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Our Journey
So far

1

Strathmore University Coat of Arms

The Lion is the symbol
of strength and
courage, and of the
determined ﬁght for
excellence and justice. It
also represents Kenya,
our country, which
strives to attain all the
qualities mentioned
above.

Yellow: (Gold) Gold means
eternity, perfection.
Blue: (Azure) Sky blue means
high ideals, high aims.
Red: (Gules) Blood red means
sacriﬁce, love, fortitude.

The Rose in full bloom
represents love, the source of
all good desires and actions,
even if at times this means
loving sacriﬁce, as
represented by the thorns.
The rose has a supernatural
meaning too. Love, with
capital letters, is love of God.
The rose also has a historical
meaning associated with the
life of Saint Josemaría
Escrivá, founder of Opus Dei,
who inspired and encouraged
the people who started
Strathmore: he once received
a divine sign in the form of a
carved gilded rose in a very
trying moment of his life.
4
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The Motto "Ut omnes unum
sint" is Latin. It is a quotation
from a passage of the Gospel,
and means "That all may be
one". It expresses our desire to
work together towards the
same aim, in spite of personal
diﬀerences or opinion, tastes
and backgrounds. The colours
in heraldry (the science dealing
with coats of arms) have
associated meanings as
follows:

The Three Hearts represent the three races which,
in 1961 when the University started, were
segregated in the colonial system of education. The
heart represents the person, since it is taken as the
source of all our actions, and the source of love.
The fact that the three hearts all have the same
colour shows the equality of all people and their
aim to love and understand each other. At the
beginning it clearly pointed at the target of racial
unity. Today it symbolises the common aim of
parents, teachers and students in the educational
process of Strathmore.

Our Journey So far
The 2015 Annual
Report is a means
of communicating
with stakeholders
the activities of the
University for the last
one year.
It includes notable achievements of our
students, to whom the institution imparts
skills, knowledge and competencies to
address the emerging challenges of the
21st Century. The report enumerates new
partnerships and collaborations that have
led to innovation in university departments,
while it recognizes outstanding faculty,
who, by their research and consultancy,
have created a positive mark in industry.
We are thankful to collaborators, sponsors
and partners who have made the impact of
Strathmore possible.
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Strathmore was founded in 1961, while
Kenya was under colonial rule, as the first
multi-racial, multi-religious institution
offering Advanced-Level education
in Science and Arts. The group of
professionals responsible for its founding
formed a charitable educational trust (now
the Strathmore Educational Registered
Trust, SERT), to create a not-for-profit
college for the region. Saint Josemaria
Escriva, founder of Opus Dei, inspired and
encouraged them to start an educational
institution in line with the needs of the
country. Opus Dei is an organisation in the
hierarchy of the Catholic Church, whose
mission is to spread the Christian message
that everyone is called to holiness and that
all honest work can be sanctified. Since
the beginning, the role of Opus Dei has
been to give moral and doctrinal formation
to university students and staff. These
foundational guiding principles made it
difficult for the newly-formed college to fit
into 1961 Kenya, where racial segregation
extended to educational institutions. The

5

University had a better vision for Kenya, as reflected
in its mission: To provide all-round quality education
in an atmosphere of freedom and responsibility,
excellence in teaching, research and scholarship,
ethical and social development and service to society.

A few years after Kenya gained its independence, Strathmore took
the opportunity to start an accounting class (ACCA) with a group
of 25 students in March 1966. At that time, the support of various
corporate partners was key as these first students were sponsored
by Shell East Africa, BAT (East Africa) and the East African
Breweries. Strathmore College was unique as a fully integrated
post-O’ Level institution offering quality academic and professional
courses. The number of students interested in taking the ACCA
course increased as the program became popular across Kenya.
This set the stage for the college’s expansion to match the
dynamism of a country that was rapidly changing. Notable, major

milestones achieved in the first twenty years are: the starting of a secondary school in 1977, a
primary school in 1987, and offering the first evening course in 1982 to cater for professionals
who wanted to study after normal working hours. This rapid expansion and growing demand
required the College to move the campus from Lavington to a larger location. On request
from the Trustees to the Government of Kenya, Strathmore was given the initial 5 acres of land
in Madaraka area, now the current location of Strathmore University. At the Madaraka campus,
a merger of Kianda College (then a women’s secretarial college) and Strathmore College
of Accountancy led to the current Strathmore University- a co-educational college offering
courses in Management and Business.
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Mission

Vision

To provide all round quality education in an
atmosphere of freedom and responsibility
excellence in teaching, research and
scholarship, ethical and social development
and service to the society.

To become a leading out- come driven
entrepreneurial research University by
translating our excellence into major
contribution to culture, economic well-being
and quality of life.

KeySTRATEGIC
StrategicPILLARS
Pillars
KEY

01

TEACHING

The University uses a triple-helix research cooperation model that ensures students joining Strathmore are exposed to research opportunities. It has
vibrant research centres and projects spanning
across: health and health care management, mobile
application and cyber security, renewable energy
and energy eﬃciency, public policy, governance and
integrity, entrepreneurship, sustainable tourism,
mathematical modeling and applied statistics,
extractive industries and intellectual property.
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SERVICE TO
SOCIETY
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The University is committed to provide an
environment that oﬀers all-rounded education in select disciplines of management
science, information technology and computer science, hospitality, mathematical
sciences, health sciences, law, and the arts.
This is fully complemented by the teaching
of humanities to further augment the understanding of the human person,

02

RESEARCH:

Strathmore University strives to make a profound
contribution to the community’s social, intellectual,
economic and cultural development. We serve society
through research, education and institutional
citizenship. All undergraduate students must dedicate
a minimum 200 hours in community service through
the community-based attachment programme.
A dedicated department coordinates the activities of
students and staﬀ that cater for the less-privileged in
society.

Key milestones in our Journey

1961

• 1961: As Strathmore College, an
Advanced-level Sixth Form College
(men only) oﬀering Science and Arts
subjects. Strathmore was Kenya's
ﬁrst multiracial multi-religious school

2002

• 2002: The Commission for Higher
Education (now Commission for University
Education) awarded Strathmore a Letter of
Interim Authority to operate a university and
oﬀer the ﬂagship undergraduate Programmes
in Commerce and Information Technology.

2008
• 2008: Strathmore is awarded a Charter
by the Government of Kenya giving it full
legal recognition to operate as a University.

2012
2015

1993: Strathmore College merged with
Kianda College (an institution founded
in 1961 for women) and moved to the
present campus.

2005
• 2005, Launched Strathmore Business
School, as a graduate school to ﬁll in the
existing gap in leadership & management
in Executive Education and MBA.

2010
• 2010: Launched School of Finance &
Applied Economics to expand the
programme oﬀering from the initial
focus on business & information
technology

2014

• 2014: Launched a new 10-year strategic
plan that provides vision and map for the
university for the next 10 years.

• 2015: Launched 3 new Masters
programmes in the Institute for
Mathematical Sciences

8
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• 2012: Launched School of Law to further
expand the academic oﬀering and contribute
to legal education and academic research in
the country.

1993

Schools
School of Management & Commerce (SMC)
Faculty of Information Technology (FIT)
Strathmore Business School
(SBS)
Centre for Tourism & Hospitality (CTH)
School of Finance & Applied Economics (SFAE)
School of Graduate Studies
(SGS)
Strathmore Law School (SLS)
Strathmore School of Humanities & Social Sciences (SHSS)
Strathmore Institute of Mathematical Sciences (SIMS)
School of Accountancy (SOA)
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Research Centres
@iLabAfrica Research & Innovation Centre
Strathmore Energy Research Centre
Strathmore Dispute Research Centre
Strathmore Centre for Intellectual Property & Information
Technology Law
Strathmore Extractives Industry Centre
Strathmore Institute for Public Policy & Governance
Strathmore Enterprise Development Centre
Centre for Research in Therapeutic Sciences
Kenya Climate Innovation Centre
Strathmore African Centre for Business & Human Rights
Strathmore University Press
Strathmore Centre for Sustainability Leadership
Centre for Research in Organisations Work and Family
Strathmore Institute for Healthcare Management
Strathmore Tax Research Centre
Strathmore Risk Management Centre
Strathmore Centre for Value Investing
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Bachelor of
Science in
Tourism
Management

Bachelor of
Commerce
Master of
Science
in Information
Technology

2001

Bachelor
of Business
in Information
Technology

2005

2006

Bachelor of Arts
Communication
Studies
Master of Public
Policy and
Management

Master of
Science in
Computer-Based
Information
Systems

2007

Bachelor of
Business Science
in Finance

2008

Bachelor of
Science in
Leadership and
Management

Master of
Business
Administration

Bachelor
of Laws

2010

Master of
Science in
Information
Systems
Security

Bachelor of
Science in
Telecommunications

2012

2011

Bachelor of
Business Science
in Actuarial
Science

Master of
Commerce

2015

Master of
Business
Administration in
Healthcare
Management

Bachelor of
Science in
Informatics
Bachelor of
Business Science
in Financial
Economics

2013

Master of
Science in Mobile
Telecommunications and
Innovation

Master of
Science in
Statistical
Sciences

2016

Bachelor of Arts
Developments
Studies &
Philosophy

Master of
Science in
Mathematical
Finance

Master of
Science in
Bio-mathematics
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Master of
Science in Mobile
Telecommunications and
Innovation
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Performance
Review

Eight Years Financial Review

STATEMENT OF FINANCIAL POSITION AS AT 31st DECEMBER

ASSETS

2008

2009

2010

2011

2012

2013

2014

2015

Shs '000

Shs '000

Shs '000

Shs '000

Shs '000

Shs '000

Shs '000

Shs '000

832,029

1,144,827

1,386,210

1,532,531

1,574,900

1,592,882

2,277,992

2,585,999

Non-current assets
Property And Equipment
Investment property

-

-

-

-

50,468

50,374

75,658

75,658

Prepaid Operating Leases

1,118,154

1,105,004

1,680,800

1,658,596

2,000,408

1,976,398

2,581,763

2,549,864

Intangible Assets

20,599

12,649

13,552

12,824

5,500

9,682

6,033

4,439

45,631

49,860

59,175

52,624

70,441

74,677

18,055

23,036

Endowment Fund Deposits
Designated Funds Deposits
Total

56,340

113,667

82,673

87,794

109,102

21,129

77,180

41,713

2,072,752

2,426,007

3,222,410

3,344,369

3,810,820

3,725,142

5,036,682

5,280,710

19,638

18,224

13,306

6,536

7,714

8,962

23,676

20,551

141,077

120,476

133,232

194,838

230,150

478,036

379,721

462,788

120,432

116,721

176,391

165,368

91,511

189,237

104,375

55,421

Current assets
Inventory
Trade And Other Receivables
Short Term Deposits
Equity investment
Amounts Due To Related Parties
Cash And Bank Balances

821

1,198

1,478

1,026

1,680

-

-

8,227

4,867

3,757

19

6,564

34,968

36,734

38,766

95,379

87,658

83,151

85,873

71,094

88,232

68,109

88,447

385,573

349,144

411,314

453,661

408,712

799,434

612,615

665,973

Assets held for sale

-

-

-

-

3,640

-

-

Total

-

-

-

-

3,640

-

-

-

2,458,326

2,775,151

3,633,725

3,798,029

4,223,172

4,524,576

5,649,296

5,946,683

Total

TOTAL ASSETS
CAPITAL FUND AND LIABILITIES
Capital and reserves
Capital Investment Fund
Revaluation Reserve

148,732

148,732

148,732

148,732

148,732

148,732

148,732

148,732

1,037,018

997,096

1,561,584

1,533,193

1,894,672

1,847,314

2,989,018

2,953,607
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Designated Funds

49,026

78,481

80,679

82,186

90,392

93,873

108,061

110,199

Accumulated Surplus

227,120

187,503

225,691

298,182

341,205

391,382

499,014

514,118

1,461,896

1,411,812

2,016,685

2,062,293

2,475,001

2,481,300

3,744,824

3,726,656

44,993

49,170

59,843

55,332

72,046

81,394

86,582

95,628

8,973

37,536

35,441

60,368

107,433

77,569

51,506

83,484

Total
Non-current liabilities
Endowment Funds
Designated Funds
Deferred Income-Capital Grants
Long Term Loans
Total

211,629

253,685

256,839

296,500

304,750

316,574

311,665

304,365

357,854

650,970

762,774

732,962

659,095

745,176

625,183

878,814

623,449

991,361

1,114,897

1,145,163

1,143,324

1,220,714

1,074,936

1,362,291

305,190

306,404

396,474

471,069

477,523

669,392

705,454

728,284

14,428

8,285

21,829

13,981

21,341

30,737

31,498

42,034

Current liabilities
Trade And Other Payables
Contribution To Sert
Overdraft And Short-Term Loans
Total
TOTAL EQUITY AND LIABILITIES

13

53,363

57,287

83,839

105,524

105,983

122,433

92,584

87,419

372,981

371,977

502,142

590,574

604,846

822,563

829,536

857,737

2,458,326

2,775,151

3,633,725

3,798,029

4,223,172

4,524,576

5,649,296

5,946,683

Balance Sheet Ratios

Year

2008

2009

2010

2011

2012

2013

2014

2015

Liquidity ratios
Current Ratio
Cash Ratio

1.29:1

1.41:1

1.23:1

1.17:1

0.98:1

1.64:1

1.4:1

1.14:1

0.26:1

0.24:1

0.17:1

0.15:1

0.12:1

0.11:1

0.08:1

0.21:1

From the above liquidity ratios, it may be observed that the university is able to meet its short-term obligations as and when
they fall due.
Investment Ratio
Return On Asset

-0.2%

-2.1%

0.8%

1.8%

0.7%

1.1%

1.9%

0.5%

From the investment ratio, it may be observed that the university recorded (on average) positive returns on investment.
Debt Ratios
Gearing ratio

17%

26%

23%

22%

18%

19%

13%

16%

Longterm debt ratio

15%

23%

21%

19%

16%

16%

11%

15%

Total interest bearing debt ratio

2%

9%

9%

7%

5%

6%

4%

1%

Debt ratio increased because of funding capital projects using external debts.
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16%
13%

Movement in total asset
Assets have increased consistently by above
5% as a result of new acquisitions and
revaluation. This forms a good resource base

2012

2013

2014

to enable the University achieve its strategic
objectives. The linear trendline below shows
steady increase in assets

2015

Year

Total Assets

2,349
2,013
Assets in millions

1

19%

18%

1,395

1,614
3,798

3,634

4,223

5,947

4,525

2,775

2,458

20122008

1

5,649

2009
2013

2010
2014

2011
2015

Year

2012

2013

2014

2015

Year

Return on assets Percentage

Strathmore University 2015

Return on assets

96%

1.9%

1.8%
0.8%
-0.2%
95%

-2.1%95%
15

96%

0.7%

1.1%
0.5%

Assets in millions

5,649

3,634

3,798

4,223

5,947

4,525

Return on Assets
2,775

2,458

The return on asset has been maintained at
an average of 1% consistent with the not for
profit status of the University. The polynomial

2008

2009

2010

trendline shows the fluctuation in return on
assets.

2011

2012

2013

2014

2015

Year

Return on assets Percentage

Return on assets

1.9%

1.8%
0.8%
-0.2%

-2.1%

2008

2009

2010

2011

0.7%

1.1%

2012

2013

0.5%

2014

Strathmore University 2015

Year

et margin Percentage

Net margin ratio

5%

5%
3%

2%

2015

3%

16

Gearing Ratio

The University has used loans to finance its capital
expenditure which have not exceeded 26%. The
polynomial trendline shows fluctuation in gearing

based on capital financing of various buildings and
solar power installations.

Gearing Ratio

Gearing ratio percentage

26%

23%

22%
18%

17%

19%
16%
13%

2008

2009

2010

2011

2012

2013

2014

2015

Year

2,349
2,013
Incomes in millions
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Movement in Income

1,211
912

816

1,395

1,614

1,118

17

2008

2009

2010

2011

2012

2013

2014

2015

EIGHT YEARS STATEMENT OF COMPREHENSIVE INCOME

2008

2009

2010

2011

2012

Shs '000

Shs '000

Shs '000

Shs '000

746,521

835,522

968,552

1,055,672

Donations

9,777

17,472

45,358

Deferred income

7,944

8,803

8,103

51,525

49,942

69,247

76,217

Tuition fees

Other operating income
Total income

2013

2014

2015

Shs '000

Shs '000

Shs '000

Shs '000

1,237,625

1,344,346

1,645,361

1,931,631

32,816

31,822

35,486

48,493

43,620

8,088

11,984

14,510

19,902

11,168

96,129

113,983

114,030

219,885

299,644

362,440

149,590

154,886

157,835

269,882

368,040

417,229

815,768

911,739

1,118,142

1,210,558

1,395,460

1,614,227

2,013,401

2,348,860

(298,984)

(357,365)

(420,835)

(448,134)

(560,868)

(585,404)

(1,018,782)

(1,166,249)

Administrative expenses

(349,193)

(494,783)

(521,870)

(541,656)

(560,547)

(723,322)

(677,662)

(866,520)

Establishment expenses

(73,589)

(24,109)

(53,079)

(60,382)

(83,299)

(93,686)

(95,310)

(97,189)

Staff cost

Depreciation

(66,081)

(85,030)

(98,063)

(100,337)

(129,022)

(124,131)

(128,999)

(129,025)

(787,847)

(961,288)

(1,093,847)

(1,150,508)

(1,333,736)

(1,526,543)

(1,920,752)

(2,258,983)

27,921

(49,549)

24,296

60,050

61,724

87,684

92,649

89,877

(41,922)

(12,613)

(9,136)

(30,417)

(59,961)

(56,598)

(32,768)

(66,048)

8,022

4,574

14,959

36,926

28,428

16,949

48,593

7,535

(5,979)

(57,588)

30,118

66,559

30,191

48,036

108,474

31,363

Revaluation surplus on
AMS & SIMS

11,951

4,050

-

-

-

-

Revaluation surplus on
Leasehold land

588,969

-

367,446

-

635,358

-

-

-

41,392

-

540,228

-

631,038

70,609

439,029

48,036

1,284,059

31,363

Total expenses
Operating surplus
Finance costs
Finance Income
Surplus (deficit) for the
year
Other comprehensive
income

Revaluation surplus on
Building

159,831

Release on disposal
Total comprehensive
income for the year

(5,155)
153,851

(62,743)
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Year

2008

2009

2010

2011

2012

2013

2014

2015

-1%

-6%

3%

5%

2%

3%

5%

1%

0.4%

-6.1%

3.6%

6.6%

5.9%

5.5%

8.4%

6.4%

1%

1%

1%

0.3%

3%

2%

2%

1%

291%

-14%

14%

4%

59%

35%

21%

23%

3%

6%

2%

4%

7%

2%

Net margin ratio
Net surplus before interest
as a percentage of fees

Gearing Ratio

Interest as a percentage
of fees
Interest as a percentage of
net surplus before interest
26%

Gearing ratio percentage

Net surplus as a percentage of fees income

-1%

23%

-7%

22%

18%

19%

The University
16% 3% of
17% has been generating sufficient income to meet expenses. Interest paid on loan has not exceeded
fees.

13%

Movement in incomes
2008

2009

2010

2011

Total incomes have grown at an average rate of
17% in an effort to support the various strategic
initiatives. The exponential trendline indicates

2012

2013

2014

2015

how the incomes are increasing at increasing
rate.

Year

Movement in Income
2,349

Strathmore University 2015

Incomes in millions

2,013
1,395

1,211
912

816

2008

2009

1,118

2010

2011

2012
Year

Cost Income Ratio
19

1,614

2013

2014

2015

Incomes in millions

2,013
1,395

1,211
816

912

1,614

1,118

Cost income ratio

Cost income ratio
The costs incurred to generate the revenue
and carry out the University’s mission showed

2008

2009

2010

a logarithmic trend line where they decreased
and levelled out around the range of 95%

2011

2012

2013

2014

2015

Year

Cost Income Ratio

Cost income percentage

105%

98%

97%

2008

2009

2010

95%

96%

95%

2011

2012

2013

95%

96%

2014

2015

Year
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Return on assets Percenta

1.9%

1.8%
0.7%

0.8%

1.1%
0.5%

Net
margin-2.1%
ratio
-0.2%
The percentage of income left after operating
expenses was 1% representing amount left for
future use in advancing University’s mission.
The polynomial trend line indicates the

2008

2009

2010

fluctuation in margins occasioned by finance
cost (unrealized gains and losses).

2011

2012

2013

2014

2015

Year

Net margin Percentage

Net margin ratio

5%

5%
3%
-1%

-6%

2008

2009

2010

2011

2%

3%

2012

2013

Year
Strathmore University 2015

21

1%

2014

2015

Distribution of expenses: Amounts in Millions

Year

2008

2009

2010

2011

2012

2013

2014

2015

Teaching staff costs

192

219

314

353

432

462

579

696

Administrative staff costs

116

154

121

111

129

124

168

185

Student costs

158

226

244

281

289

326

433

509

Other administrative costs

182

194

187

155

161

282

387

483

Establishment costs

118

134

151

160

212

218

224

226

Scholarships
Total expenses

22

24

77

90

111

115

130

160

788

952

1094

1151

1334

1527

1921

2259

To excel in learning and teaching, the
University focused most of its expenses on
teaching staff costs.

