accounting policies used and the reasonableness of accounting estimates made by the University Council, as well as evaluating
the overall presentation of the financial statements.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Opinion

In our opinion the accompanying financial statements give a true and fair view of the state of the financial affairs of the University at 31
December 2011 and of the surplus and cash flows of the University for the year then ended in accordance with International Financial
Reporting Standards.

Certified Public Accountants 2012
Nairobi
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Financial Performance Charts
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Statement of comprenhensive income
Year ended 31 December

NOTES
2011
Shs’000

2010
Shs’000

Tuition fees

5

1,055,672

968,552

Donations
Deferred income
Other income

6
7
8

32,816
8,088
113,983

45,358
8,103
96,129

1,210,559

1,118,142

(1,150,509)

(1,093,847)

60,050

24,295

TOTAL INCOME
Office and administration expenses

9

OPERATING SURPLUS
Finance costs

10 (a)

(30,417)

(9,136)

Finance income

10 (b)

36,926

14,958

66,559

30,117

4,050
-

11,951
588,970

70,609

631,038

SURPLUS FOR THE YEAR
Other comprenhensive income
Revaluation surplus on intangible assets
Revaluation surplus on leasehold land

13

Total comprenhesive income for the year

The notes on pages 46 to 73 are an integral part of these financial statements.
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Statement of financial position
Balance as at 31 December
ASSETS
Non-current assets
Property, plant and equipment
Prepaid operating leases
Intantigle assets
Endowment funds deposits
Designated funds deposits
Current assets
Inventory
Trade and other receivables
Short term deposits
Equity investments
Amounts due from related parties
Cash and cash equivalents

Notes

2011
Shs’000

2010
Shs’000

11
12
13
14
15

1,532,530
1,658,597
12,824
52,624
87,794

1,386,210
1,680,801
13,552
59,175
82,674

3,344,369

3,222,412

6,535
194,837
165,369
1,026
20
85,873

13,306
133,232
176,391
1,478
3,757
83,151

453,660

411,315

3,798,029

3,633,727

148,732
1,533,195
298,182

148,732
1,561,585
225,691

1,980,109

1,936,008

296,500
732,962
55,331
142,554

256,839
762,774
59,843
116,121

1,227,347

1,195,577

471,069

396,474

16
17
18
19
20 (a)
21

TOTAL ASSETS
CAPITAL FUND AND LIABILITIES
Capital investment fund
Revaluation reserve
Accumulated surplus

22
23

Capital and reserves
Non-current liabilities
Deferred income-capital grants
Borrowings
Endowment funds
Designated funds

7
24
25
26

Current liabilities
Trade and other payables
Amounts due to related parties
Borrowings

27
20(b)

13,980

21,829

24

105,524

83,839

590,573

502,142

3,798,029

3,633,727

TOTAL CAPITAL AND LIABILITIES

The notes on pages 46 to 73 are an integral part of these financial statements.
The financial statements on pages 42 to 73 were approved by the University Cou
Council on 28th March 2012 and signed on its behalf by:

...............................................
Council Member
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Statement of changes in accumulted capital fund
Notes

Capital investment fund
Shs ‘000

Accumulated
surplus
Shs ‘000

Revaluation
reserve
Shs ‘000

Total equity

148,732

187,504

997,096

1,333,332

-

30,117

-

30,117

-

-

11,951

11,951

-

36,432

588,970
(36,432)

588,970
-

Total comprenhensive income for the
year

-

66,549

564,489

631,038

Contributions to SERT declared

-

(28,362)

-

(28,632)

148,732

225,691

1,561,585

1,936,008

148,732

225,691

1,561,585

1,936,008

-

66,559

-

66,559

-

32,440

4,050
(32,440)

4,050
-

-

98,999
(26,508)

(28,390)
-

70,609
(26,508)

148,732

298,182

1,533,195

1,980,109

Shs ’000

Year ended 31 December 2010
At start of year
Surplus for the year
Other comprenhensive income
- Revaluation surplus on intangible
assets
- Revaluation surplus on leasehold land
- Excess depreciation on revaluation

13

At 31 December 2010
Year ended 31 December 2011
At start of year
Surplus for the year
Other comprenhensive income
- Revaluation surplus on intangible
assets
- Excess depreciation on revaluation
Total comprenhensive income for the
year
Contributions to SERT declared

At 31 December 2011

13

The notes on pages 46 to 73 are an integral part of these financial statements.
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Statement of cash flows

Notes

2011
Shs’000

2010
Shs’000

197,097
9,534
(3,044)

196,220
5,636
(5,021)

203,587

196,835

(214,860)
(6,061)
1,973
452
23,353

(321,535)
(176)
7,851
(280)
32,455

(195,143)

(281,685)

47,749
105,160
(134,075)
(34,357)

11,257
200,722
(50,418)
(9,600)

(15,523)

151,961

(7,079)

67,111

257,246

190,135

250,167

257,246

Cash flows from operating activities
Cash generated from operations
Interest received
Interest paid

30

Net cash generated from operating activities

Cash flows from investing activities
Purchase of property, plant and equipment
Purchase of computer software
Proceeds on disposal of equipment
Domestic equities
Decrease in designated & endowment funds

11
13

Net cash used in investing activities

Cash flows from financing activities
Capital grants received
Loans received
Loans repaid
Contribution to SERT

7

Net cash (used in)/generated from financing
activities
Net (decrease)/increase in cash and cash
equivalents
Cash and cash equivalents at the beginning of the year

Cash and cash equivalents at the end of the
year

21

The notes on pages 46 to 73 are an integral part of these financial statements.