2011

2012

2013

2015

2014

Expenses
in millions

Expenses
in millions

509

Expenses
in millions

226
Expenses
in millions
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Distribution of Expenses Chart
Administrative Staff cost
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Strategy Review

In launching the 10-year strategic plan at the end
of 2014, Strathmore University management and
leadership committed to steer the institution forward to
increase its impact and fulfil its mission both nationally
and in the region.
Strategy Overview
As predicted in analysis of the sector, the
higher education sector continues to be
competitive as new national and international
players join the field and the use of
technology begins to significantly impact the
mode of delivery in education and training.
In launching the 10-year strategic plan at
the end of 2014, Strathmore University
management and leadership committed to
steer the institution forward to increase its

impact and fulfil its mission both nationally
and in the region.
In 2015, the Strategy Implementation
Committee held sessions with the
departments to ensure proper cascading and
alignment of key performance indicators and
budgets at the departmental level. To enable
implementation, budgets were allocated and
approved to serve specific initiatives in the
strategy.
The table below represents a few notable
strategic initiatives and progress made in 2015:
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Specific Strategic Initiative

Progress made in the 2015 as part of achieving the Strategic plan

1.

• Support towards academic staff to attain PhD qualifications; in 2015, 35 staff members drawn from schools and
research centres, were in various stages of PhD studies. This
support will ensure compliance with regulatory requirements
for teaching staff.
• Quarterly brownbag sessions were organised by the
research office to share research findings among doctoral
students.
• Allocation and commencement of the blended learning
initiative to digitize 30% of teaching to be online. A number
of staff members recorded videos of their class sessions; this
content will soon be ready for online use.
• Increase in partnerships that support academic research,
faculty exchange and student exchange programmes with
new institutions.

Teaching & Research
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• Increase in number of departments that organised students international trips.
• Increased level of research activities and grants received
by research centres at departmental level.
• Launch of regional research & training academies in Kigali,
Kampala, and Dar es Salaam through a grant received by
Strathmore Business School.
• Launch of doctoral programmes in partnership with 4
global schools to support PhD studies.

Student Experience

• Approval of plan and commencement of construction of
an 8-floor building, to increase learning space catering for
increasing student population.
• Launch of 3 new masters programmes in the Institute for
Mathematical Sciences; the three programmes have a strong
focus on applied mathematics, mathematical modelling and
analytics.
• Re-organisation of departmental career fairs to cater for
industry specific players for better experiences in meetings
with potential employers.
• Increased MOUs with corporate organisations to support mandatory industrial attachment for all undergraduate
students.
• Enhanced medical services to cater for staff and students
at the University medical centre for better healthcare services.
• Enhanced library services to increase capacity and a new
digital repository system launched in d-space for research
output.

3.

Service to Society

• Increase of scholarship funds for needy students due to
increased partnerships with corporate sponsors of over Kshs.
3 million shillings.
• Introduction of a successful staff-giving initiative that saw
staff members donate towards students who are not able to
meet accommodation and transport costs.
• Increased activities in Community Service Centre that saw
38 centres visited and over 1,400 staff & students involved in
these activities that impact the less-privileged in society.
• Increased funding for Macheo outreach program to help
exam candidates from schools in Kibera slums. Improved
O’ Level results were indicated from students supported
through this program.
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2.

Business Model
Core processes
Input

- Quality applicants
- Faculty with PhD
- Catalytic research
funding
- Market-driven graduate
program
- Community projects

- Human capital- lecturers
in teaching, research &
consultancy
- Financial capital- all
ﬁnancial input that
supports the teaching,
learning & research
processes
- Manufacturing capitalbuildings, land, equipment,
and software, which
enhance the teaching
environment
- Natural capital- initiatives
that support the care &
conservation of the
environment
- Social capital
engagement with
community/initiatives to
create an all-rounded
human person

Staff Remuneration Policy
The university has a remuneration policy in
place and is in the process of updating it. The
aim of this policy is to assist the University
to attract, motivate and retain competent
employees who will promote the University’s
mission and vision. The main principle is to
ensure employees are paid fairly and are
treated consistently throughout the university.
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The remuneration policy gives guidelines on
the various areas of staff emoluments which
include basic salary, housing allowance, gross
salary, overtime, salary advances etc.
The policy also provides guidelines on annual
salary reviews, job evaluation, salary surveys
and details guidelines on the following areas:
• circumstances under which an employee
may be sent on compulsory leave,
• circumstances under which an employee’s
salary may be withheld,
• circumstances under which an employee
may be demoted,
• salary review when an employee is
promoted,
• salary review when the employee is
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Output

-Highly employable
graduates
-self-employed
entrepreneurs owning
businesses
-journal publications and
published research ﬁndings
-enhanced corporate image
of the university
Increased donor-base from
alumni
-better ranking of the
university
-commercialization of
innovation
-registration of patented
ideas

demoted,
• circumstances under which employees may
qualify for allowances which include:
o responsibility allowance,
o acting allowance,
o special duty allowance,
o per diem allowance,
o telephone allowance and,
o relocation allowance.
The policy also gives guidelines for employee
benefits which include:
• flexi-time (for mother’s returning to work
after maternity leave
• medical cover
• bonus
o long service awards
o subscription to professional bodies
o provident fund scheme
• group life
• personal accident insurance
• meal benefit
• education benefits for dependents
• nursing room (for nursing mothers)
• benevolent benefit
• tuition waiver for the dependents of exemployees
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Stakeholder
Analysis &
stakeholder
engagement strategy

Who are our stakeholders?
Many organisations have,
as part of their strategy, the
explicit identification and
mapping of stakeholders
and management of
relationships with the
different stakeholder
groups. This is primarily
because, stakeholders are
individuals and groups who
can affect the organisation’s
mission and vision, and are
affected by the strategic
outcomes achieved, and
have enforceable claims
on the organisation’s
performance.
Material issues that arise
from engagement with
stakeholders usually feeds
back to the management
and strategy of
organisations.

Quality education
Quality facilities
Qualiﬁed lecturers
Soft skills through
mentoring and sports
Employable skills

Relevant
curriculum
Quality resources
in terms of
students, staﬀ
Quality and
aﬀordable
education for all
students

Consistent
engagement
with the
university
Sustained or
enhanced
brand image

Potential
students for
undergraduate
programme
Regulatory
agencies

Alumni

Our stakeholders
and what they
want
Local
Community

Strathmore University 2015

Consultation in
matters that can
impact their
operations
Access to specialist
healthcare and sport
facilities
Consultancy services
Student volunteering
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Sponsors

Partners
Ability to
proﬁle their
students –
must perform
well
Accurate and
timely reports

Ethical
behaviour
Excellence in
what SU does

Quality education – well-grounded faculty in teaching,
research, and industry experience
Quality facilities
International exposure
Quality research supervision
Flexible learning programmes
Reputable institution – accreditation
Relevant programmes

A vibrant student
attachment oﬃce
Seamless processes
Skills that increase the
likelihood of entering
the job market, or
starting enterprises

Potential
students for
graduate
programmes

Students
High reputation
Quality services at
lowest cost
Employable children
Well rounded and
responsible students

Parents/
Guardians

Employers

Strathmore University 2015

Donors

Skilled worker to
apply theory to
practice
Team player
Critical thinker
Self-driven and
hard worker

Institutional leaders
who are role
models
Accurate reporting
on use of funds
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Purpose and Objectives of the
stakeholder engagement strategy
The stakeholder engagement strategy is
not only a regulatory requirement but is
also designed to achieve a level of support
and participation appropriate to meet
organisational objectives at various levels,
all of which work towards the success of
the university activities and programmes.
The engagement strategies employed at
departmental levels are instrumental in
providing necessary feedback in measuring
relevance for research activities and academic
programmes being offered at the university.
The objectives of stakeholder engagement
are:
•

Inclusion of all stakeholders for
accountability purposes to those
impacted by the organisation and
similarly those who impact the 		
organisation, to enable identification
of problems and solutions together.

•

Management of stakeholders’
expectations in line with scope,
business requirements and
deliverables of the university.

•

Make explicit the roles and
responsibilities of stakeholders
to enable them to take action within
their spheres of influence.

•

Establish consultative mechanisms
to provide stakeholders with the
opportunity to participate in
designing, planning and implementing
change and share ownership of 		
solutions.
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Forums with key stakeholders in 2015
In 2015, engagement with university
stakeholders was on varied platforms.
Engagement is a two-way street that
provides opportunity to arrive at shared and
sustainable solutions.
a)

Career Fairs

Engagement with potential employers is a key
activity that seeks to fulfil the mandate of the
university in providing industry with skilled
graduates. Organised by the Strathmore
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Career Development Services, a number of
engagements are scheduled and implemented
to provide a meeting and interaction between
students and potential employers.

Date

Activity

13th February
2015

11th Annual 28 companies &
Career Fair over 500 students
interacted

14th August
2015

IT minicareer fair

8 companies & 150
students interacted

11th September
2015

SMC minicareer fair

12 companies
interacted with 133
students

25th September 2015

SFAE
mini-career fair

9 companies interacted with 162
students

b)

Participation

Law School Stakeholder Forums

Strathmore Law School hosted renowned
scholars and personalities from Kenya’s legal
community for the Stakeholders’ Forum
Programme for the proposed Master of Laws
(LL.M.) courses.
This was an opportunity to gather relevant
feedback and input into the proposed Masters
of laws programmes since opinions and
suggestions and constructive for criticism
were shared, serving to enrich and give quality
to the programme.
b)

Sponsors’ Partnership Forum

Held on 4th March 2015, the partnership
forum brought together all sponsors and
collaborators of the university, to thank
them for their support and continue to build
relationships with industries and with the
institution. In this forum, crucial information
was sought from industries in line with their
needs, while at the same time, the forum
encouraged industries to fund economically
needy and bright students from the university.
Continued efforts to strengthen and increase
participation of the business world in
education helps to tailor learning to produce
skills relevant to specific industries.

d)

Other departmental forums in 2015:

•
•

IMS School Stakeholder Forums
School of Humanities & Social 		
Sciences Stakeholder Forum
Brand Realignment Exercise Forum
Parents’ Meetings
CUE Meetings for quality audits
Inaugural Accounting Forum

•
•
•
•

•
•
•
•
•

Media briefings
Open days
Workshops
Employee engagements
Conferences and seminars

e)
Channels of communication and
engagement with stakeholders in 2015
included:
•
•
•
•

Reports to stakeholders
Special publications and articles
Social media
Strathmore website

New Partnerships in 2015
Partnership with Sauder The partnership saw the launch of the Social EnSchool of Business
trepreneurship Program that will mentor aspiring
entrepreneurs.

21th August 2015

Partnership with
University of British
Columbia

This partnership is aimed at strengthening the relationship between the two institutions, while encouraging cooperation in the areas of research, faculty &
student exchange and other scholarly activities.

March 2015

Partnership with IESE
Business School, Spain;
Sauder School of
Business, Canada; St.
Gallen Business School,
Switzerland and Nanyang Business School,
Singapore

The partnership between SBS and the aforementioned business schools is aimed at enhancing access for graduates who have an interest in pursuing
a doctoral degree with SBS and partner Schools.

March 2015

Partnership in the African Academic Association on Entrepreneurship (AAAE)

The partnership, organised by ESCA in Morocco, is
aimed at sharing resources, expertise, and research
to give a much-needed boost to entrepreneurship,
job creation, and economic development in Africa.

13th February 2015

Renewal of partnership
with Orange Telecom

Implemented two years before, the partnership is
aimed at Orange Telkom tapping into Strathmore’s
top talent and recruiting interns and management
trainees.

April 2015

Partnership with Brookside Dairy

The partnership will see Brookside Dairies sponsor
the basketball and hockey teams, as well as provide
scholarships to up to six students per year for the
next five years.

August 2015

Partnership with Intercontinental Nairobi

The partnership will see Intercontinental Nairobi
staff pursue degree courses in either Bachelor of
Tourism Management or Bachelor of Hospitality, and
in return Strathmore’s CTH students receive internships and management training opportunities from
the hotel.
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21th August 2015

March 2015

Partnership with Burbidge Capital

The partnership is aimed at offering internship opportunities to the best students from the School of
Finance and Applied Economics (SFAE).

September 2015

Partnership with SAP
Africa

The partnership is aimed at providing scholarships
to thirty students towards the globally recognised
SAP Associate Financial Consultant certification.

31 August 2015

Partnership with WPPScanGroup

The partnership involves internship opportunities
for 200 students over a 5-year period. The partnership also involves Strathmore, WPP-ScanGroup
and Google in developing a curriculum for a digital
marketing course.

Corporate Partners engaged in
career fairs in 2015.

Strathmore University 2015
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New bulding to cater
for increased student
population in the university
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Governance &
Management

Members of University Council

Dr. Caesar Mwangi
Vice Chairperson

Mr. David Owino
Member

Strathmore University 2015

* Prof Timothy Waema is missing in the photo
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Ms. Margaret Roche
Member

Prof. Izael Pereira
Da Silva
Ex officio Member
(Deputy Vice
Chancellor
Academic &
Student Affairs)

Prof. John
Odhiambo
Secretary
(Vice Chancellor)

Mrs. Bernadette
Musundi
Chairperson

Dr. Susan Kibue
- Member

Mrs. Patricia Ithau
Member

Mr. Fernando
Aizpun - Member

Dr. George Njenga
Ex officio Member
(Deputy Vice
Chancellor Research)
Strathmore University 2015
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Mrs. Bernadette Musundi

Dr. Caesar Mwangi

- She was appointed to the University Council
in 2008 and was nominated as Chairperson of
the Council in September, 2012.
- She is a former Permanent Secretary in the
Office of the Vice President and Ministry of
Home Affairs, Heritage and Sports.
- She has previously represented the African
Women Co-operators in the International
Cooperative Alliance’s (ICA) Global Women
Committee (GWC) for over 15 years, 7 of
which she served in the position of VicePresident.
- She was involved in spearheading
reforms in Kenya’s Prison’s Department,
and was instrumental in the coordination
of administrative steps which led to the
establishment of the Children’s Act.
- She sits on several boards of directors;
among them, Kianda Foundation,
Transparency International (Kenya Chapter),
the Governing Council of the Kenya Girl
Guides Association and the Trefoil Women’s
Guild – where she was recently elected
National Chair.
- She is a holder of Bachelor of Arts & Masters
of Arts with specialization in Marketing

- Dr. Mwangi was appointed to the University
Council in September, 2012.
- He holds a PhD in Organizational
Performance and Change Management from
the University of Johannesburg; an MBAWits Business School in Johannesburg-and
is a Certified Public Accountant (K) and a
member of the Institute of Internal Auditors
(IIA).
- He is currently the Africa Regional Director
for the Global Village Energy Partnership
(GVEP-International) which promotes access
to renewable energy in Africa.
- He has previously served as the Managing
Director of Sasini Ltd, a publicly listed
agribusiness company involved in growing,
processing and marketing of tea, coffee and
dairy products.
- He brings to the University Council his
experience in strategic and risk management.

Chairperson

Strathmore University 2015
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Vice Chairperson

Prof. John Odhiambo

Mr. Fernando Aizpun

- Prof. John Odhiambo has been the Vice
Chancellor of Strathmore University since
May 2003.
- Previously he was a Professor of
Mathematics and Statistics at the University
of Nairobi and Chairman of the Department
of Mathematics, Faculty of Science.
- He holds a Bachelor of Science, Master of
Science and PhD degrees in Mathematics
and Statistics from the University of Nairobi.
He has received various prizes and awards.
- He has previously worked as a consultant
for different organizations, such as the
Rockefeller Foundation’s Africa Regional
Programme.

- Mr. Fernando Aizpun has been a member
of the Strathmore University Council since
2008.
- He is an experienced architect and has
worked for several organizations such as
‘Arquitectura y Urbanismo’ in Spain, Imara
Educational Foundation, Tectura International
and Archten Architects in Kenya.
- He holds a Bachelor’s of Architecture &
Town Planning from University of NavarraSpain. He has been a registered architect
with the Board of Registration Architects
& Quantity Surveyors of Kenya since 1999,
and is also a Corporate Member of the
Architectural Association of Kenya (A.A.K.).
- Previously he was a tutor at Strathmore
College between 1993 and 1999, and has
been a trustee of Strathmore Educational
Trust, a Director of Hodari Boys Club and
Mbagathi Study Centre.
- He brings to the Council vast experience as
a practicing architect and manager of large
infrastructural projects.

Secretary (Vice Chancellor)

Member
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Dr. Susan Kibue

Mrs. Patricia Ithau

- Susan Njeri Kibue was appointed to the
University Council in May 2015.
- She is currently the Dean, School of
Architecture and Building Sciences at Jomo
Kenyatta University of Agriculture and
Technology (J.K.U.A.T.).
- Previously, she was a member of the
Advisory Board of the United Nations Capital
Master Plan, New York.
- She holds a PhD in Architecture, and
has been a lecturer at the Jomo Kenyatta
University of Agriculture and Technology
since May 1992.
- She brings to the Council her experience
in academia as well as management and
leadership of an institution of higher learning.
.

- Patricia Ithau has been a member of the
University Council since September 2012.
- She holds an MBA from United States
International University (USIU), has attended
the Advanced Management Programme
(AMP) at Strathmore Business School and
IESE Business School, Spain.
- She has held leadership roles in three 3
global businesses – Unilever, Diageo/EABL
and L’Oréal over a career spanning 25 years,
as well as holding board positions in several
private and public organizations.
- She is recognised as a Fellow of the
Marketing Society of Kenya and is an
accredited International Executive Coach.
- She brings to the Council her private-sector
experience in marketing, innovation and
transformational leadership.

Member
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Member

Prof. Timothy Waema

Mr. David Owino

- Prof. Waema was appointed to join the
University Council in May 2015.
- He is a Professor of Information Systems in
the School of Computing and Informatics in
the University of Nairobi.
- He holds a Ph.D. degree in Strategic
Management of Information Systems from
Cambridge University (UK), and a Bachelor’s
Degree in Electrical and Electronics
Engineering from the University of Bath (UK).
- He has extensive ICT-development research
experience, including ICT and poverty, ICT
and governance, ICT and climate change, ICT
and education, ICT and agriculture, and ICT in
small and medium enterprises, and publishes
in journals, conference proceedings and
books.
- He has edited two books, one on electronic
governance and another on ICT and poverty.
- He has also consulted for over 30 years in
both ICT and management, in both public and
private sector organizations in several African
countries.
- He brings to the Council his knowledge in
the area of Information Technology.

- Mr. Owino was appointed to join the
University Council in May 2015.
- He is currently a Managing Partner at
Ascent Capital. David was appointed Acting
Managing Director of Centum Investment
Company Ltd to provide leadership to the
business during a transitional period and
ensure business stability and the retention of
the high-calibre management team.
- Mr. Owino was also the Director of Private
Equity at Centum Investment Company Ltd.
- He holds a Bachelor’s of Science degree
in Business Administration from USIU and is
currently completing his MBA at Strathmore
Business School.
- He is a member of the Institute of Certified
Public Accountants of Kenya (ICPAK).
- He brings to the Council his experience in
finance and investments.

Member

Member
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Ms. Margaret Roche
Member
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- Margaret was appointed to join
the University Council in May 2015.
- Her academic background is
in Humanities, Education and
Education Management. She
has worked in public and private
schools in Nairobi. She was part
of the team that initiated Kianda
School, and was principal of the
school for a number of years.
- Ms Roche joined Strathmore
University to set up the Institute
of Humanities Education and
Development Studies and was
Dean from 2001 to 2011. During this
time, she headed the team that
designed and launched academic
programmes at the School of
Humanities & Social Sciences.
- At present she is running a
consultancy in Education and
Management which focuses on
training in school management and
teaching methodology.
- She brings to the Council
experience in education
management.
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Prof. Izael Pereira
Da Silva

Ex-officio Member (Deputy Vice
Chancellor Academic & Student
Affairs)
- Prof. Izael Pereira Da Silva holds a
PhD in Power Systems Engineering
from the University of Sao Paulo
(Brazil).
- He is also a Certified Energy
Manager. He is an Associate
Professor at Strathmore University
and the Deputy Vice-Chancellor
(Academic & Student Affairs).
- He is the Director of Strathmore
Energy Research Centre, SERC.
- He was previously the Director of
Makerere’s Centre for Research in
Energy and Energy Conservation
(CREEC)
- His topics of interest are Rural
Electrification, Renewable Energy,
Biomass, Small Hydro, Photo Voltaic,
and Demand Side Management.

Dr. George Njenga

Ex-officio Member (Deputy Vice
Chancellor Research)
- Dr. George N. Njenga is the Deputy
Vice-Chancellor (Research).
- He is the founding Dean of
Strathmore Business School.
He holds a PhD in Political
Philosophy from the University of
Navarra, Spain. He has a Masters
in Governance and Culture of
Institutions (MGCI) from the
same University and a Master’s in
Business Administration.
- He is a Certified Public Accountant
of Kenya (CPA-K).
- He has held various directorships
since 1993 and is a trained Board
Member (non-governmental
institutions) at Harvard Business
School, Massachusetts, IESE
Business School, Spain and Lagos
Business School.

Management Board

Prof. Izael P. Da Silva
DVC Academic &
Student Affairs

Dr. George Njenga
Deputy Vice
Chancellor Research

Ms. Dorina Telaide
Director Administrative Services

Mr. Daniel Kiilur
Executive Director University Services

Mr. Patrick Kibui
Registrar

Mr. Nephat Njeng’wa
Executive Director –
Finance

Mrs. Betty Ngala
Communications &
University Relations

Ms. Naomi May Mwangi
Executive Director Human Resources
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Prof. John Odhiambo
Vice Chancellor
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Report from Chairperson of the
University Council

It is my honour and great
privilege to present to
our stakeholders the
Annual Report and
Financial Statements of
Strathmore University for
the financial year ending
31st December, 2015
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At the governance level in 2015, we warmly
welcomed new members to the Council,
namely Dr. Susan Kibue, Prof Timothy Waema
and Mr. David Owino; these are people of
great standing in their respective professions
and we believe the University will benefit from
their invaluable experience and counsel. The
Strathmore community also experienced a
great loss with the death of Mrs. Zipporah
Wandera - the longest-serving member of the
University Council in April 2015. May God rest
her soul in eternal peace.
2015 marked great achievements for the
university community in its core mandate
of academic scholarship, research and
consultancy, and sadly, one of the most
challenging events in crisis management
during and after the security drill incident of
November 30th 2015. Growth and learning in
challenging times, when taken positively, gives
an institution a chance to address weaknesses
in systems and processes. I am privileged to
say that the events of 2015 have overall served
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to strengthen the Strathmore community.
General Economic Overview
The general economic outlook for Kenya
remains solid. The 2015 economic analysis by
the World Bank shows that Kenya’s economy
is estimated to have grown by 5.7% in 2015,
up from 5.4% in 2014, despite security risks
from the Somalia-based economist group
Al-Shabaab, and challenges from the global
economic environment. This bodes well for
the country. With prudent macroeconomic
policies, the economy is set to grow another
6%, according to the latest International
Monetary Fund analysis. Government support
and investment in infrastructure, particularly
the Standard Gauge Railway (SGR), the road
network, and the energy sector contribute
heavily to this.
The eleventh edition of the Kenya Economic
Update notes that Kenya is one of the fastestgrowing economies in Sub-Saharan Africa,
with internal and external balances improving

significantly, thanks to falling oil prices, and
the aforementioned public investments. In
2015, the reforms at the port of Mombasa, a
$900 million, 310-megawatt wind farm in Lake
Turkana, and the $3.8-billion railway project,
stood out as the major infrastructure projects
undertaken during the year. This is in addition
to over 10,000 km of roads planned, and a
new terminal constructed at Jomo Kenyatta
International Airport. The report also focuses
on the importance of public participation
at the local level. County governments, it is
noted, continue seeking to improve public
service delivery by encouraging public
participation, and increasing constitutional
provisions for transparency and accountability.

GES 2015
2015 was the year the University was
honoured to host His Excellency the President
Hon. Uhuru Kenyatta, C.G.H., as he officially
launched the 2015 Global Entrepreneurship
Summit (GES) - Kenya Chapter on 9th
June. The event showcased innovations in
Kenya, and inventors from Strathmore had
the chance of a lifetime to showcase on a

2015 Graduation
It is always a joy to graduate students who
then go on to be valuable members of society.
As revealed in the 2015 Quarter One Talent
Report, Strathmore University graduates
are the most preferred choice for employers
in Kenya, among private universities. The
report pointed out that employers considered
various aspects of the universities such as
relevant skills imparted to graduates, holistic
development (besides academics) and
exposure to the job market through industrial
attachment, when making their selection.
In 2015, the University graduated 790 students
and, of particular import, the pioneer class of
the School of Finance & Applied Economics.
Out of the 790 graduates 48% were women,
and the most outstanding student Mercy
Akoth, received the Chancellor’s Award 2015.
It is notable that Mercy Akoth has since gone
on to win the very competitive 2015 Rhodes
scholarship, to study in the United Kingdom.
The Rhodes scholarship supports students
who demonstrate a strong propensity to
emerge as leaders for the future.

In conclusion, I take this opportunity to
sincerely thank our donors, students and staff
who continue to support the Community
Service Centre. A total of Kshs 119,988,201
was made available towards the financial
aid of 841 students in 2015, as compared to
Kshs 116,627,576 in 2014, with Kshs 31,826,635
coming from external sponsors. I also applaud
the sports teams that continue to bring glory
to Strathmore in the national and international
arena. These are integral parts of the all-round
formation that Strathmore offers. I call upon
all stakeholders not to relent in their efforts
in ensuring that we continue to improve this
performance.

B Musundi
Mrs. Bernadette Musundi,
Chair – Strathmore University Council
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Education Sector Overview
Kenya’s national budget for the financial year
2016/2017 will concentrate on education and
health sectors, in addition to channelling funds
towards the completion of projects to develop
infrastructure.
It has always been the case that despite
an exponential increase in the number of
universities in Kenya, the number of Kenyans
who qualify to pursue higher education far
outstrips the capacity of universities (both
private and public). A total of 522,870 sat the
KCSE national exams in 8,646 centres last year
compared to 483,630 students the previous
year. A total of 2,636 candidates attained a
mean grade of A. In 2015, 67,790 students
joined public universities compared to 57,250
in 2014.
The higher education sector, now regulated
by the Commission of University Education
(CUE), shows signs of great competition and
growth. The trend of more students sitting
for KCSE is expected to continue rising, as
the government improves its free primary
education and free tuition for secondary
schools. Strathmore University remains
committed to its mission, providing quality
and well-rounded education to all its students,
playing a key role in the higher education
sector.

national platform. At the forefront of projects
presented to the president were business
start-ups from @iLabAfrica Innovation &
Research Centre, @iBizAfrica Incubation
Centre, Kenya Climate Innovation Centre
and more established entrepreneurs from
Strathmore Business School.

Vice Chancellor’s Report

It is my great joy to
present to you the 2015
Annual Report and
Financial Statements of
Strathmore University.
This has been a year with many new
challenges, but also, opportunities to improve
ourselves as an institution of great energy and
vision, and to grow stronger together.
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Partnerships
2015 was a phenomenal year of growth and
expansion for the institution as both students
and faculty members continued to excel,
in the national and international arena. The
increase in number of valuable partnerships at
institutional and departmental level was a sign
that the institution’s capacity to undertake
numerous projects has grown exponentially. I
cannot fail to mention key partnerships with
the University of Waterloo and the University
of British Colombia – both from Canada, and
the University of St. Gallen Switzerland, for
faculty and student exchange with several
Memorandums of Understanding signed in
2015.
I am delighted to report that Strathmore
Business School clinched a coveted deal to
develop and deliver training to over 1,000
senior and mid-level executives in the financial
sector in Tanzania, Rwanda and Uganda, with
Financial Sector Deepening Africa (FSD), by
signing a USD 1.14 million grant agreement.
The expansion of these regional academies by
2018 will improve access to financial services
to people living on less than US$2 a day.
The Business School’s impact in leadership
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management in the region continues to be
of great influence not only in Kenya, but also
in Uganda, Rwanda, Tanzania and Ethiopia.
The project will also be used to develop
faculty, course material, case studies and
limited scholarships to pioneering financial
institutions for the programmes.
Power Purchase Agreement signed
The signing of the Power Purchase Agreement
(PPA) with Kenya Power Ltd and the winning
of an award for the 600kW solar PV project in
the KAM Renewable Energy Project Awards
2015 were two great achievements for the
University. The Solar PV project, which is now
one year old, has provided the University with
a number of benefits; a sizeable reduction
of operational costs, a reduction of carbon
emissions which positively impacts the
environment and provides a tool for research
and hands-on training for engineers and
technicians. Further to this, the drafting and
approval of a Sustainability Policy for the
institution has been a significant step as we
seek to create awareness on the effectiveness
of renewable energy among students, staff
and parents.

Research
Strathmore University Research Office, now
headed by a Dean, held a training session for
members of the Institution Review Board (IRB)
on the newly-adopted Research Management
System RHInnO. The RHInnO system is one that
manages data, and oversees and automates the
entire life-cycle of the research process. RHInnO
maintains the whole research governance
process allowing users to improve management,
avoid misplacing paperwork and speed-up the
process, making work more efficient and cost
effective. This will go a long way in easing the
work of young scholars and also encouraging
ethical research among researchers in
Strathmore and beyond.
Internationalisation Agenda
The internationalisation agenda continues to
be a key strategy for the University, to provide
global exposure and diverse learning. In 2015,
several faculties were able to take groups
of students to various parts of the world;
notable among them; the Strathmore Business
School MBA trip to IESE, Spain; School of
Management & Commerce trip to Switzerland
to the University of St. Gallen; Strathmore
Institute of Mathematical Sciences trip to
Scotland and London, and the Law School
students’ academic trip to Europe to visit the
international law courts including the ICC. At
the regional level, Strathmore participated in
the Inter-University Council for East Africa
Forum that was held in Uganda. This also gave a
much-needed opportunity to visit high schools
in Uganda, as the University seeks to increase
its reach in the regional market.

Lessons learnt from security drill incident
2015 also marked a year of great sadness
following the unsuccessful security drill that
resulted in loss of life of an employee, Ms. Esther
Kidambi- May her soul rest in peace. A number
of staff and students were affected through
injuries and trauma. While this was a time of
great challenge for the institution, key lessons
were learnt and actions have consequently
been taken to steer the university forward.
Recommendations from the Independent
Investigative Committee (IIC) have been
implemented to guide and strengthen the
policy framework on security& safety, disaster
preparedness planning and crisis management
procedures. An Esther Kidambi Scholarship,
applicable to students in the Centre for
Hospitality & Tourism was introduced and an
award, ‘Esther Kidambi Excellence in Service
Award’, was introduced to remember the
late employee’s qualities of hard work and
selfless service; this will serve as a reminder
to the institution of key lessons learnt from
this. The University has since then enhanced
engagement with its key stakeholders; parents,
guardians, students, staff, alumni, donors
and sponsors, acknowledging the role and
importance of each stakeholder.

J. Odhiambo,
Prof John Odhiambo,
Vice Chancellor
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Sports
The University continues to make its mark in
the sports arena by contributing young talent
to the national pool. The signing of a sports
partnership with Brookside Dairy, as corporate
sponsors of the Strathmore Basketball and
Hockey teams, was a key achievement. Aside
from sponsoring the teams, the partnership will
identify suitable candidates for scholarships
for up to six students per year for the next five
years. The scholarship students will be two
boys and two girls from the basketball teams
and two students from hockey teams. The
games teams continued to compete both at
the universities level, and the premier leagues
competing at clubs’ level. We congratulate
several student players who were chosen to
represent the country in national teams.

Graduation
Strathmore University held its 11th graduation
ceremony, in an event that saw the awarding of
790 graduates in different fields of study: 682
graduates received diploma and undergraduate
certificates, 106 post-graduate certificates,
and 2 received doctoral certificates; Dr. Lucy
N. Gikonyo awarded a Doctor of Philosophy
in Hospitality Management and Melvin Abes
Ballera a Doctor of Philosophy in Computer
Science. Out of the 790 graduates 48% were
women, a big achievement in closing the
gender gap. I congratulate the graduates for
their immense achievements and also challenge
them to echo the University’s ethos to have a
spirit of service, love for the truth, hard work,
honesty, entrepreneurial attitude and high moral
standards, which they have learned while at
Strathmore.

Corporate Governance Report

1.

Ownership

Strathmore University is a body corporate
duly incorporated under the Universities
Act (Cap 210B of the Laws of Kenya). It
was granted a charter on 23rd June 2008.
The University is owned by Strathmore
Educational Trust, Nairobi in collaboration with
Kianda Foundation Educational Trust, Nairobi.
Both Trusts are not-for-profit body corporates
with perpetual succession, established under
the Trustee (Perpetual Succession) Act
(Chapter 164 of the Revised Laws of Kenya
1962 edition). The Trusts were formed for the
advancement of education and the alleviation
of poverty.

2.

The Trustees, pursuant to section 13 of the
Strathmore University Charter, establish and
appoint the University Council to govern
the University and assist in promoting its
foundational and educational aims. The
Membership of the University Council is as
follows:
(a)
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In 2015, the trustees of the 2 foundations were
as follows:

(b)

Trustees of Strathmore Educational
Trust
Dr. Caesar Mwangi (Chairperson)
Mr. Andrew Olea
Mr. Mathew Njogu
Mr. Fernando Aizpun
Mr. Maurice D’Souza
Mr. Charles Kanjama - Administrator

(c)

Trustees of Kianda Foundation
Dr. Olga E Marlin
Mrs. Bernadette Musundi
Ms. Seraphina Mwangi
Ms. Dorothy Khamisi
Prof. Christine Gichure
Ms. Winifreda C Chepkwony

(e)
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Appointment of
University Council
Members

(d)

two persons appointed by the 		
Trustees of Strathmore Educational
Trust from among its members;
two persons nominated by the
Trustees of Kianda Foundation 		
Educational Trust;
two senior academicians, appointed
by the Board of Trustees with 		
experience in higher education, 		
and none of whom are employees of
the University; Two persons appointed
by the Board of Trustees, from public
and private sectors in Kenya;
The Vice-Chancellor, who is the 		
Secretary to the Council;
The Deputy Vice-Chancellors and
the University Secretary who are
ex-officio members with no voting
rights at Council meetings.

The Chairperson and a Vice-Chairperson of
Council are appointed by the Council itself by
election through secret ballot from among the
two members of Strathmore Educational Trust
and the two members nominated by Kianda

Foundation sitting in the Council. Members
of the University Council are appointed as
follows:
(a)

(b)

(c)

Nominations for membership on the
Council are reviewed by the 		
Nominations Committee set up by the
Board of Trustees for this purpose.
Selected candidates are
recommended to the Board of
Trustees for approval and 		
appointment.
The Chair of the Board of Trustees
informs the Vice Chancellor of the
members appointed to the Council.

In 2015, the University Council experienced
changes; 3 new members were nominated to
join the Council, a long-serving member of the
Council retired upon reaching the age of 75
years and sadly, we lost another long-serving
member of the Council, who passed on in
April 2015.
The profile of the University council members
is provided in pages 39 -43

3.

Responsibility of the
University Council

The University Council is ultimately
responsible for;
(a)
(b)

(d)
(e)
(f)

(g)
(h)
(i)

(j)

The age limit for University Council members
is set at 75.
Gender Balance and Diversity
As a policy, the composition of the University
Council members takes into consideration
the gender balance for alignment with
constitutional requirements while meeting the
advisory expertise of the Council members.

Gender representation of Council members
in 2015

11

7
Male

4
Female

Total

The mission and vision of the 		
University;
Promoting the aims and objectives of
the University;
Setting strategic directions for the
University;
The appointment and performance
management of the Vice-Chancellor;
Oversight of management;
Setting and monitoring broad budget
and planning framework, ensuring that
the University finances are sound, and
taking major financial decisions;
Monitoring University performance
against strategic objectives;
Setting and critically monitoring
Council policy and risk management;
Extending links and communication
between the University and the wider
community;
Legislative roles, including ensuring
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(c)

(k)
(l)

that the University is acting ethically
and in conformity with all legal 		
requirements;
Fundraising and resource mobilization;
Council performance and succession
planning.
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Committees of the University Council

University Council

Fundraising and
External Relations
Committee

Oversight
Committee
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Finance
Committee

Audit and
Compliance
Committee

Human Resource
Policy
Committee

4.

Committees of the
University Council

The University Council has a total of 5
committees, and these assist in executing
the mandate of the Council. Meetings are
held quarterly for all committees, after which;
the full University Council meeting is held.
The Committees are Oversight Committee,
Finance Committee, Fundraising & External
Relations Committee, Audit & Compliance
Committee and Human Resources Policy
Committee.
a.

Oversight Committee

- Received and approved the University’s
financial budget for the year.
- Reviewed and approved the University’s
annual financial statements and reported to
the Council from the external auditors.
- Received quarterly reports of the
University’s financial position for each quarter.
- Reviewed the University’s investment policy
from time to time, reporting to the Council.
- Oversaw the University’s - financial
management and financial control systems
and made quarterly reports to the Council

In 2015, the business conducted by this
committee was as follows:
- Received reports from academic and nonacademic divisions of the university.
- Monitored the progress of capital projects
that were going on throughout the year.
- Received and considered quarterly reports
on progress of the blended learning project.
- The committee monitored and reviewed
new policies related to management
strategies that were drafted in the course of
the year.

Members

Member
since

Attendance
of meetings

Mr. David
Owino (Chair)

June 2015

3/5

Mr. Fernando
Aizpun

2008

5/5

Prof. Timothy
Waema

2015

3/5

Prof. John
Odhiambo

2003

5/5

Mrs. Bernadette 2004
Musundi

5/5

Mr. Vitalis
Ojode

5/5

2008

Composition of Oversight Committee
Members

Member
since

Attendance
of meetings
in 2015

Prof. Timothy
Waema

2015

3/4
4/4

Prof. John
Odhiambo

2003

4/4

Dr. Susan Kibue
(Chair)

2015

3/4

Mr. Paschal
Manyuru

2008

4/4

b.

Finance Committee

In 2015, the business conducted by this
committee was as follows:

Audit and Compliance Committee;

In 2015, the business conducted by this
committee was as follows:
- Considered proposals from the Chief
Internal Auditor on the internal audit and
compliance work plans.
- Discussed the university risk register
- Reviewed quarterly reports on the progress
of the implementation of recommendations in
the internal audit and compliance reports.
- Reviewed and monitored the effectiveness
of the University’s quality assurance policies,
strategies, and procedures, in enhancing the
quality of academic and auxiliary processes in
the University.
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Mrs. Bernadette 2004
Musundi

c.

- Received and reviewed quarterly reports of
annual quality assessment reports.

Members

Dr. Caesar
Mwangi (Chair)

Member
since

Attendance
of meetings
in 2015

2012

4/4

Members

Member
since

Attendance
of meetings
in 2015

Mrs. Patricia
Ithau

2012

¾

Mrs. Bernadette 2004
Musundi

4/4

Prof. John
Odhiambo

¾

2003

Mrs. Bernadette 2004
Musundi

4/4

Prof. John
Odhiambo

2003

4/4

e.

The late Zipporah Wandera

2008

1/4

In 2015, the business conducted by this
committee was as follows:

Ms. Margaret
Roche

2015

1/4

Mr. James
Nyiha

2015

2/4

d.

Fundraising & External Relations
Committee

In 2015, the business conducted by this
committee was as follows:
- Approved the annual work plan of the
fundraising and external relations department.
- Received and considered reports presented
on fundraising throughout the year and
monitored progress made on fundraising
initiatives from the department.
- Approved the annual work plan for the
communications & university relations
department.
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- Received and evaluated proposals on the
brand re-alignment project commissioned
by the management board and reviewed its
progress throughout the year.
- Reviewed and provided guidance on how to
leverage on publicity from partnerships with
media houses.
- Monitored and reviewed the University’s
communications policies and strategies in
connection with managing its relationships
with external stakeholders.
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Human Resources Policy Committee

- Reviewed and monitored the
implementation of the University’s
employment policies provided by the
Management Board.
- Approved the annual work plan of the
Human Resources department.
- Received and considered proposals
on strategy and policy as presented by
management.
- Received reports from the Management
Board relating to promotion of academic staff
who were reviewed for promotion to various
positions.
Members

Member
since

Attendance
of meetings
in 2015

Mrs. Bernadette 2004
Musundi

4/4

Dr. Caesar
Mwangi

2012

3/4

Prof. John
Odhiambo

2003

3/4

Mr. Fernando
Aizpun

2008

3/4

5.

Remuneration of the University
Council members.

The University Council members other
than the Vice-Chancellor and the ex-officio
members do not receive a salary. The
members are however, paid a sitting allowance
for every meeting attended. The sitting
allowance paid to the council members is

disclosed in note 9 of the financial statements.

6.

Participation of Council members in
Full Council meetings

Name

Role

Mrs. Bernadette Musundi

Chair- University Council Reappointed 1st September 2012

4/4

Dr. Caesar Mwangi

Deputy Chair- Univ
Council

Appointed 1st Sept 2012

4/4

Prof. John Odhiambo

Secretary- Univ Council
/ VC

Reappointed 1st May 2013

4/4

*Mrs. Zipporah Wandera

Member

Reappointed 1stSept 2012

1/4

Mr. Fernando Aizpun

Member

1st appointment 1st March
2009

4/4

Mrs. Patricia Ithau

Member

1st Appointment 1st Sept
2012

3/4

Mr. David Owino

Member

1st appointment May 2015

2/4

Prof. Timothy Waema

Member

1st appointment March
2015

2/4

Dr. Susan Kibui

Member

1st appointment March
2015

2/4

Ms. Margaret Roche

Member

1st appointment June 2015

2/4

Prof. Izael Da Silva

Ex-officio member

1st appointment March
2011

3/4

Dr. George Njenga

Ex-Officio member

1st appointment, September 2012

3/4

7.

Date of appointment

Attendance of
Council meetings
in 2015

Training and induction of University
Council members
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In 2015, the office of the Pro-Chancellor,
in liaison with the Management Board,
organised a full day induction programme for
all members of the University Council. The
induction session was attended by all new
members of the Council together with the
Management Board and the Pro-Chancellor.
The main objective of the session was to share
with the new Council members the history of
the University based on its founding spirit, the
university strategy, and key developments that
are part of the University master plan.
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8.

Conflict of Interest Policy and 		
Disclosures

The University is committed to the highest
standards of openness, probity and
accountability. It seeks to conduct its affairs
in a responsible manner taking into account
the requirements of the law and the human
standards fostered by the University. In this
regard, there exists approved and operational
policies on Conflict of Interest, as well as a
policy on Disclosures.
The policies are binding not only for all
employees of the institution, as well as
members of the University Council. The
University Council has also approved other
policies that serve to enhance staff working
conditions such as Disability Equality policy,
Sexual Harassment policy, Occupational
Safety & Health policy and policy on Conflict
of Interest among others. The management
is committed to inculcating an organizational
culture that will institutionalize ways that
uphold human rights and environmental
concerns among staff and students.

Strathmore University 2015
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Risk Management
Report

Overview
Comprehensive risk assessment and risk
management practices form an integral part
of the University’s operations. Risk is inherent
in all academic, administrative and business
activities, and from a strategic perspective,
every member of the Strathmore community
continuously manages risk. The University
management is cognizant of the fact that
adoption of a strategic and formal approach
to risk management will improve decisionmaking, enhance outcomes and lead to
greater accountability.
Audit & Compliance Committee
The University Council has the overall
responsibility of risk management and has

an approved policy and procedure document
for risk management. The reporting of risk
management is at the University Council level,
with quarterly reports presented to the Audit
& Compliance Committee. This committee
also reviews and assesses the potential risks
being assumed by the University to confirm
that they are in line with its mission, vision
and strategy, and that necessary mitigation
strategies are in place, resourced appropriately
and integrated with existing initiatives to
enhance management and control
The office of internal audit conducts an annual
risk assessment exercise of all departments of
the university. The overall risk register informs
the annual internal audit plan and thus sets
out processes that should be audited in the
course of the year.

EVALUATE

ASSESS

RISK
MANAGEMENT
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MEASURE

Risk management process
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MANAGE

Governance Structure

University Council
Audit & Compliance
Committee

Vice Chancellor

Oﬃce of
Chief Internal
Auditor

Internal Audit Function

A policy framework, domiciled in the office
of Chief Internal Audit Officer, has been
put in place as a guide to ensure timely
identification, evaluation and mitigation of
relevant risks, such as strategy risks- those
that impact our mission; operational risksthose that can hinder or halt operations;
reputational risks- those that can damage the
university’s reputation, and even compliance
risk and statutory/ regulatory risks - which
help the institution operate in compliance
with regulatory requirements as well as assure
business continuity.

The Internal audit function ensures that
there is an independent reviewer in the risk
management framework who can give an
independent view of the risk management
status of the University. Some of the roles of
the internal audit function in risk management
include:
• Reviewing risk management processes
and ensuring they are adequate and there is
compliance;
• Reviewing the internal controls put in place;
and
• Reviewing any exposures identified and
testing their adequacy
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Policy Framework

The following are some of the key risks that the University Council has been following up, gaps identified during
the internal audits through the Audit and Compliance Committee in 2015.

Attracting and retaining highly qualified
academic staff

Quality of academic programs

Quality and quantity of research outputs

Appropriate management and integration of
processes

Support

Attracting excellent and diverse
undergraduate and postgraduate students

Human

Strategic Initiative/Intervention

Academic

Material Issue

✓

✓

✓

✓

✓

✓

✓

✓

✓

✓

✓

Appropriate and effective infrastructure

Financial and operational sustainability
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Reputation of the university
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✓

✓

✓

✓

✓

✓

✓

•

Targeted intense marketing of the university nationally,
regionally and internationally.

•

Provision of a shuttle service to ferry students to and
from the city centre

•

Participating in exchange programs with international
partners to diversify the student population

•

Ranking well in national university surveys

•

Monitoring of teaching and learning through agreedupon indicators

•

Competitive base salaries and benefits offered

•

In-house development and training of existing staff to
upgrade their skills and promote loyalty

•

Rewards based on quantity and quality of research
publications

•

Introduction of new programs based on demand and
industry relevance

•

Vetting of existing programs by relevant stakeholders
in university-organised forums

•

Regular course assessment for improved service
delivery

•

Promotions policy focused on publications’ placement
and impact

•

Research grants determined by previous research
performance

•

Development of an institutional monitoring system

•

Adoption of integrated reporting

•

Development and implementation of the solar panel
project for institutional sustainability

•

Alignment of core and operational functions with
strategic goals

•

Installation of a new network firewall and mirror
website to safeguard against cyber attack

•

Tying the university budget to the university strategy
for sustainable utilisation of resources

•

Setting challenging financial KPI targets to spur
financial growth

•

Conducting an aggressive P.R. campaign spotlighting
exceptional students in Strathmore

•

Reconstruction of the security committee

•

Appointment of Independent Investigative Committee
to address mis-managed security drill

•

Engagement on digital platforms by improving quality
of digital media

•

Updating the comprehensive SU website

Strathmore University 2015
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Sustainability
Report
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1. Our People:
building human capital
Universities can and do contribute to the
economic success of a region by deepening
the skills and knowledge—or human capital—
of its citizens. Producing graduates who join
the country’s educated workforce is one way
that institutions of higher learning increase
human capital levels for the economy. At the
same time, the University uses its employees;
researchers, lecturers who are also part of
its human capital to achieve its mission. The
University therefore views its people as a most
valued resource not necessarily from a cost
perspective, but also from its foundational
aims, in providing spiritual formation for
the good of the person- regardless of their
religious background.
Diversity

Total
membership

Male

Female

University
Council

11

7

4

Management
Board

9

6

3

University
13
Deans of teaching /research
departments

9

4

Other Heads of
departments

14

9

23

Nationalities represented on the University
council and in senior management are:

Kenyan
Spanish
Ugandan
Italian
Irish
Venezuelan
Philippine
The international representation of the
student body at the university is yet to reach
the preferred status where we attract more
international students in the institution. In
2015, the representation by nationality is as
follows:

The following represents the composition
of the membership by gender in leadership
teams.
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The Strathmore University family comprises
and represents great diversity in nationalities,
ethnicity and religious orientation. This
cuts across all cadres; the university
council, management board, and heads
of departments, other staff members
and students. This in in alignment with its
founding spirit as a multi-religious, multiracial institution with a mission to offer an
all-round education. Strathmore does not
make distinctions on the basis of race, gender,
ethnicity or disability and makes a deliberate
attempt to be inclusive of all.

Group

Our Nationalities in
Strathmore University

Strathmore University 2015

Nationality

Female

Male

Total

Belgium

0

1

1

Burundian

4

6

10

Central African

0

1

1

Congolese

9

29

38

Danish

0

1

1

Indian

9

5

14

Italian

1

0

1

Japanese

1

0

1

Kenyan

2,252

2,587

4,839

Malawian

0

1

1

Nigerian

2

1

3

Pakistani

0

2

2

Philippine

0

1

1

Rwandese

6

7

13

South Sudanese

3

2

5

Spanish

0

1

1

Sudanese

0

6

6

Swiss

0

1

1

Tanzanian

15

13

28

Ugandan

17

20

37

Venezuelan

0

1

1

Zambian

0

1

1

Missing
Total
65

6
2,319

2,687

5,012

- Investing in its leaders and faculty
development
Strathmore as a teaching and research
institution must necessarily invest resources
to train its teaching staff to PhD level and
must also attract and retain suitably qualified
staff in core areas of specialization. While
continuing to support those undertaking
PhD studies, the launching of the doctoral
programme at Strathmore Business School
with global partner schools was a key step in
addressing this strategy in 2015.
Similarly, the development of administration
staff in key skills and competencies goes hand
in hand in ensuring efficient operations to
support teaching departments and general
management and leadership. Training sessions
organised in 2015 for staff development
included effective communication, work-life
balance and professional excellence.
A deliberate effort made by Strathmore
Business School to build capacity in executive
coaching, in 2015, resulted in 8 staff members
receiving International Coaching Federation
(ICF) accreditation.

2015 statistics in staff development are as follows:
Talent areas

Male
Female Total
under
under
staff
training training under
training

Resources
spent
since 2015

PhD

21

Management 90
Training and
seminars

14

35

10M

210

300

1M

- Staff profile, staff recruitment and retention
The attraction and retention of staff in a rapidly
growing sector of higher education continues to
be a challenge in order to fulfil its mandate and
keep quality standards, and similarly align with the
regulatory requirements of the Commission for
University Education.
In 2015, the staff profile was as follows:
Full
time

Part
time

Consultants

Total

538

128

15

526

Male

Female

Total

Gender
diversity

256

282

538

Recruitments in
2015

34

46

80

Staff exits

26

17

43

Staff working in the
University

Steered and driven by the Strathmore Medical Centre,
the University has in 2015 made deliberate steps to
increase awareness of the health and wellbeing of its
staff and the student community. The staff medical
cover is both in-patient and out-patient. In 2015, the
University established an out-patient student medical
cover to ensure that students can access the medical
centre for outpatient services. This has gone a long
way in catering for emergency services whenever they
are required, with the example of two incidents of
food poisoning and security drill at the institution.

- Rewarding and remunerating
staff
At Strathmore, we believe strongly in the need
to recognize excellence and effort, and the
institution has an annual performance appraisal
system and budgeted annual increments for
all staff. Besides remuneration, the university
provides the opportunity for staff members
who would like to advance their studies in the
areas of specialization offered at the University.
In 2015, 123 staff members were sponsored to
undertake degrees, post-graduate degrees and
professional qualifications at the University. The
students undertaking PhD are enrolled both
at Strathmore and also at various universities
across the globe.
Number of
staff

Cost
Other
Heads of
departments

Undergraduate
degree

Masters

PhDs

Professional qualifications &
Executive
education

6

34

16

67

4.7 M

13.3 M

5.6 M

11.7 M

13

9

4

23

14

9
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- Staff / Student health and wellbeing

Health check

- Safety and Security of our people
In 2015, the University experienced two
incidents that significantly affected the health
and safety of the staff and students. In the
first incident, approximately 80 students
suffered from food poisoning after attending
a dinner at the University, and medical care for
those affected was extended to hospitals near
the University.
In 2015, Strathmore University sought to
prepare its staff and students by carrying
out security training and a mock evacuation
exercise in late November 2015. Unfortunately,
this mock exercise resulted in casualties and
the loss of life of one staff member. We deeply
regret this loss and the suffering caused
by this incident. Thorough investigations
have since been carried out to learn lessons
and identify actions to reduce the chances
of similar events happening again in the
institution.

2.

Environmental 		
Initiatives

Based on Strathmore’s vision, a number of
strategic activities were conducted during
the year which incorporate the University’s
key commitments. Achieving these activities
is an important way of contributing to the
Kenyan economy, and with this comes the
responsibility to ensure that the university
operations do not have adverse environmental
impact.

power, while the rest is used to meet the
energy needs of the institution.
• Strathmore University’s 600kW solar PV
project won the Private Sector award in the
KAM Renewable Energy Project Awards 2015
during the Kenya Clean Energy Conference
held at Safari Park Hotel, Nairobi.
Global Entrepreneurship Summit (GES) 2015
• His Excellency the President Hon. Uhuru
Kenyatta officially launched the 2015 Global
Entrepreneurship Summit (GES) – Kenya
Chapter, on 9th June 2015 at Strathmore
University. The event, was filled with eager
young entrepreneurs sought to showcase and
discuss innovation in Kenya. Business founders
showcased their projects while urging
the president to consider entrepreneurs
holistically and strive to boost the regime.
President Uhuru Kenyatta had the chance to
visit and meet innovators from @iLabAfrica
research centre and @iBizAfrica incubation
centre.
• Business incubatees from @iBizAfrica, who
had a chance to showcase to the President
included Magazine Reel, Sufuria.com, Valuraha,
Buymore, Signs Media, Ent Mobile, and School
Masters.

Key Highlights:
Strathmore University 2015

Strathmore University 600kW Solar PV
Project
• The signing of a PPA - Power Purchase
Agreement between Strathmore University
and Kenya Power and Lighting Company
Ltd, heralded the commercialization of solar
power in the University. In the new 20-year
power purchase agreement (PPA), Strathmore
University will charge Kenya Power Kshs 12.36
($0.12) per unit of solar electricity delivered to
the national grid. The deal marks the first solar
energy injection into the national grid network
in Kenya. Strathmore has installed solar panels
with the capacity to produce 0.6 megawatts,
of which 0.25 megawatts will be sold to Kenya
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H.E. Uhuru Kenyatta looks at innovative product at @
iLabAfrica

African Women in Agriculture
• A forum organized by AWAN EA (African
Women Agribusiness Network, East Africa), in
collaboration with Strathmore Business School
and other institutions, dubbed “New Faces in
Agriculture; African Women in Agriculture”
aimed to explore issues on; the role and
potential of women in agribusiness, including
government and private sector participation;
and the role of research, gender issues, export
compliance and finance. The forum exposed
the need for focus to be turned to the field
of agribusiness, which will prove vital to
food security on the continent. H.E. Graça
Machel, former First Lady of South Africa and
Mozambique, was the chief guest at the forum.
Women in Solar PV training
• Strathmore University’s Energy Research
Centre (SERC) in partnership with Arizona
State University (ASU) offered a Solar
Photovoltaic (PV) Workshop training,
for women participants. This project was
made possible by funding from USAID and
PEER Project (Partnership for Engagement
and Enhancement for Research), with the
objective of strengthening the cadre of
qualified professionals and technicians to
design, install, operate and maintain standalone solar PV Systems.

Women in Solar PV training

Google Rise Project
• @iLabAfrica Research & Innovation Center
was a recipient of the Google RISE Awards
2015. This is a program that gives grants to
organizations across the globe that promote
Computer Science education, to run initiatives
that reach girls, under-represented minorities
and students facing socio-economic barriers

Electricity consumption since installation of PV system
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under the age of 18. The aim of the workshops
is to introduce the girls to Computer Science
subjects and encourage them to take them up
as a future career choice.
SMA training academy
• Strathmore Energy Research Centre (SERC)
is the host of the East Africa SMA Academy
that was officially launched in 2015, as a hub
for training engineers and technicians on fuelsaving technology, which integrates the diesel
genset and the PV system, providing expertise
and advanced training to participants on SMA
products and photovoltaics. This technology
will greatly reduce the cost of power
production and its maintenance. The academy
facilitators include engineers from SMA
Germany, SMA South Africa and engineers
from Kenya.
Good Environment Management
Strathmore incorporates various energysaving systems in its operations. The following
are some of these:
• Solar PV generators
• Solar water heaters,
• Efficient lighting using T5 fluorescent
tubes and CFL,
• Use of natural lights in day time and water
evaporation cooling systems

shows Strathmore consumes an annual
average of 1,200,209 kWh (4,320,752MJ) of
electricity, 14,891 liters (640,312MJ) of diesel
and 19,111 kg (879,096MJ) of LPG, an average
total annual energy consumption of 5,840,161
MJ at a total cost of KShs 29,885,233.
The total built up area of the school is
approximately 26,716 m². This is an energy
intensity of approximately 219MJ/m²/yr of
sourced energy.
Generation of solar energy units
It is estimated that an average of 486,464kWh
(1,751,272 MJ) is supplied from the Solar PV
system, an estimated average of 7,591,433 MJ
and an overall energy intensity of 284MJ/m²/
yr of consumed energy.
Average consumption between January 2014
and July 2014 was 126,248kWh per month
which dropped to an average of 85,710kWh
per month in the periods July 2014 to May
2015, a reduction of 40,539 kWh per month
(32% reduction).
Whereas demand changed little, a significant
reduction in consumed units was experienced
in the review period. This reduction has
been attributed to the installation of Solar
PV generators and solar water heaters from
June 2014, which has reduced grid electricity
consumptions for the same installed demand.
This has been observed as a good energy
practice.

Data from utility bills in the past 24 periods
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Energy units produced since installation of the Solar PV system
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10 kW solar hybrid system
With GIZ’s Pro-Solar program support, SERC
commissioned and built a 10kW car port
hybrid solar/ diesel grid connected system in
the University. This system not only provides
additional energy but is incorporated for use
in the training of solar technicians.

Rain-water harvesting re-cycling system

Energy Audit
The University commissioned an energy
audit in October 2015 in compliance with the
Energy Management Regulations, 2012. The
audit involved a study of energy consumption
and demand to ascertain existing energy
intensity trends in comparison to expected
industry standards. One of the Energy Saving
Opportunities identified during the energy
audit included installing energy efficient LED
lighting in longer usage activities that are
energy-intensive such as, security lighting.
Car port hybrid solar/ diesel grid connected
system in the University

Water Harvesting System

Strathmore University 2015

One of the sustainability and conservation
efforts by the University is rain-water
harvesting. Through this process, new
buildings at Strathmore are equipped with
large underground tanks and a piping network
that allows harvesting of 100% of water from
the rooftops. The tanks have capacity to store
over 1 million litres of water.
Additionally, each building has efficient VFD
pumps and sediment filtration systems.
The filtered rain water is used on non-contact
fixtures (toilets and urinals) in the same
building where water was harvested. An
automatic 3-way valve supplies regular City
Council water during the dry seasons.
Insert Photo of the water harvesting system at
the back of Students Centre
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Phillips LED Partnership
In November 2015, Strathmore University
entered into a partnership with the Philips
Lighting Division for the replacement of
security lights around the campus. This
saw the installation of 150W High Pressure
Sodium security lights with 90W LED street
lights in Phase 1 Car Park. As a result of the
replacement, the University now spends
less money on security lighting for higher
illumination.

Buses

4

1,754,093.08

Grand Total

11

2,652,965.09

Innovation in technology as a driver of
sustainability

Tracking of Fuel Consumed by University
Vehicles
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As part of its environmental awareness,
Strathmore has started tracking fuel
consumption, in order to manage better costs
associated with the maintenance of university
motor cars and buses. For the financial year
2015, the following were expenses for the
university vehicles, buses & motorcars

Type of
vehicle

Number

Amount

Motor cars

7

898,872.01

Universities play a critical role in the
generation of new knowledge. Significant
efforts and resources have been put in place
to enhance research and innovation in Kenya
through policies in the Ministry of Education.
Strathmore, therefore, being an entrepreneurial
university, has innovation and entrepreneurship
at the core of research activities in teaching
departments and research centres.
Strathmore has strategically placed two
research centres to enhance innovation and
registration of patents namely @iLabAfrica
Research Centre and CIPIT (Centre for
Intellectual Property in IT) both supported by
a string of research emphasis. The following
are some of the key activities that served to
support innovation in 2015:
E-Governance Advisory Projects Transforming business with the innovative use
of technology
Kiambu County Government – Kenya
The project involves the implementation of a
holistic e-Governance Integrated System for
County Operations Management, Workflow
Automation, Document Management,
Electronic Citizen Services Delivery, Business
Intelligence and Electronic Payment Systems.
Taita-Taveta County Government - Kenya
The project involves the implementation of a
holistic e-Governance Integrated System for
County Operations Management, Workflow
Automation, Document Management,
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Electronic Citizen Services Delivery, Business
Intelligence and Electronic Payment Systems.
Busia County Government - Kenya
The project involves the implementation of a
holistic e-Governance Integrated System for
County Operations Management, Workflow
Automation, Document Management, Electronic
Citizen Services Delivery, Business Intelligence
and Electronic Payment Systems.
Implementation of Open Source Information
System (BLIS)
@iLabAfrica in collaboration with Centers
for Disease Control and Prevention (CDC),
Association of Public Health Labs (APHL),
IBM Research Lab and the Ministry of Health,
implemented an Open Source Lab Information
System (BLIS). Its core function was to address
the overwidened public health diagnostic
laboratories that perform the diagnosis and
effective treatment and prevention of illnesses.
Strathmore – Waterloo Agricultural Mobile
Technology Challenge

UN Habitat “Hack the City” Innovation
Challenge
UN Habitat, the United Nations organization for
sustainable cities and @iLabAfrica organized
a “hackday” to help solve Kenya’s urban
challenges. They looked for people passionate
about technology, social change and cities to
take part in a 24-hour tech challenge. This took
place on the 25th September 2015 and 26th
September 2015 at @iBizAfrica, Strathmore
University. Together with experts in the field,
they developed tech solutions that can be
used to improve urban areas. They were also
looking for people interested in urban planning,
marketing, entrepreneurship, social change,
graphic design, and project management.

3.

Community 			
Engagement

At Strathmore, investing in uplifting the
community is a key goal in meeting the
University’s mission ‘service to society’. It is with
this in mind, that the university has invested
time and resources towards projects that
will be of great impact to the community. In
2015, the university’s major activities involved:
Contribution towards building sustainable
resources in disadvantaged towns through
work camps; providing extra education support
towards needy students from Kibera slums
through Macheo program; donating, visiting,
and supporting disadvantaged people through
home visits.
A total of 1,440 students participated in
activities that support different communities.
All students in 2nd & 3rd year must meet
the mandatory 200 hours per student of
Community Based Attachment as part of their
course work for which they earn 2 credits.
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The University of Waterloo, Canada, and
Strathmore University, collaborated to support
technology-incubation programs in Kenya
focused on the use of mobile and social
media technologies to find solutions to socioeconomic problems affecting large numbers of
the population.
The inaugural project challenge called for
teams from Kenyan universities to “Address
agricultural issues in sub-Saharan Africa using
mobile and social networking technologies”.
Successful teams had the opportunity to
develop their ideas/projects within the
Strathmore’s @iBizAfrica Incubation Centre.
Strathmore was supported by Waterloo’s
Conrad Business, Entrepreneurship and
Technology Centre through its Virtual
Incubation Program.
Six teams of university students across the
country took part in the exciting one year
incubation programme. Six groups were
shortlisted from a group of 45 teams with
Greenup Africa winning 2nd place, while team
Convifarm won first prize.
Picture of winning team of the Waterloo
Challenge

Strathmore – Waterloo Agricultural challenge
winners

A total of 1,440 students
participated in activities that
support different communities.
All students in 2nd & 3rd year must
Huruma
meet the mandatory 200 hours
(Collapsed
perGoogle
student
of Community Based
Rise
building)
Attachment
Programas part of their course
work for which they earn 2 credits.

Huruma
Children's
HomeNgong'

Car Wash

Joy Town
Children's
(Disabled)
Mother
Theresa
(Disabled)

Alpha Joy
Children's
Home

Kwetu
Home of
Peace-Ruai

Familia Moja
Children’s
Home- Mang’u

Bridges
Center
Isinya

Activities in
Childrens’
Homes

Kwetu Home
of Peace- Ruai
(Christmas
Farewell)

Happy Life
Children’s
Home/ Wings
Of Compassion
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Mother
TheresaLangata
(Disabled)

Machakos
Children’s
Home
Happy Life
Children’s
Home

Angel’s
CenterToddlers
Churches/Religio
us institutions
Limuru PCEA
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Christmas
Bucket Challenge

Giovanna
Eslyvia School
for the deafNairobi

Lesirwo
Secondary
School
ST. Pius
Kaitha- Machakos

St. Martin
Primary
School

Percy Davis
Primary
School
(Disabled)

Thika
School for the
Blind

Kangundo
DEB Primary
School

Visits to
Schools

Dagoretti
Rehabilitation
Center

Garissa
AttackChiromo

Prison,
Rehabilitation
Centres and
Work camps

Uganda Work
Camp- Gomba
District

Ladies' Work
Camp- Kitui
Kitui Male
Work Camp

Kabete
Rehabilitation
Center
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PCEA Rehabilitation
CenterLimuru

Naivasha
Prison

Selected community outreach activities carried out in 2015
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4.

Financial Aid and 		
staff giving

Strathmore University’s core mandate is the
provision of an all-round education, in an
atmosphere of freedom and responsibility. For
a private university that does not get support
from the government, all costs of running
the university - both recurrent and capital
expenditure-are borne by the University. Much
as this is an onerous task, it does not deter
Strathmore from ensuring access to the less
privileged, bright and needy students from all
communities in Kenya.
Over the years, the University Management
Board has made a deliberate effort to
provide access to a percentage of students
through a number of ways, among them,
work-study program, sports scholarships, fee
rebates, loans and scholarships sourced from
corporate partners.
Strathmore University provides several means
of financial aid, including scholarships, loans,
and work-study models for students to ensure
that as many students as possible gain access
to its programs in line with its mission of
service to society.
Total amount of scholarships offered in 2015 87,525,012.00
Total amount of student loans offered in 2015
- 16,227,740.80
Total amount of student fee rebates offered in
2015 - 15,961,466.50
Total number of male beneficiaries in 2015 –
408
Total number of female beneficiaries in 2015 –
253

The Staff Giving Campaign towards
supporting needy students
The Staff Giving Fund celebrated one year
in October 2015, having been inaugurated
in November 2014. The Fund aims at
encouraging staff members to help
needy students meet basic needs such as
accommodation, meals and transport. On
some occasions, the funds may also grant
small amounts of school fees as bursaries.
The Fund has been a success due to the
support from various members of staff
with more staff becoming engaged in the
campaign.
Monthly Pledges
Date

No. of
Staff

Amount (per
month)

December
2014

25

14,200

September
2015

106

58,750

December
2015

243

135,300

Disbursements in 2015
From the funds in the Staff Giving campaign,
the following uses have been made of these
funds:
Purpose

Amount

Accommodation

38,000

Meals

43,000

Stipend

24,000

Bursaries

67,542

Total

172,542
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Actual Funds received
Summary

Female

Male

Amount

Strathmore
University:
Scholarships
and Loans

253

408

87,887,584.30

External
78
Sponsors:
Corporates
and Individuals

99

Total

507

77

334

31,826,635

119,988,201.31

Item

Amount

Staff donations as of
31 October 2015

Kshs 438,247

Matching donation
from Management

Kshs 438,247

Donations November
& December 2015

Kshs 374,400

Total as at 31 December 2015

Kshs 1,250,894
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It is now possible
for me to sustain
myself everyday
as a chase my
dreams
James, BCOM

Staff giving campaign beneficiary
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Students Affairs

The Student Council is the main forum through which
students may express their views concerning academic
and social life in the University.
The Student Council has put in place
structures to facilitate student engagement
with faculties in matters concerning teaching
and learning. The Chair of the Student
Council and another student representative
sit on the Student Affairs Committee (SAF)
which is a Committee of the Academic
Council, responsible for promoting continual
improvement of co-curricular programs,
student support services and other aspects
of integrated learning and general life of
students in campus.

Students Clubs & Societies at Strathmore University
Strathmore
Drama Society

AISEC

Enactus

Strathmore
Media Group

German club

First Aid Club

Strathmore
Chorale

Debate Club

Hospitality &
Tourism students society

Japanese Club

Strathmore Model
United Nations

French Club

Art Club

Research Club

Strathmore Actuarial Students
Society

SBC

Strathmore Human
Resources Club

Strathmore Marketing society

SUFFESA

SU Band

Spanish Club

SUITSA

Strathmore Accounting Club

Environmental
Club

Students’ activities, clubs & societies
Students in Strathmore can participate in a
variety of clubs and societies. Sports available
in Strathmore are either individual or team
sports:
Individual Sports Team Sports
Rugby

Tennis

Basketball

Swimming

Hockey

Karate

Handball

Table tennis

Football

Athletics

Volleyball

Clubs and societies, just like sports, are geared
towards orienting students to nurture talents
in leadership, governance and team dynamics
while at the same time allowing them to follow
an aspect of personal interest. Each club and
society manages its governance aspect by
giving students the much-needed opportunity
to lead their peers whilst at the same time
managing resources allocated to the club or
society.

Strathmore Sports Teams’ Performance in
2015
In 2015, the sports services had a year full of
activities. The year saw the department make
significant milestones:
• Introduction of Archery as a sport
• Launch of the Brook Side Dairies and
Strathmore Sports partnership
• Additional member of staff; the strength
and conditioning coach
International Representation
Strathmore University was represented very
well in the international sporting world by
athletes and coaches:
• HSBC Sevens World Rugby Series: In 2015
Strathmore was represented in the world
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Chess

circuits by Michael Wanjala, Tony Owuor
and Billy Odhiambo, who was named top try
scorer in London.
• Kenya Simbas (National 15s Team): The
team played a series of test matches with
Tunisia, Spain, Portugal and Zimbamwe which
saw the Kenya IRB rankings move from 63 to
27. Strathmore University was represented in
the team by Brian Nyikuli, Ken Andola.
• 11th All-Africa Games in Congo Brazzaville:
A number of Strathmore sports athletes
and coaches were selected to represent the
Kenyan teams at the games:
• Hockey: Coach Meshack Senge – Head
coach Men senior, Players: Rachel Ousa,
Yvonne Karanja and Carol Njoki (Strathmore
Captain). For the men, Strathmore was
represented by Constant Wakhura and Joseph
Obare.
• Table Tennis: Evelyn Nyanjoka was part of
the women’s team that represented Kenya in
Brazzaville
• Volleyball: Joseph Barasa was selected as
the Assistant coach to the women’s volleyball
team that won a gold medal.

• Handball: Coach Peter Mwathi was the head
coach of the Kenya handball senior men who
were ranked 5th.
Strathmore University teams took part in
university leagues organised under Kenya
University Sports Association, as well as
the professional premier leagues for the
respective sports.

In 2015, the performance was as follows:
NO

TEAM

LEAGUE

RANKING

SEASON

1.

Rugby:

2.

Leos I

Kenya Cup

4th

2014-2015

3.

Leos II

ESS

3rd

2014-2015

4.

Leos I

Kenya Cup

5th

2015-2016

5.

Basketball:

6.

Swords I

KBF Premier

5th

2015

Swords II

NBA Provincial

3rd

2015

Swords

KUSA League

2nd

2015

Swords

KUSA National Tournament

Winners

2015

Strathmore
Blades I

KBF Premier

5th

2015

Strathmore
Blades II

KBF Premier

8th

2015

Strathmore
Blades

KUSA National Tournament

Winners

2015

Winners

2015

8.
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Basketball Men :

KUSA League
Strathmore
Blades
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Hockey:

KHU League

Currently
Ranked 3rd

2015-2016

Gladiators

KUSA League

2nd

2015

Gladiators

KHU League

Currently
2nd

2015

Scorpions

KUSA League

Winners

2015

Scorpions

KHF League

4th

2015

Handball Men

KUSA League

2nd

2015

Super Series

5th

2015

Soccer

KUSA League

4th

2015

Volleyball Men

KUSA League

4th

2015

Volleyball
Women

Nairobi league

3rd

2015

KUSA League

2nd

2015

Nairobi league

4th

2015

Leos team in action
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Lornah Kiplagat launches hockey team kit

82

Tournaments

1.

2

TEAM

TOURNAMENT

RANKING

Rugby

Sevens

5th

Nakuru 10s

Main cup semi

Nairobi 10s

Plate Winner

Camp Olympics

Winners

CUEA

Winner

KU

Winner

JKUAT

Winner

Labour Day

Winner

KUSA National

Winners

CUEA

Winner

KU

Winner

JKUAT

Winner

KUSA National

Winner

Vaisakhi

2nd Runners up

Nairobi tournament

Runners up

KUSA National

Runners up

Vaisakhi

Runners up

Nairobi tournament

Runners up

KUSA National

Runners up

KVF Nyeri

Runners Up

KVF Bungoma

Winners : University
Category

KUSA National

Fourth

KUSA National

Fourth

Basketball Men

2

Basketball Women

3.

Hockey Men

4.

Hockey Women

5.

Volleyball Women

6.
Partnerships

Handball

• Brookside Dairy partnered with Strathmore
University to have 6 athletes in basketball and
hockey awarded with a scholarship to study in
Strathmore and pursue a career in sports.

Strathmore University 2015

• Lornah Kiplagat engaged Strathmore
University in a partnership that would see
Strathmore Scorpions hockey team become
brand ambassadors of Lornah African
sportswear.
Sports Services Programs
• Super Sport and Strathmore University
sports services successfully trained 35 sports
managers in 2014.
• CMD sports seminar on governance are
ongoing.
• Sports services hosted Kenya Rugby Union
on a National Development Forum with
special emphasis on governance.
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National Team Call-ups
Rugby

14

Basketball

5

Hockey

5

Volleyball

1

Leos team receives corporate sponsorship
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Strathmore DVC Prof. Izael Da Silva flags off sports team
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Schools

Research Centres

Institutes

• Strathmore Business School
• School of Management &
Commerce
• School of Humanities & Social
Sciences
• Faculty of Information
Technology
• Strathmore Law School
• Centre for Tourism &
Hospitality
• Strathmore Institute for
Mathematical Sciences

• Strathmore Energy
Research Centre
• @iLabAfrica Research &
Innovation Centre
• Strathmore Enterprise
Development Centre
• Strathmore Writing Centre
• @iBizAfrica Incubation
Centre
• Strathmore Extractives
Industry Centre
• Strathmore Dispute
Resolution Centre
• Centre for Intellectual
Property & Information
Technology Law
• Strathmore Tax Research
Centre

• Strathmore Institute of Public
Policy & Governance
• Strathmore Institute for
Advanced Studies in International
Criminal Justice

Undergraduate Student enrolment
statistics in 2015

Entry Grades
25%
20%
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15%
10%
5%
0%

1
A

A-

B+

B

B-

C+

C

Missing grades
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Undergraduate Students Enrolment
LLB
11%

FIT
27%

SMC
50%

SFAE
12%
SMC

SFAE

FIT

LLB

c) Postgraduate students enrolment statistics in 2015

Postgraduate Students Enrolment
20%
15%
10%
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5%
0%
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1
Msc Math Fin SHSS

Msc.CBIS

MscISS

MPPM

MSIT

MBA HCM

MCOM

MBA MOD

MBA

MscMTI

d) Enrolment of students by school

Enrolment of students by School
40.00%
35.00%
30.00%
25.00%
20.00%
15.00%
10.00%
5.00%
0.00%

1
SMC

e)

FIT

SFAE

SLS

SBS

CTH

SHSS

IMS

Academic Staff statistics in 2015

ACADEMIC STAFF SUMMARY

Full time Academic staff

Part-time Academic Staff

47%

33%

Male

Female

67%

Male

Female
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53%

FIT
Faculty of Information
Technology

MISSION
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Our mission is to be a leading teaching, training and
research department, oﬀering superior quality and
aﬀordable academic, professional training, and research in
information and communication technology (ICT),
promoting entrepreneurship and business growth nationally
and internationally.

VISION

Our vision is to be a world-class ICT trainer, promoting
integration between academia, research and industry in
order to promote the assimilation and use of technology in
business environments in an atmosphere of high ethical and
professional performance.
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Total number of
students in FIT

Dr. Joseph Orero - Dean
Management and Administration – 12 staff
members

Number of students in each course

144

579

Bachelor of Science
Informatics &
Computer Science

Bachelor of
Business IT

26

60

Master of Science in
Computer-based IS

90

Bachelor of
Science Telecommunications

Bachelor of
Business IT

86

Total
number of Masters
students

Strathmore University 2015

Master of Science
IT

139

Events in the Faculty in 2015

Event

Description

ICT Conference

The 15th edition of the Annual ICT
Conference was held at the university
auditorium. The theme of the conference
was “Staying Ahead: Leap-Frogging the
World through ICT”. The event was attended by visiting Faculty, Strathmore
alumni and present students, students
from other universities.
ICT Conference
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Alumni dinner

Professor Ismael Ateya

FIT Postgraduate
Alumni Dinner

The theme of the event was ‘’Power
of Innovation Leadership in Building
Healthy and sustainable communities’’. The guest speakers were Mr Reha
Yurdakul - IBM Kenya and Ms Topyster
Namasaka Muga- Director Airtel Money.

Recruitment of
Graduate Assistants

3 graduate assistants were recruited into
the faculty, after graduating with first
class honors from the university, and
passing through thorough recruitment
process. The graduate assistants were
given a masters scholarship and enrolled
to the Masters in Information technology.

Dinner in honor of
Professor Ismael
Ateya

A dinner was held in honor of Professor
Ismail Ateya, a senior lecturer in FIT. He
became the first associate professor in
the Faculty.

Awarding of Scholarships

The Faculty awarded merit scholarships
to students who topped the 2014 KCSE

Parents Seminars

DBIT January intake, parents’ seminar
was held. The theme of the event was to
welcome the parents to the university,
and give them insights on how to handle
the students in university.
1st year parents were welcomed to the
University and Faculty through a parents’
seminar, which gave them insights on
what to expect in the coming four years.
2nd year parents attended a seminar, an
update on the students’ progress in their
respective courses.

Strathmore University 2015

4th year parents were invited for a seminar that raised issues on what parents
can expect after their children complete their university education. Faculty
Alumni gave presentations on their experiences in the job market.

Parents Seminar
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SMC
School of Management
and Commerce

MISSION

VISION

To promote integration between academic research and
industry in order to promote business growth in an
atmosphere of high ethical and professional performance.
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Strathmore University 2015

To be the leading business school that oﬀers superior
quality and aﬀordable academic and professional training
to build enterprise and entrepreneurs; to promote
business growth regionally, nationally and internationally.

Academic Programs
Graduate
courses

Undergraduate

Diploma
Courses

Master of
Commerce
(MCOM)

Bachelor of
Commerce
(BCOM)

Diploma in
Business
Management (DBM)

Bachelor of
Science in Leadership and Management (BLM)

Dr. David Wang’ombe - Dean

Management and Administration – 14 staff
members
Faculty statistics – 63 faculty members

1514

Total No. of
Students of SMC

Student statistics

Number of students in each course

1372
Bachelor of
Commerce

Strathmore University 2015

93

13

Bachelor of
Leadership
Management

50

Diploma in Business Management

79

Masters of
Commerce

Key activities in 2015:
Event

Description

IAABD
Conference

SMC held the 16th International
Academy of African Business Development (IAABD) conference
that tackled the gap between
formal and informal businesses in
the world.

SEDC Family Day

SEDC hosted family business
owners to an instructive talk on
how to run successful businesses,
and what it entails to provide
smooth transition of ownerships
from one person to another.

Partnership with
Sauder School of
Business

The partnership saw the launch
of a social entrepreneurship program that will mentor aspiring
entrepreneurs.

Partnership with
University of British
Columbia

This partnership aimed at
strengthening the relationship
between the two institutions,
whilst encouraging cooperation in the areas of research and
other scholarly activities.

Annual SEDC conference

SEDC held the 3rd annual SME
conference, a platform for entrepreneurs to interact and network.
The Chief Guests were Bidco
CEO, Vimal Shah and Uchumi Supermarket CEO Julius
Kipng’etich.
Entrepreneurs attended a business-to-business conference, and
visited factories and the Canton
Fair. They also networked with
other entrepreneurs on the trip.

Students exchange
trip to
University of St.
Gallen

19 School of Management and
Commerce (SMC) students
visited Switzerland for a customized student programme that
involved an intense and unique
learning experience.

SEDC family day

Strathmore University 2015

China and Hong
Kong
xsz`Entrepreneurs
visit.

SDEC Conference

Students exchange trip to
University of St. Gallen
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SLS
Strathmore Law School

MISSION:

Strathmore University 2015

Strathmore Law School’s mission is to achieve legal
excellence through providing a supportive learning
environment that inspires innovative and critical thinking,
promoting ground-breaking research, actively pursuing
justice, and nurturing virtuous and entrepreneurial
leaders.

VISION:

Strathmore Law School’s vision is to be a school
renowned for excellence in legal education and research,
guided by a commitment to pursue justice, to cultivate
lawyers of professional competence and moral
conviction, and to be the region’s hub for change agents.
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479

Total Number of
students in SLS

Dr. Luis G. Franceschi - Dean

Number of students each year

69
Year 1

128
Year 2

139
Year 3

143
Year 4

Key activities in 2015:
Description

SDRC 40-Hour
Mediation Training

Facility trainers conducted the mediation training attended by peter from
different professional backgrounds. The
training was poorly attended: 12 people
compared to 37 people in the previous
year.

The Inaugural Mining
4 I Event

This event took place at the Strathmore
Business School and was hosted together with KIPYA Africa Drilling Solutions Ltd. The event brought together
young entrepreneurs who pitched their
entrepreneurial innovations in Kenya’s
Oil, Gas and Mining sectors before a
panel of experts, who then vetted and
refined the ideas in order to make them
‘investment ready’ and bankable. This
event led to the private equity investment of a young Kenyan entrepreneur’s
idea.

Strathmore University 2015

Events

SDRC 40-Hour Mediation Training
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SEIC-STRC Course

An Executive Course in the Taxation of
Upstream Oil & Gas Projects was conducted. The course, tailored specifically
for the taxation of onshore and offshore
upstream oil and gas projects, and provided participants with an overview of
certain rules, principles and policies that
make up some of the primary aspects
of upstream taxation and the application of some of these issues in the context of production-sharing agreements.

Law School Annual
Europe Academic
Trip

3rd and 4th year students went on
their annual academic Europe Trip to
enhance their International Public Law
unit learning. Students visited various
places that included; International Criminal Court (ICC), International Criminal
Court of the former Yugoslavia (ICTY),
Leiden University, International Court
of Justice (ICJ), Nuremberg Palace of
Justice, and University of Cologne.

Moot court competition in International
Criminal Law

The 2015 moot court competition
was held for 3rd year Strathmore Law
students as part of the Public International Law class. The moot question was
developed by the Office of the Prosecutor in ICTY. The moot is designed to
simulate the ICC. The four best oralists
in 2015 received a two week internship
at the ICTY in The Hague funded by the
Dutch Embassy in Kenya.

Strathmore University 2015

All Kenyan Moot
Court Competition

Winners Best Overall team – SLS team
Winner Best Researcher- Alexander
Otuka
Winner Best Oralist – Cindy Nyakio

Young International
Mediators Moot
Court Competition,
Hong Kong Moot

1st Runners up

All Africa Moot Court
Competition

4th Team overall –Orals

Exchange program
with Cornell University

Three students, selected through a
competitive process, attended the
Fall Semester, in Cornell. The students,
Amanda Kania, Nimo Kering and James
Kubasu performed well in their units
and James Kubasu played for the Cornell rugby team.

SEIC-STRC Course

Europe Academic Trip

Best Advocate- Christopher Ndegwa
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Moot court competition

IMS
Institute of Mathematical
Sciences

MISSION:

The Institute exists to nurture the growth of mathematical
expertise among research scientists by fostering fundamental
and multidisciplinary research and consultancies in areas of
applied mathematics and mathematical sciences, and to
improve the teaching and learning of mathematics.

To be a centre of excellence in applied research and innovation
in mathematics and mathematical sciences and to contribute to
the quality of teaching of mathematics.

86

Strathmore University 2015

VISION:

Management and Administration –
4 staff members

22

Faculty statistics - 22 faculty
members

faculty members

Academic Programmes
• Master of Science in Mathematical
Finance
• Master of Science in
Biomathematics
• Master of Science in Statistical
Sciences

Prof. Vitalis Onyango - Director

Research activities statistics as at December 2015

3

143

No. of Masters
Programmes launched
in 2015

No. of participants who
attended the maths
conference

38

No. of students in
Training on Statistical
Data Analysis using
SPSS

Key activities in 2015:

Strathmore University 2015

Event

Description

Industrial
Mathematics
Program (IMP)
breakfast
meeting

The forum brought
together key industry
partners to promote
the establishment of
research Data Science
Centre (DSC) and the
Industrial Mathematics
Program (IMP) in the
University.

Visiting
scholar – Prof.
Bernard Omolo
(University of
South Carolina,
USA)

The professors has
been making brief
visits to the university
for the past 3 years
(2013-2015). He is a PhD
supervisor to three of
IMS academic staff.
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3rd Strathmore International Mathematics
Conference

3rd Strathmore
International
Mathematics
Conference
(SIMC 2015)

The conference
provided mathematics
researchers from
around the world
with an environment
to work on various
mathematical
disciplines,
discussing the latest
developments,
while sharing their
research results in
contemporary areas of
mathematics research
and applications.
The conference also
forged new crossdisciplinary interactions
among participants
and fostered existing
partnerships among
the international
mathematics
community and, in
particular, young
researchers in Eastern
Africa.

Inaugural Master’s The first intake for the
programme
newly launched Master
intake
of Science programmes
in Mathematical Finance
and Statistical Sciences
took place.
Training in
Statistical Data
Analysis using
SPSS

Training in Statistical data

IMP breakfast meeting

The course provided
introduction to
Statistics and SPSS for
analyzing quantitative
data.

Strathmore University 2015

Visiting Scholars
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Strathmore Institute
of Mathematical
Sciences

SFAE
School of Finance and
Applied Economics

MISSION:

Strathmore University 2015

To be the agent of change in society by:
•
Advancing knowledge through research and partnership
•
Preparing students to contribute to society positively.
•
Taking an active role in shaping and informing society in
areas of Finance, Investments and Insurance
•
Setting the standards by which other higher education
institutions measure success.

VISION:

To be the top choice for research and higher education in
quantitative analysis and risk management.

87
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471

Total number of
students in the

Management and Administration – 8 staff
members
Faculty Statistics – 28 faculty members

School

Dr. John Olukuru - Dean

Number of students in each course

161

BBS Actuarial Science

88
BBS Finance

Description

Professional
Development
Program (PDPs).

Technosol Africa is a limited
company whose mission is
to create fast and efficient
outsourced IT departments,
specializing in front-end software
customization, mobile apps,
networking and hardware
maintenance.
In partnership with the Career
Development Services, SFAE
held a series of Professional
Development Modules that
are geared towards preparing
students for industry and also
help nurture a “Strathmore
Brand” in the job market.

BBS Financial
Economics

Strathmore University 2015

Event

222

Professionals Development programs
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Rosolo Safaris & Events is a tour
operator, with a mission to help
clients enjoy tailor-made travel
packages and to collect priceless
memories from their life’s
journeys.
The core areas of expertise
involve; organizing Safaris,
Honeymoons and Baby-moons,
Team-buildings and Corporate
Events, Destination Weddings,
Hotel bookings and Transfers and
also Adrenaline activities.

Strathmore University 2015

Annual Student
Academic Trip

4th year students were privileged
to visit top academic institutions
and companies in the UK, to gain
exposure on available academic
courses in the universities, and
have an experience of how
some of the tools they are
currently learning in class can
be applied in real-life situations.
Students visited the University
of Manchester, London School of
Economics, Cass Business School,
Goldman Sachs, Bank of England,
among others.

SFAE Family Day

For the second year running, the
school held the Annual SFAE
Family/Fraternity Day, a forum
where the school administration
and faculty interact with students
in an informal setting whilst
receiving important feedback
from them as well.

Academic
Orientation with a
touch of Industry.

Apart from the university wide
3 day first year orientation
program, SFAE first-year students
experienced a 2 hours session
every Friday, offering the students
a rigorous academic orientation.
A total of 5 guests from industry
as well as SFAE Alumni interacted
with the students.

Beyond the
Theoretical
Graduate

An equivalent of a summer
school, dubbed “Beyond the
Theoretical Graduate” was held,
where students had a chance
to be taught/trained by experts
from around the world for a
whole week.
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SFAE family day

Academic Orientation with a touch of Industry.

SHSS
School of Humanities and
Social Sciences

MISSION

To support the advancement of the overall mission of
Strathmore University by providing an all-round education by
fostering formation through humanistic education.

VISION

Strathmore University 2015

To be a centre of excellence in teaching and research of
humanities and social sciences.
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Graduate Programmes
Prof. Christine Gichure - Dean
The school was preparing to launch three Bachelor
of Arts degree courses.
Programs offered:

Short Courses

Core Units

Language
Options

Other Humanities Options

• Introduction to
Critical Thinking
• Communication
Skills I and II
• Philosophical
Anthropology
• Development
Studies
• Principles of
Ethics
• Social and
Political Philosophy
• Business Ethics

•
•
•
•
•

• Introduction
to Philosophy
• World Civilizations I
• Great Books I
or East African
Societies
• Great Books II
or World Civilizations II

Strathmore University 2015

52

French
German
Japanese
Spanish
Chinese

5

No. of languages
taught

Faculty staff
members
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• Master of Applied Philosophy and Ethics (MAPE)
• Master of Science in Educational Management
(MSc. EM)

Teachers Enhancement Programmes (TEP):
i. TSI (Teacher Self Image) for primary
school heads
ii. AOL (Art of Leadership) for principals and other
secondary school heads.
Master Programmes Student Statistics

Teacher Enhancement 2015 Statistics
Month

Regions

No. of principals
trained

March

Bungoma

62

August

Nairobi

28

90

No. of School principals
trained in teachers enhancement program

37

Total number of
students in masters
courses

Event

Description

Publishing of
Newspaper
Articles

2 articles on development issues in the local newspapers were published;
Ondulo Jerusa. Lowering fertility doesn’t end poverty.
The Standard, October 22, 2015, pg. 13. This article
debunked the myth of overpopulation as had been
published earlier by the UNFPA Kenya Country Representative.
Ngeno William. Britain as South Africa’s exemplar. The
Standard, April 29, 2015, pg. 13. This article commented
on the xenophobic attacks in South Africa and what
can be done to address the issue.

Laudato Si

In preparation for Pope Francis’ visit to Kenya, together
with the office of the DVC Academic Affairs and the
Strathmore Environment Club, SHSS organized an environment seminar for staff and students which focused
on the papal encyclical Laudato Si.

English for
Effective
Communication Conference

Through a collaboration with Learning and Testing Services, the Writing Centre held the inaugural conference
on English for Effective Communication: Challenges
and Opportunities in East Africa. The event brought
students into contact with scholars in the fields of English Language and Communication, to discuss issues of
learning and teaching of the English language for effective communication.
A total of 250 4th year students were trained individually and collectively on CV and cover letter writing as
well as other areas of communication; after this numerous mock interview sessions were conducted to
prepare students for the job market.

French

French students attended presentations by the United
Nations staff and other international organizations
based in Kenya that tackled available job opportunities
for French language learners. They also got a chance to
interact with employees of various French companies in
Kenya who were holding exhibitions.

Spanish

Three lectures (Rocio Vicens, member of the board
of ATS-K, Rachel Koigi and Mayte Gonsalbez) and six
students from Strathmore were among American ambassadors, teachers of Spanish and some students of
Spanish from Kenya, who participated in a conference
on the book Don Quixote of Miguel Cervantes. The conference celebrated 400 years anniversary of the death
of Cervantes.

Japanese

Strathmore student Gloria Mbithe was selected the
best Japanese language student in Kenya, she won a
two-week trip to Japan

German

Students attended The Lusophone Film Fest, an
English-subtitled showcase of the diversity of film production in the 8 Portuguese-speaking countries spread
across four continents.

Chinese

28 students sat for the international Chinese Proficiency exam (HSK) in December and passed, with only
one fail.

Principles of
Ethics

Dr. Virginia Gichuru and Caleb Kandagor arranged for
all their students to visit Dagoretti Girls' Rehabilitation
Centre. The idea was to make the Ethics lessons practical as the students were able to share some of the
ideas they learnt in class with the girls in the Centre.

Appreciation; English for Effective
Communication Conference

Strathmore University 2015

Preparing
students for
the work sector

English for Effective Communication
Conference

Laudato Si Seminar on taking care of the
environment
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CTH
Centre for Tourism and
Hospitality

MISSION

To provide requisite knowledge and skills in hospitality and
tourism; and produce professionals of global standards in
service, operations management, research and technology.
Strathmore University 2015

VISION

To be a centre of excellence in hospitality and tourism
education and exert a positive transformational change in
industry.
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•

Management (BHM)
Bachelor of Science in Tourism 		
Management (BTM)

Non-academic Programmes
•
•
•
•
•

CHIA – Certification in Hotel Industry
Analytics
e-HoME – Executive Home 		
Management Education
Technical skills training
Soft skills seminar
Table etiquette training

Management and Administration – 4 staff
members
Joy Goopio - Director

Faculty Statistics as at December 2015 – 17
faculty members

Academic Programmes
•
Bachelor of Science in Hospitality

288
Total number of
students

140

148

No. of BHM students

No. of BTM students

5

10

No of Executive hospitality programs

No. of Executive
Education participant

EVENT

DESCRIPTION

CHIA training

12 graduating students underwent training for international Certification
in Hotel Industry Analytics.

Technical training

Training of residence staff of the British High Commission and
Strathmore Housekeeping staff on housekeeping techniques, food and
beverage service skills, and personality development.
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Key activities in 2015:

Strathmore University 2015

MOA with
InterContinental
Hotel

Partnership with InterContinental Hotel, Nairobi was officially sealed
with the signing of a Memorandum of Agreement.

Home Science
competition

Strathmore Admissions Office and CTH held a competition for Form
Four Home Science students consisting of theory exams and practical
cooking test. 200 students from 11 high schools participated. The winner
was awarded a scholarship for the BHM course in 2016.

CTH Strategy

CTH Strategic Plan 2015 -2020 was completed after a series of
curriculum workshops in which CTH academic staff took part.

Executive Home
Management
Education
(EHoME)

Inaugural EHoME classes began with 9 students doing Level 1 Basic
Cookery Course.

BHM Curriculum
Approval

CUE approved the revised curriculum for Bachelor of Science in
Hospitality Management.

Table etiquette
training

CTH, in coordination with Career Development Services, trained SFAE
students on basic table etiquette with actual dining experience of a
5-course meal.

Dubai Tourism:
Then and Now
Public lecture by
Dr. John Fong

Dr. Fong, Director of Business Development of the Emirates Academy of
Hospitality Management (EAHM), delivered a lecture on Dubai Tourism.

Hosting of the
EuroCHRIE 2017
conference

Strathmore won the bid to host the 2017 EuroCHRIE conference,
in collaboration with the University College of Northern Denmark
and Saxion University, Netherlands. It will be the first time that the
EuroCHRIE conference will be held in Africa.

Soft skills seminar

CTH, in keeping with its annual tradition, conducted a 1-day soft skills
seminar for its graduating class with sessions on social graces, table
etiquette including a 6-course lunch, and life skills.

Cooking
competition

CTH hosted Susan’s Kitchen Cooking Club competition. The hospitality
students in 5 groups of different year levels competed against each
other.

Tree tagging

Tourism students launched a project on “Name a Strathmore Tree”
where they identified and tagged the trees within Strathmore grounds.

Exchange students

Danish and Dutch students from CTH academic partners abroad
interacted with 4th year hospitality and tourism students on a cultural
and business excursion in Nairobi.
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Industry Visits

4th year students went on an educational tour to Kempinski Villa Rosa
as part of the coursework of the Health, Safety and Security unit.
4th year hospitality students went on an educational tour to
InterContinental Hotel, Nairobi, as part of coursework in the Hospitality
Facilities Management unit.

International Collaborations
Membership

Strathmore CTH is the only premium member of the International
Council on Hotel, Restaurant and Institutional Education (ICHRIE) in
Eastern Africa
CTH is the first member in EA of Hospitality Connect (HOSCO), an
online international networking platform for students and industry.

CTH is the only member in EA of Smith Travel Research, supporting
Hotel-related Academic Research & Education.

Academic
partnerships

CTH works closely with the University College of Northern Denmark in
several projects involving Danish and CTH students

CTH in partnership with Saxion University Netherlands and UCN, are
organizing the 2017 EuroCHRIE conference to be hosted by Strathmore.

CTH is working with the Emirates Academy of Hospitality Management
in organizing the Dubai Study Tour for 4th year students. They are
also in the process of making arrangements for a Study Programme at
EAHM.

Strathmore University 2015

Dubai Tourism: Then and Now Public lecture
by Dr. John Fong

Executive Home Management Education
(EHoME) School Masters Solutions
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Strathmore
@ILabAfrica
Research Centre

@ILab
Africa

Strathmore @ILabAfrica
Research Centre

MISSION

To provide an environment that promotes technological
innovation and provides business support structures and
policy direction to harness the potential of ICT as a genuine
tool for sustainable development.
Strathmore University 2015

VISION

To be a leading Centre of Excellence in the applications of
ICT for development.
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24

Faculty Members

Dr. Joseph Sevilla - Director

23

No. of hackathons &
major events

Master of
Science in
Mobile Telecommunication and
Innovation
(MSc. MTI)

Students

No. of collaborations

Master of
Science in
Information
System Security
(MSc. ISS)

29

Students

60

100

Google
Digital
Advertising

SAP Dual
Study
Program

No. of companies incubated in @iBiz Africa

60

Students

Number of hours for
Coaching/Mentoring

30
Students
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42

12

Business Incubator - @iBizAfrica

Company Name

Description

Technosol Africa

Technosol Africa is a limited
company whose mission is to create
fast and efficient outsourced IT
departments, specializing in frontend software customization, mobile
apps, networking and hardware
maintenance.

Sufuria.com

Sufuria Enterprises Limited is a
startup with a mission to be Africa’s
#1 online kitchen. The Startup
shares recipes online with a bias to
African dishes. The main goal of the
company is to educate people in
different and best kitchen practices.

Royal School Masters
Solutions

Tatu Creatives

School Masters is a startup with
a mission to be the leading online
education directory in Kenya,
offering value information to
stakeholders in the education sector
by setting the highest standards
in service, reliability, innovation,
information and research.
The objective is to provide service
support and co-create value for
partners and consumers in the
private sector education segment in
Kenya and Africa by way of madeto-order solutions and benefits
through innovative Information
Technology.

Technosol Africa

Royal School Masters Solutions

Strathmore University 2015

Tatu Creatives startup which is
a creative digital agency started
in 2013 and became a limited
company in 2014. Currently, it
offers website and digital design,
brand development, and print and
graphic design services. Basically,
it conceives, designs and produces
digital content and integrated
experiences for web, mobile and the
physical world.

Tatu Creatives
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Buymore

Buymore is a Limited Company
with a mission to provide di¬scount
solutions to various consumer
segments as well as solutions that
enable merchants to manage their
businesses more efficiently.
The primary target is retail
merchants (kiosks, convenience
stores), fast-food restaurants and
taxi companies. This is achieved
through social media, sales force
and referrals.

Valuraha Group

Valuraha Group Limited is a social
enterprise whose mission is to
teach high school students how
to save and invest money in an
enjoyable and interactive way. The
company runs investment clubs in
high schools. To date it has set-up 8
different investment clubs, with over
400 club members who pay to be
part of the Investment Club.

Meat the Rabbit
Africa

Meat The Rabbit Africa is a startup
business that is set to operate a
sustainable, innovative, scaleable,
commercially-oriented and globally
competitive rabbit enterprise with
the capacity to provide customers
with the highest quality rabbit meat
and by-products whilst upholding
high standards of excellence and
integrity.

Magazine Reel

Valuraha

Strathmore University 2015

Magazine Reel is a Kenyan campus
News Site for students and by
students. The main aim is to be the
trusted and reliable source of news
and information within the Kenyan
Campus Fraternity. Essentially, it
aims at bridging the gap between
the university administrations and
students and also among students.
This is achieved online, and is also
accessible via mobile-web and SMS
to reach out to students.

Buymore

Valuraha
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Strathmore Energy
Research Centre

SERC
Strathmore Energy
Research Centre

MISSION

To be the institution of choice for research, training and
consultancy in energy and energy eﬃciency in East Africa.

VISION
Strathmore University 2015

To become a Centre of Excellence where knowledge
management delivers proper mechanisms for all stakeholders
in the energy and sustainable development ﬁeld.
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Number of Training Programs offered
• T1/T2 Solar PV technical training of trainers.
• T1/T2 Solar PV technical training of technicians
• Certified Energy Manager Training of Trainers.
• Solar PV roof mounting system training
• T3 Grid tie Solar PV course

19

Number of Trainers at end
of 2015

12

Number of guest lecturers

Prof. Izael Pereira Da Silva - Director

Description

Breakfast
Meeting

Launch of Association of Energy
Professionals Eastern Africa took
place.

Solar E-Cycles
Launch

The project is a trial deployment of
an innovative transportation device
powered by solar energy. Designed
with off-the-shelf parts on electric
mountain bicycle frames, the Solar
E-Cycle (SEC) is a 2+ passenger, 4
wheel vehicle with a target range of
50km and a top speed of 50km/h.

Energy
Auditors
Curriculum
Workshop

Review of the national curriculum for
training energy auditors

German Solar
Training Week.
(GSTW)

GSTW is an integrated training for
solar PV developers based in Kenya
for which German system integrators,
project developers and technology
providers are invited to conduct
professional workshops on stateof-the-art solar technology and
services.

Energy
Auditors
Curriculum
Workshop

Review of the national curriculum for
training energy auditors took place.

Schletter
Training

Professional training on Solar PV roof
mounting systems with the latest
technologies was conducted.

Energy Auditors Curriculum Workshop

Strathmore University 2015

Event

German Solar Training Week. (GSTW)

Awards.
1. Strathmore University’s 600kW project received the award of Best Renewable Energy project of
the year- private sector.
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SBS
Strathmore Business School

MISSION

Service to society through developing virtuous leaders
by providing world-class executive management
education in a local setting.
Strathmore University 2015

VISION

To be a premier business school in Africa with
international repute.
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37

47

Total number of
Academic staff

Graduated in Academic
program

182

Graduated in Executive
Education

Dr. George N. Njenga - Dean

21

No. of Executive
programs

3

4

No. of healthcare
programs

No. of public policy
program

Programs Offered

•

Academic Programs

•
•

•
•
•
•

Master of Business Administration
Modular Master of Business 			
Administration
MBA in Healthcare Management
Master in Public Policy Management

•
•
•
•
•
•
•
•
•
•

Advanced Management Program
CEO Apprentice Program Uganda
Senior Management Leadership 		
Program
Owner Manager Program
Program for Management Development
New Managers Leadership Program
Women in Executive Leadership League
Summit
Women In Leadership Program
The Master Negotiator Program
HR Learning Series

No. Customised programs

Developing Leadership Capabilities 		
Program
Family Business Executive Program
Construction Project Management 		
Program
Leading the Board Program
The Effective Director - Dar es Salaam
The Effective Director – Kampala
The Effective Director – Kigali
The Effective Director – Nairobi
Private Equity Venture Capital
Women in Leadership Program
Safaricom Business Journalism 			
Fellowship

Healthcare
•
•
•

Leading High-Performance Healthcare 		
Organisations
Executive Healthcare Management 		
Program
Healthcare Leadership Management 		
Program
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Executive Programs

•
•
•
•
•
•
•
•

12

Public Policy

•

•
•
•
•

•
•

Public Private Partnerships Program
Public Policy Executive Program
Negotiation for Public Policy
Competition Policy Program

Agribusiness
•
•

Finance for Agribusiness Value Chains
Investing In Agribusiness Forum

•
•
•
•
•

Customized
•
Chase Bank New Managers
Development Program
•
Kenya Kevian Strategy Retreat
Program

Kenya Re-Insurance CorporationBoard Development Program
Leading The Chase Way
Longhorn Leadership
Development Program
Longhorn Strategy Retreat
Management Development Program
Safaricom Effective Internal
Business Partnering Program
Safaricom New Managers
Leadership Program
Safaricom New Managers
Development Program
Safaricom Women Leadership Code

•

Family
•

Program for Family Development

Key Activities in 2015

University of British Columbia Partners with Strathmore University

Strathmore University 2015

Event

Description

University of
British Columbia
Partners with
Strathmore
University

SBS and SMC partnered with
Sauder School of Business,
University of British Columbia
(Vancouver, Canada). This
partnership aimed at strengthening
the relationship between the two
institutions, whilst encouraging
cooperation in areas of research
and other scholarly activities.
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Operational
Excellence
Forum

Strathmore Business School
(SBS), Nation Media Group (NMG)
and KPMG, hosted a forum on
Operational Excellence. The
main speaker was Prof Alejandro
Lago from IESE Business
School, a world-leading Spanish
institution and main partner of
SBS. The forum was attended by
representatives from diverse firms,
including some KPMG TOP 100
companies.

10th Anniversary
Celebrations
Launched

“Africa take your place at the
table”- 10th Year Anniversary Ball.
The forum, organized by SBS,
brought together business leaders,
such as Kenyan Industrialist
Dr. Manu Chandaria, Keroche
Breweries CEO, Ms. Tabitha Karanja
and Prof. Reid Whitlock, CEO the
Tony Elumelu Foundation, who
discussed growing trends in key
economic sectors and prospects
for the African continent with a
view to providing insights for the
continent’s growth in the next
decade.

Food Safety
Summit Africa

SBS hosted the Inaugural Food
Safety Summit Africa Conference &
Expo, a two-day seminar of intense
dialogue on food-safety matters.
The forum brought together
international and regional service
- and product-providers together
with policy makers, regulatory
agencies, entrepreneurs, managers
and professionals from food, Feed,
and Agro Industries in Sub-Saharan
Africa.
SBS celebrated its partners in
an effort to drive Sustainability
through Strategic Partnerships’
with partners who worked towards
building the institution

8th Annual SBS
Graduation

The graduating class of 2015,
included participants from
executive education programs.

SBS hosted the
World Trade
Organization
Youth Discourse

The WTO, Youth Discourse,
gathered together youth from
various groupings and institutions,
eager to discuss pertinent concerns
on youth engagement with the
WTO.

8th Annual SBS Graduation
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SBS Celebrates
its Partners

10th Anniversary Celebrations Launched

SBS Celebrates its Partners
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School of
Graduate
Studies

SGS
School of Graduate Studies

MISSION

Strathmore University 2015

To provide a stimulating environment and continuous
support that empowers Strathmore University graduate
students and researchers to enhance national, regional and
international leadership in academic research in an
atmosphere of freedom and responsibility.

VISION

To create a platform for Strathmore to become a leading
outcome-driven university providing high quality graduate
education and producing quality research outputs.
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3

Students
Graduated with a PhD

8

Number of Masters
Program

Prof. Ruth Kiraka - Dean
Management and Administration – 4 staff
members
Event

Description

PhD seminars

Seminars for PhD students on the
requirements of PhD studies such as:
Defining Contribution to Knowledge;
publishing a journal article; writing winning PhD proposals for funding. Research
Designs and Ethical Issues in Research
were also discussed.

Master’s Open
Day

2nd Annual Open Day that targeted prospective applicants. Potential students
got more information about the various
Masters programs offered at the university.

DAAD Scholarships Collaboration

Strathmore University was approved by
German Academic Exchange Service
(DAAD) to collaborate in offering scholarships for Masters and PhD training for
three academic years beginning 2015/16.
A total of 6 scholarships were approved
in Mathematics, Healthcare Management
and Information Technology.

Graduation of PhD student, Ballera Melvin
Abes

Cocktail for 2nd
year masters’
students

The cocktail hosted students from the
Masters programs in MAPE, MEM, MSc IT,
MSc IS, MTI and MCOM. The get-together
event, aimed to enhance the student
experience by bringing graduate students and faculty together in an informal
setting, to enhance an environment of
student support and networking.

Graduation of
PhD students

Two PhD students graduated; one in
Hospitality Management and one in
Computer Science.

Cocktail for 1st
year Masters’
students

The cocktail was organized for all 1st year
students in the Masters programs: MAPE,
MEM, MSc IT, MSc IS, MTI, MCOM and
MBA.

Strathmore University 2015

The university was awarded 3 scholarships.

Graduation of PhD student, Lucy Gikonyo
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Strathmore University
General Information
For the year ending 31 December 2015
PRINCIPAL PLACE OF BUSINESS

AUDITOR

Strathmore University
Ole Sangale Road, Madaraka
P.O. Box 59857 – 00200
NAIROBI

PricewaterhouseCoopers
Certified Public Accountants
P.O. Box 43963 – 00100
NAIROBI

BANKERS

LAWYERS

Commercial Bank of Africa Limited
Industrial Area Branch
P.O. Box 30437 – 00100
NAIROBI

A F Gross Advocates
P.O. Box 57792 – 00200
NAIROBI

Equity Bank Limited
Community Branch
P.O. Box 8181 – 00100
NAIROBI
Standard Chartered Bank Kenya Limited
Karen Branch
P.O. Box 24601 – 00502
NAIROBI
Barclays Bank of Kenya Limited
Barclays Plaza Branch
P.O. Box 46661 – 00200
NAIROBI
Citibank Kenya
Citibank House, Upper Hill
P.O. Box 30711 – 01200
NAIROBI
Co-operative Bank of Kenya Limited
Upper Hill Branch
P.O. Box 30415 – 00100
NAIROBI

Kaplan & Stratton Advocates
P.O. Box 4011
NAIROBI.
Ochieng, Oduol, Kibet &
Ohaga Advocates
PO Box 43170-00100,
NAIROBI.

MANAGEMENT BOARD
Prof. John Odhiambo
Mr. Nephat Njengwa
Prof. Izael Da Silva
Dr. George Njenga
Mr. Daniel Kiilur
Ms. Naomi Mwangi
Ms.Dorina Telaide
Mr. Patrick Kibui
Mrs Betty Ngala
Mr. Anthony Kahindi

Chase Bank Limited
P.O. Box 66049 – 00800
NAIROBI

Vice Chancellor - Chair
University Secretary
DVC Academic Affairs
DVC Research and Dean
SBS
Executive Director University
Services
Executive
Director
Human
Resources
Director Administration services
Registrar Academics
Director University Relations
Director Finance (Appointed
15.09.2015)
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I & M Bank Limited
Industrial Area Branch
P.O. Box 30238 – 00100
NAIROBI

Nyiha, Mukoma and
Advocates
P.O. Box 28491 – 00200
NAIROBI

Strathmore University
University Council’s Report
For the year ending 31 December 2015
The University Council submit their report together with the audited financial statements for
the year ending 31 December 2015, which disclose the state of affairs of Strathmore
University (the "University").
PRINCIPAL ACTIVITIES
The principal activity of the University continues to be the provision of higher education.
RESULTS
The surplus for the year of Shs 31,363,000 (2014: Shs 108,474,000) has been added to the
accumulated surplus.
UNIVERSITY COUNCIL
The members of the University Council who held office during the year and to the date of this
report were:
Mrs. Bernadette Musundi
Dr. Caesar Mwangi
Prof. John Odhiambo
Mr. Fernando Aizpun
Mrs. Patricia Ithau
Mrs Zipporah Wandera
Prof Timothy Waema
Dr Susan Kibue
Mr. David Owino
Ms. Margaret Roche
Prof. Izael Da Silva
Dr. George Njenga
Mr. Nephat Njeng’wa

Chair
Vice Chair
Vice Chancellor and Secretary
Deceased
(Appointed 11.03.2015)
(Appointed 11.03.2015)
(Appointed 25.03.2015)
(Appointed 06.07.2015)
DVC Academic Affairs – Ex-Official Member
DVC Research – Ex-Official Member
University Secretary (Appointed 01.07.2015)

AUDITOR
The University’s auditor, PricewaterhouseCoopers, continues in office in accordance with
Section 33(2) of the University Charter.
By order of the University Council
Strathmore University 2015

Professor John Odhiambo
SECRETARY
………08.04.2016
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Strathmore University
Statement of University Council’s Responsibilities
For the year ending 31 December 2015
It is the responsibility of the University Council to prepare financial statements for each financial
year that gives a true and fair view of the state of affairs of the University as at the end of the
financial year and of its operating result. The University Council is also responsible for ensuring
that the University keeps proper accounting records that disclose, with reasonable accuracy,
the financial position of the University. The University Council is also responsible for
safeguarding the assets of the University.
The University Council accepts responsibility for the annual financial statements, which have
been prepared using appropriate accounting policies supported by reasonable estimates, in
conformity with International Financial Reporting Standards. The University Council is of the
opinion that the financial statements give a true and fair view of the state of the financial affairs
of the University and of its operating result in accordance with International Financial Reporting
Standards. The University Council further accepts responsibility for the maintenance of
accounting records that may be relied upon in the preparation of financial statements, as well
as designing, implementing and maintaining internal control relevant to the preparation and fair
presentation of financial statements that are free from material misstatement.
Nothing has come to the attention of the University Council to indicate that the University will
not remain a going concern for at least twelve months from the date of this statement.

…………………………………………
Chairperson

…………………………………………
Council Member

…………08.04. 2016
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3
126

REPORT OF THE INDEPENDENT AUDITOR TO THE MEMBERS OF
STRATHMORE UNIVERSITY
Report on the financial statements
We have audited the accompanying financial statements of Strathmore University (‘’the
University’’) set out on pages 5 to 39. These financial statements comprise the statement of
financial position at 31 December 2015, and the statement of comprehensive income,
statement of changes in equity and statement of cash flows for the year then ended, and a
summary of significant accounting policies and other explanatory notes.
The University Council’s responsibility for the financial statements
The University Council is responsible for the preparation and fair presentation of these
financial statements in accordance with International Financial Reporting Standards and for
such internal control, as the University Council determine necessary, to enable the
preparation of financial statements that are free from material misstatements, whether due to
fraud or error.
Auditor’s responsibility
Our responsibility is to express an opinion on the financial statements based on our audit. We
conducted our audit in accordance with International Standards on Auditing. Those standards
require that we comply with ethical requirements and plan and perform our audit to obtain
reasonable assurance that the financial statements are free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the financial statements. The procedures selected depend on the auditor’s
judgement, including the assessment of the risks of material misstatement of the financial
statements, whether due to fraud or error. In making those risk assessments, the auditor
considers internal control relevant to the University’s preparation and fair presentation of the
financial statements in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
University’s internal control. An audit also includes evaluating the appropriateness of
accounting policies used and the reasonableness of accounting estimates made by the
University Council, as well as evaluating the overall presentation of the financial statements.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide
a basis for our opinion.
Opinion
Strathmore University 2015

In our opinion the accompanying financial statements give a true and fair view of the
financial position of Strathmore University at 31 December 2015 and of its financial
performance and cash flows for the year then ended in accordance with International
Financial Reporting Standards.
The engagement partner responsible for audit resulting in this independent auditor’s report is
CPA Kang’e Saiti - P/No. P/1652

27th April 2016

PricewaterhouseCoopers CPA. PwC Tower, Waiyaki Way/Chiromo Road, Westlands
P O Box 43963 – 00100 Nairobi, Kenya
T: +254 (20)285 5000 F: +254 (20)285 5001 www.pwc.com/ke
Partners:127
A Eriksson A Murage K Muchiru M Mugasa F Muriu P Ngahu R Njoroge B Okundi S N Ochieng' K Saiti R Shah
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Statement of comprehensive income
Year ending 31 December

Notes

2015
Shs '000

2014
Shs '000

Tuition fees

6

1,931,631

1,645,361

Donations
Grant income
Other operating income

7
8
9

43,620
11,168
362,440
417,228

48,493
19,902
299,644
368,039

2,348,859

2,013,400

(2,032,769)
(226,214)

(1,696,443)
(224,308)

89,876

92,649

Total income

Administrative expenses
Establishment expenses

10
11

Operating surplus
Finance costs

12(a)

(66,048)

(32,768)

Finance Income

12(b)

7,535

48,593

31,363

108,474

-

635,358
540,228

31,363

1,284,060

Surplus for the year
Other comprehensive income
Items that will note be reclassified to profit
or loss
Revaluation surplus on leasehold land
Revaluation surplus on building

15
13 & 14

Total comprehensive income for the year

Strathmore University 2015

The notes on pages 132 to 162 are an integral part of these financial statements
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Statement of financial position
Balance as at 31 December
2015
Shs '000

2014
Shs '000

2,585,999
75,658
2,549,864
4,439
23,036
41,713
5,280,709

2,277,992
75,658
2,581,763
6,033
18,055
77,180
5,036,681

20,551
493,706
55,421
7,849
88,447
665,974

23,676
379,721
104,375
36,734
68,109
612,615

5,946,683

5,649,296

23
24
25(a)

Non-current liabilities
Endowment funds
Designated funds
Deferred income-Capital grants
Long term loans

148,732
2,953,609
110,199
514,116
3,726,656

148,732
2,989,019
108,061
499,012
3,744,824

26
25(b)
8
27

Current liabilities
Trade and other payables
Contribution to SERT
Short term borrowings

95,628
83,484
304,365
878,814
1,362,291

86,582
51,506
311,665
625,183
1,074,936

28
22(b)
27

728,284
42,033
87,419
857,736
5,946,683

705,454
31,498
92,584
829,536
5,649,296

ASSETS
Non-current assets
Property and equipment
Investment property
Prepaid operating leases
Intangible assets
Endowment fund deposits
Designated funds deposits

NOTES
13
14
15
16
17
18

Current assets
Inventory
Trade and other receivables
Short term deposits
Amounts due to related parties
Cash and bank balances

19
20
21
22(a)
21

TOTAL ASSETS
CAPITAL FUND AND LIABILITIES
Capital and reserves
Capital investment fund
Revaluation reserve
Designated funds
Accumulated surplus

Strathmore University 2015

TOTAL EQUITY AND LIABILITIES

The notes on pages 132 to 162 are an integral part of these financial statements.
The financial statements on pages 128 to 162 were approved by the University Council on
......08.04.2016... and signed on its behalf by:……………………………………
Chairperson

……………………….………
Council Member
6
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Statement of changes in accumulated capital fund
Capital
investment
fund
Notes
Year ending 31 December
2014
As start of the year
Surplus for the year
Other comprehensive income
- Revaluation surplus on
leasehold land
- Revaluation surplus on
building
- Excess depreciation on
revaluation

24

Contributions to trustees
declared
At end of year
Year ending 31 December
2015
As start of the year

Other comprehensive income
- Excess depreciation on
revaluation

Designated
Funds

surplus

Shs '000

Shs '000

Shs '000

Shs '000

148,732

391,380

1,847,314

93,873

2,481,299

-

108,474

-

14,188

122,662

635,358

540,228

540,228
-

-

33,881

(33,881)

148,732

533,735

2,989,019

148,732

(34,723)
499,012

148,732
-

108,061

3,779,547

2,989,019

108,061

(34,723)
3,744,824

499,012

2,989,019

108,061

3,744,824

31,363

2,138

31,363
2,138
-

-

35,410

(35,410)

148,732

565,785

2,953,609

148,732

(51,669)
514,116

2,953,609

110,199

3,778,325

110,199

(51,669)
3,726,656

The notes on pages 132 to 162 are an integral part of these financial statements
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22(b)

equity

635,358

24

Total

surplus

25(a)

Total comprehensive income for
the year
Contributions to trustees
declared
At end of year

Revaluation

Shs '000

15
13 &
14

Total comprehensive income for
the year

Surplus for the year
Additional funds set aside

Accumulated

Strathmore University
Financial Statements
For the year ending 31 December 2015

Statement of Cash flows
Cash flows from operating activities

Notes

2015
Shs '000

2014
Shs '000

2,252,592
(840,566)
(1,166,249)
(99,026)
(45,087)

2,090,048
(685,418)
(1,018,782)
(88,126)
(32,365)

101,664

265,357

7,535
(396,638)
(2,644)
(2,589)
170
73,647
(320,519)

13,499
(272,931)
(3)
(330)
557
(6,117)
(265,325)

3,868
322,907
(95,402)
(41,134)

14,994
(86,048)
(33,962)

Net cash from financing activities

190,239

(105,016)

Net increase in cash and cash equivalents

(28,616)

(104,985)

Cash and cash equivalents at the beginning of the year

172,484

277,469

143,868

172,484

Cash receipts from customers
Cash paid to suppliers
Cash paid to employees
Cash paid for other operating expenses
Interest paid

10(a)
12(a)

Net cash from operating activities
Cash flows from investing activities
Interest received
Purchase of Property and equipment
Purchase of Leasehold Land
Purchase of Computer Software
Proceeds on disposal of equipment
Domestic equities
Decrease in Designated & Endowment fund
Net cash used in investing activities:

12(b)
13
15
16
22
17,18,25 &26

Cash flows from financing activities
Capital Grants received
Loans received
Loans repaid
Contribution to trustees

8
27
27
22(b)

Cash and cash equivalents at the end of the year

21

Strathmore University 2015

The notes on pages 132 to 162 are an integral part of these financial statements
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Notes
1

General information
Strathmore University (the "University") was awarded a charter under the University Act (Cap 210B)
on 23 April 2008. It is sponsored by Strathmore Educational Registered Trust (SERT), a charitable
non-profit making Trust incorporated in Kenya for the advancement of education, religion, social
welfare and relief from poverty and distress. The address of its registered office and principal place
of business is:
Ole Sangale Road, Madaraka Estate
PO Box 59857
Nairobi 00200

2

Summary of significant accounting policies
The principal accounting policies applied in the preparation of these financial statements are set
out below. These policies have been consistently applied to all years presented, unless otherwise
stated.

(a) Basis of preparation
The financial statements have been prepared in accordance with International Financial Reporting
Standards (“IFRS”). The measurement basis applied is the historical cost basis, except where
otherwise stated in the accounting policies below. The financial statements are presented in Kenya
Shillings (Shs), rounded to the nearest thousand.
The preparation of financial statements in conformity with IFRS requires the use of certain critical
accounting estimates. It also requires the University Council to exercise its judgement in the process
of applying the University’s accounting policies. The areas involving a higher degree of judgement
or complexity, or where assumptions and estimates are significant to the financial statements, are
disclosed in Note 3.
Changes in accounting policy and disclosures
(i) New and amended standards adopted by the University
The following standards and amendments have been applied by the University for the first time for the
financial year beginning 1 January 2015:
Annual Improvements to IFRSs 2010-2012 and 2011-2013 cycles. The following amendments are
effective 1 July 2014:IFRS 13 confirms that short-term receivables and payables can continue to be measured at invoice
amounts if the impact of discounting is immaterial.

•

IFRS 13 – clarifies that the portfolio exception in IFRS 13 (measuring the fair value of a group of
financial assets and financial liabilities on a net basis) applies to all contracts within the scope of
IAS 39 or IFRS 9

•

IAS 16 and IAS 38 – clarifies how the gross carrying amount and accumulated depreciation are
treated where an entity measures its assets at revalued amounts

•

IAS 24 – where an entity receives management personnel services from a third party (a
management entity), the fees paid for those services must be disclosed by the reporting entity, but
not the compensation paid by the management entity to its employees or directors.

•

IAS 40 – clarifies that IAS 40 and IFRS 3 are not mutually exclusive when distinguishing between
investment property and owner-occupied property and determining whether the acquisition of an
investment property is a business combination.
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Notes (continued)
2

Summary of significant accounting policies (continued)
(i) New and amended standards adopted by the University(continued)
The adoption of the improvements made in the 2012-2012 cycle has required additional disclosures
in the segment note. Other than that, the adoption of these amendments did not have any impact on
the current period or any prior period and is not likely to affect future periods.
(ii) New standards and interpretations early adopted
The University has elected to adopt the following two amendments early
Amendments to IAS 1, ‘Presentation of Financial Statements’: The amendments are made in the context
of the IASB’s Disclosure Initiative, which explores how financial statement disclosures can be improved.
The amendments, effective 1 January 2016, provide clarifications on a number of issues, including:
• Materiality – an entity should not aggregate or disaggregate information in a manner that obscures
useful information. Where items are material, sufficient information must be provided to explain the
impact on the financial position or performance.
• Disaggregation and subtotals – line items specified in IAS 1 may need to be disaggregated where
this is relevant to an understanding of the entity’s financial position or performance. There is also
new guidance on the use of subtotals.
• Notes – confirmation that the notes do not need to be presented in a particular order.
According to the transitional provisions, the disclosures in IAS 8 regarding the adoption of new
standards/accounting policies are not required for these amendments
As these amendments merely clarify the existing requirements, they do not affect the University’s
accounting policies or any of the disclosures.
(iii) New standards and interpretations not yet adopted
A number of new standards and amendments to standards and interpretations are effective for annual
periods beginning after 1 January 2015, and have not been applied in preparing these financial
statement. None of these is expected to have a significant effect on the financial statements of the
University, except the following set out below.

Strathmore University 2015

IFRS 9, ‘Financial instruments’, addresses the classification, measurement and recognition of financial
assets and financial liabilities. The complete version of IFRS 9 was issued in July 2014. It replaces the
guidance in IAS 39 that relates to the classification and measurement of financial instruments. IFRS 9
retains but simplifies the mixed measurement model and establishes three primary measurement
categories for financial assets: amortised cost, fair value through OCI and fair value through P&L. The
basis of classification depends on the entity’s business model and the contractual cash flow
characteristics of the financial asset. Investments in equity instruments are required to be measured at
fair value through profit or loss with the irrevocable option at inception to present changes in fair value
in OCI not recycling. There is now a new expected credit losses model that replaces the incurred loss
impairment model used in IAS 39. For financial liabilities there were no changes to classification and
measurement except for the recognition of changes in own credit risk in other comprehensive income,
for liabilities designated at fair value through profit or loss. IFRS 9 relaxes the requirements for hedge
effectiveness by replacing the bright line hedge effectiveness tests. It requires an economic relationship
between the hedged item and hedging instrument and for the ‘hedged ratio’ to be the same as the one
management actually use for risk management purposes.
Contemporaneous documentation is still required but is different to that currently prepared under IAS 39.
The standard is effective for accounting periods beginning on or after 1 January 2018. Early adoption is
permitted. The University is yet to assess IFRS 9’s full impact.
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Notes (continued)
2

Summary of significant accounting policies (continued)
(iii) New standards and interpretations not yet adopted
IFRS 15, ‘Revenue from contracts with customers’ deals with revenue recognition and establishes
principles for reporting useful information to users of financial statements about the nature, amount,
timing and uncertainty of revenue and cash flows arising from an entity’s contracts with customers.
Revenue is recognised when a customer obtains control of a good or service and thus has the ability to
direct the use and obtain the benefits from the good or service. The standard replaces IAS 18 ‘Revenue’
and IAS 11 ‘Construction contracts’ and related interpretations. The standard is effective for annual
periods beginning on or after 1 January 2018 and earlier application is permitted. The University is
assessing the impact of IFRS 15.
IAS 1, ‘Presentation of financial statements’ These amendments are part of the IASB initiative to improve
presentation and disclosure in financial reports. Effective for annual periods beginning on or after 1
January 2016.
Annual improvements 2014. This set of amendments, effective 1 January 2016, impacts 4 standards:
• IFRS 5, ‘Non-current assets held for sale and discontinued operations’ regarding methods of
disposal.
• IFRS 7, ‘Financial instruments: Disclosures’, (with consequential amendments to IFRS 1)
regarding servicing contracts.
• IAS 19, ‘Employee benefits’ regarding discount rates.
• IAS 34, ‘Interim financial reporting’ regarding disclosure of information
IFRS 16, ‘Leases’. After ten years of joint drafting by the IASB and FASB they decided that lessees should
be required to recognise assets and liabilities arising from all leases (with limited exceptions) on the balance
sheet. Lessor accounting has not substantially changed in the new standard. The model reflects that, at the
start of a lease, the lessee obtains the right to use an asset for a period of time and has an obligation to pay
for that right. In response to concerns expressed about the cost and complexity to apply the requirements
to large volumes of small assets, the IASB decided not to require a lessee to recognise assets and liabilities
for short-term leases (less than 12 months), and leases for which the underlying asset is of low value (such
as laptops and office furniture). A lessee measures lease liabilities at the present value of future lease
payments. A lessee measures lease assets, initially at the same amount as lease liabilities, and also
includes costs directly related to entering into the lease. Lease assets are amortised in a similar way to
other assets such as property, plant and equipment.This approach will result in a more faithful
representation of a lessee’s assets and liabilities and, together with enhanced disclosures, will provide
greater transparency of a lessee’s financial leverage and capital employed. One of the implications of the
new standard is that there will be a change to key financial ratios derived from a lessee’s assets and
liabilities (for example, leverage and performance ratios).IFRS 16 supersedes IAS 17, ‘Leases’, IFRIC 4,
‘Determining whether an Arrangement contains a Lease’, SIC 15, ‘Operating Leases – Incentives’ and SIC
27, ‘Evaluating the Substance of Transactions Involving the Legal Form of a Lease’.

11
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There are no other IFRSs or IFRIC interpretations that are not yet effective that would be expected to
have a material impact on the University.
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Summary of significant accounting policies (continued)

(b) Foreign currency translation
(a) Functional and presentation currency
Items included in the financial statements are measured using the currency of the primary
economic environment in which the entity operates (‘the Functional Currency’). The financial
statements are presented in Kenya Shillings in thousands (Shs) which is the University’s
Functional Currency.
(b) Transactions and balances
Foreign currency transactions are translated into the Functional Currency using the exchange
rates prevailing at the dates of the transactions or valuations where items are re-measured.
Foreign exchange gains and losses resulting from the settlement of such transactions and from
the translation at year-end exchange rates of monetary assets and liabilities denominated in
foreign currencies are recognised in profit or loss.
Foreign exchange gains and losses that relate to borrowings and cash and cash equivalents are
presented in profit or loss within ‘finance income or cost’. All other foreign exchange gains and
losses are presented in profit or loss within ‘other income or expenses’.
(c) Revenue recognition
Revenue comprises the fair value of the consideration received or receivable for the sale of services
in the ordinary course of the University’s activities. Revenue is shown net of rebates and discounts.
The University recognises revenue when the amount of revenue can be reliably measured. It is
probable that future economic benefits will flow to the University and when specific criteria have been
met for each of the University’s activities as described below. The University bases its estimates on
historical results, taking into consideration the type of customer, the type of transaction and the
specifics of each arrangement.
Revenue is recognised as follows:
(i) Revenue from tuition fees are accounted for over the period in which they relate. Fees paid in
advance are carried forward under trade and other payables.
Strathmore University 2015

(ii) Interest income is recognised on a time proportion basis using the effective interest method.
(iii) Donations received are recognised as and when they are received and utilized. Unutilized
donations are treated as payable since they are tied to a specific purpose. Revenue grants are
recognised when received.
(iv) Capital donations are recognised over the useful life of the assets they relate to. The portion not
due is accounted for under non-current liability,
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Summary of significant accounting policies (continued)

(d) Property and equipment
Property and equipment are initially reported at cost. Cost entail expenditure incurred to acquire and
bring an asset into its usable condition. Subsequently land and building are shown at fair value, based
on periodic, but at least triennial, valuations by external independent valuers, less subsequent
depreciation for buildings and amortisation of leasehold land. Any accumulated depreciation at the
date of revaluation is eliminated against the gross carrying amount of the asset and the net amount
is restated to the revalued amount of the asset.
Subsequent costs are included in the asset’s carrying amount or recognised as a separate asset, as
appropriate, only when it is probable that future economic benefits associated with the item will flow to
the University and the cost of the item can be measured reliably. The carrying amount of the replaced
part is derecognised. All other repairs and maintenance are charged to the income statement during
the financial period in which they are incurred.
Increases in the carrying amount arising on revaluation of land and buildings are credited to other
comprehensive income and shown as a revaluation reserve in equity. Decreases that offset previous
increases of the same asset are charged in other comprehensive income and debited against the
revaluation reserve; all other decreases are charged to the income statement. Each year the
difference between depreciation based on the revalued carrying amount of the asset (the depreciation
charged to the income statement) and depreciation based on the asset’s original cost is transferred
from the revaluation reserve to retained earnings.

The assets’ residual values and useful lives are reviewed, and adjusted, if appropriate, at the end
of each reporting period.
Property and equipment are reviewed for impairment whenever events or changes in circumstances
indicate that the carrying amount may not be recoverable. An impairment loss is recognised for the
amount by which the asset’s carrying amount exceeds its recoverable amount. The recoverable
amount is the higher of an asset’s fair value less costs to sell and value in use. For the purposes of
assessing impairment, assets are grouped at the lowest levels for which there are separately
identifiable cash flows (cash-generating units). Non-financial assets that suffered impairment are
reviewed for possible reversal of the impairment at each reporting date.
Gains and losses on disposals are determined by comparing the proceeds with the carrying amount
and are included in the income statement. When revalued assets are sold, the amounts included in
the revaluation reserve relating to that asset are transferred to retained earnings.
13
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Leasehold land is amortised over remaining lease period. Depreciation on other assets is calculated
using the straight-line method to allocate their cost or revalued amounts to their residual values over
their estimated useful lives. Annual depreciation and amortisation rates are as follows:
Lease hold land
remaining lease period
Buildings
2%
Motor vehicles
- Buses
7%
- Other motor vehicles
10%
Library books
- IT books
20%
- Other books
14.3%
Furniture, fittings and other equipment
- Computers
33.3%
- Computer accessories
20%
- Kitchen equipment
15%
- Telephone and shredders
10%
- Graduation gowns
20%
- Furniture, fittings and equipment
7%
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Summary of significant accounting policies (continued)

(e) Leases
Leases in which a significant portion of the risks and rewards of ownership are retained by the lessor
are classified as operating leases. Payments made under operating leases (net of any incentives
received from the lessor) are charged to the income statement on a straight-line basis over the period
of the lease.
(f)

Intangible assets
Costs associated with maintaining computer software programmes are recognised as an expense
as incurred. Development costs that are directly attributable to the design and testing of identifiable
and unique software products controlled by the University are recognised as intangible assets
when the following criteria are met:
(i) it is technically feasible to complete the software product so that it will be available for use;
(ii) management intends to complete the software product and use or sell it;
(iii) there is an ability to use or sell the software product;
(iv) it can be demonstrated how the software product will generate probable future economic
benefits;
(v) adequate technical, financial and other resources to complete the development and to use or
sell the software product are available; and
(vi) the expenditure attributable to the software product during its development can be reliably
measured.
Directly attributable costs that are capitalised as part of the software product include the software
development employee costs and an appropriate portion of relevant overheads.
Other development expenditures that do not meet these criteria are recognised as an expense as
incurred. Development costs previously recognised as an expense are not recognised as an asset
in a subsequent period.
Computer software development costs recognised as assets are amortised over their estimated
useful lives, which does not exceed five years.
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Acquired computer software licences are capitalised on the basis of the costs incurred to acquire
and bring to use the specific software. These costs are amortised on the basis of the expected useful
lives. Software has a maximum expected useful life of 5 years.
Software is amortised on a straight line basis over the expected/estimated useful life.
(g) Inventories
Inventories are stated at the lower of cost and net realisable value. Costs are determined using the
weighted average cost method. Net realisable value is the estimated selling price in the ordinary
course of business, less applicable variable selling expenses.
(h) Financial assets
(i) Classification
Financial assets of the University are classified as loans and receivables, based on the purpose for
which the financial assets were acquired.
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(h) Financial assets (continued)
(i) Classification (continued)
Loans and receivables are non-derivative financial assets with fixed or determinable payments
that are not quoted in an active market. They are included in current assets, except for maturities
greater than 12 months after the end of the reporting period. These are classified as non-current
assets. Equity investments are carried at fair value. Gains and losses arising from changes in the
fair value of equity investments are recognised in profit and loss.
(ii) Recognition, measurement and de-recognition
Regular purchases and sales of financial assets are recognised on the trade-date, the date on
which the University commits to purchase or sell the asset. Loans and receivables including shortterm deposit are initially recognised at fair value plus transaction costs and subsequently carried
at amortised cost using the effective interest method. Financial assets are de-recognised when
the rights to receive cash flows from the financial assets have expired or where the University has
transferred substantially all risks and rewards of ownership.
(iii) Offsetting financial instruments
Financial assets and liabilities are offset and the net amount reported in the statement of financial
position when there is a legally enforceable right to offset the recognised amounts and there is an
intention to settle on a net basis or realise the asset and settle the liability simultaneously.
(iv) Impairment
(a) Assets carried at amortised cost
The University assesses at the end of each reporting period whether there is objective evidence
that a financial asset or group of financial assets is impaired. A financial asset or a group of
financial assets is impaired and impairment losses are incurred only if there is objective evidence
of impairment as a result of one or more events that occurred after the initial recognition of the
asset (a ‘loss event’) and that loss event (or events) has an impact on the estimated future cash
flows of the financial asset or group of financial assets that can be reliably estimated.
Evidence of impairment may include indications that the debtors or a group of debtors is
experiencing significant financial difficulty, default or delinquency in interest or principal payments,
the probability that they will enter bankruptcy or other financial reorganisation, and where
observable data indicate that there is a measurable decrease in the estimated future cash flows,
such as changes in arrears or economic conditions that correlate with defaults.

If in a subsequent period, the amount of the impairment loss decreases and the decrease can be
related objectively to an event occurring after the impairment was recognized (such as an
improvement in the debtors’ credit rating), the reversal of the previous recognised impairment loss
is recognised in surplus or deficit.
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The amount of the loss is measured as the difference between the asset’s carrying amount and
the present value of estimated future cash flows (excluding future credit losses that have not been
incurred) discounted at the financial asset’s original effective interest rate. The carrying amount of
the asset is reduced and the amount of the loss is recognised in the income statement. If a loan
has a variable interest rate, the discount rate for measuring any impairment loss is the current
effective interest rate determined under the contract.
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(h) Financial assets (continued)
(iv) Impairment (continued)
(b) Assets classified as available for sale
The University assesses at the end of each reporting period whether there is objective evidence
that a financial asset or a University of financial assets is impaired.
For debt securities, if any such evidence exists the cumulative loss – measured as the difference
between the acquisition cost and the current fair value, less any impairment loss on that financial
asset previously recognised in profit or loss – is removed from equity and recognised in profit or
loss. If, in a subsequent period, the fair value of a debt instrument classified as available for sale
increases and the increase can be objectively related to an event occurring after the impairment
loss was recognised in profit or loss, the impairment loss is reversed through the income statement.
For equity investments, a significant or prolonged decline in the fair value of the security below its
cost is also evidence that the assets are impaired. If any such evidence exists the cumulative loss
– measured as the difference between the acquisition cost and the current fair value, less any
impairment loss on that financial asset previously recognised in profit or loss – is removed from
equity and recognised in profit or loss. Impairment losses recognised in the income statement on
equity instruments are not reversed through the income statement.
(i)

Trade receivables
Trade receivables are amounts due from customers (mainly students) for services rendered and
merchandise sold in the ordinary course of business. If collection is expected in one year or less (or
in the normal operating cycle of the business, if longer), they are classified as current assets. If not,
they are presented as non-current assets.
Trade receivables are recognised initially at fair value and subsequently measured at amortised cost
using the effective interest method less provision for impairment.

(j)

Cash and cash equivalents
Cash and cash equivalents include cash in hand, deposits held at call with banks, other short term
highly liquid investments with original maturities of three months or less, and bank overdrafts. Bank
overdrafts are shown within borrowings in current liabilities on the statement of financial position.

(k) Trade payables
Strathmore University 2015

Trade payables are obligations to pay for goods or services that have been acquired in the ordinary
course of business from suppliers. Accounts payable are classified as current liabilities if payment
is due within one year or less (or in the normal operating cycle of the business if longer). If not,
they are presented as non-current liabilities. Trade payables are recognised initially at fair value
and subsequently measured at amortised cost using the effective interest method.
(l)

Borrowings
Borrowings are recognised initially at fair value, net of transaction costs incurred. Borrowings are
subsequently stated at amortised cost; any differences between proceeds (net of transaction costs)
and the redemption value is recognised in the income statement over the period of the borrowings,
using the effective interest method.
Fees paid on the establishment of loan facilities are recognised as transaction costs of the loan to
the extent that it is probable that some or all of the facility will be drawn down.
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Summary of significant accounting policies (continued)

(l)

Borrowings (continued)
fee is deferred until the draw-down occurs.
To the extent there is no evidence that it is probable that some or all of the facility will be drawn
down, the fee is capitalised as a pre-payment for liquidity services and amortised over the period
of the facility to which it relates. Borrowings are classified as current liabilities unless the University
has an unconditional right to defer settlement of the liability for at least 12 months after the end
of the reporting period.

(m) Provisions
Provisions are recognised when: the University has a present legal or constructive obligation as
a result of past events; it is probable that an outflow of resources will be required to settle the
obligation; and the amount has been reliably estimated. Restructuring provisions comprise lease
termination penalties and employee termination payments. Provisions are not recognised for
future operating losses.
Provisions are measured at the present value of the expenditures expected to be required to settle
the obligation using a pre-tax rate that reflects current market assessments of the time value of
money and the risks specific to the obligation. The increase in the provision due to passage of
time is recognised as interest expense.
(n) Employee benefits
(i) Retirement benefit obligations
The University operates a defined contribution staff provident scheme. The University and all its
employees also contribute to the appropriate National Social Security Fund, which is also a defined
contribution scheme.
The University has no legal or constructive obligations to pay further contributions if the fund does
not hold sufficient assets to pay all employees the benefits relating to employee service in the
current and prior periods.The University’s contributions to the defined contribution schemes are
recognized as an employee benefit expense in the year to which it relates to.
(ii) Other entitlements
All employees are expected to take their annual leave as and when it matures during the year.
The estimated monetary liability for employees’ accrued annual leave entitlement at the financial
reporting date is recognised as an expense accrual.

(iii) Termination benefits
Termination benefits are payable when employment is terminated by the University before the
normal retirement date, or whenever an employee accepts voluntary redundancy in exchange for
these benefits. The University recognises termination benefits at the earlier of the following dates:
(a) when the University can no longer withdraw the offer of those benefits; and (b) when the
University recognises costs for a restructuring that is within the scope of IAS 37 and involves the
payment of termination benefits. In the case of an offer made to encourage voluntary redundancy,
the termination benefits are measured based on the number of employees expected to accept the
offer. Benefits falling due more than 12 months after the end of the reporting period are discounted
to their present value.
17
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Employee’s entitlements to gratuity are recognised when they accrue to contractual employees.
A provision is made for the liability for such entitlements as a result of services rendered by
employees up to the statement of financial position date. Such employees become entitled to the
gratuity on completion of their contracts and the payments out of this are charged to the accrued
gratuity account.
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(o) Capital grants
Capital grants specific to acquisition or construction of assets are recognised as a long-term liability
and recognised in the income statement over the life of the related asset.
(p) Investment property
Property held for long-term rental yields that is not occupied by the University is classified as
investment properties.
Investment property comprises buildings. It is carried at fair value. Fair value is based on active
market prices, adjusted, if necessary, for any difference in the nature, location or condition of the
specific asset. These valuations are reviewed regularly by an independent valuation expert.
Changes in fair values are recorded in profit or loss.
Property located on land that is held under an operating lease is classified as investment property
as long as it is held for long-term rental yields and is not occupied by the University. The initial cost
of the property is the lower of the fair value of the property and the present value of the minimum
lease payments. The property is carried at fair value after initial recognition.
If an investment property becomes owner-occupied, it is reclassified as property and equipment,
and its fair value at the date of reclassification becomes its cost for subsequent accounting
purposes.
If an item of property and equipment becomes an investment property because its use has
changed, any difference arising between the carrying amount and the fair value of this item at the
date of transfer is recognised in other comprehensive income as a revaluation of property and
equipment. However, if a fair value gain reverses a previous impairment loss, the gain is
recognised in the income statement. Upon the disposal of such investment property, any surplus
previously recorded in equity is transferred to retained earnings; the transfer is not made through
profit or loss.
(q)

Comparatives
Where necessary, comparative numbers have been adjusted to conform to changes in presentation
in the current year.
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3

Critical accounting estimates and judgements
The University makes estimates and assumptions concerning the future. The resulting accounting
estimates will, by definition, seldom equal the related actual results. The estimates and
assumptions that have a significant risk of causing a material adjustment to the carrying amounts
of assets and liabilities within the next financial year are addressed below.
Useful lives of equipment
The University determines the estimated useful lives and related depreciation charges for its
property, equipment and leasehold land. This estimate is based on projected asset life for its assets.
Management will increase the depreciation charge where useful lives are less than previously
estimated lives, or it will write-off or write-down technically obsolete or non-strategic assets that
have been abandoned or sold.
Were the actual useful lives of the equipment to differ by 5% from management’s estimates, the
carrying amount of the equipment would be an estimated Shs 4,292,000 higher or Shs 4,744,000
lower.
lower
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Capital management
Capital represent the non-current assets that were transferred from the trustees when the current
campus was being set up. The University’s objectives when managing capital are to safeguard the
University’s ability to continue as a going concern in order to maintain an optimal capital structure
to reduce the cost of capital. In order to maintain or adjust the capital structure, the University may
sell assets to reduce debt
The University monitors capital on the basis of the gearing ratio. This ratio is calculated as net debt
divided by total capital. Net debt is calculated as total borrowings less cash and cash equivalents.
Total capital is calculated as equity plus reserves, as shown in the statement of financial position,
plus net debt. The University’s strategy was to maintain a gearing ratio between 0% and 50%.
The gearing ratios at 31 December 2015 and 2014 were as follows:

2015
Shs’000

2014
Shs’000

Total borrowings (Note 27)
Less: cash and cash equivalents (Note 21)

966,233
143,868

717,766
172,484

Net debt

822,365

545,282

Total equity

3,705,875

3,744,824

Total capital

4,528,240

4,290,106

18%

13%

Gearing ratio
5

Financial risk management objectives and policies
The University’s activities expose it to a variety of financial risks: market risk (including foreign
exchange risk and interest rate risk), credit risk and liquidity risk. The University’s overall risk
management programme focuses on the unpredictability of financial markets and seeks to minimise
potential adverse effects on its financial performance. The University does not hedge any of its risk
exposures.

Market risk
(i) Foreign exchange risk
Foreign exchange risk arises from recognized assets and liabilities. The University operates wholly
within Kenya and its assets and liabilities are denominated in Kenya shillings. The University has
limited transactions in foreign currency. The Council believes there is minimal risk of significant
losses due to exchange rate fluctuations.
The University has transactional currency exposures. Such exposure arises from foreign currency
denominated borrowings and cash and bank balances.
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Financial risk management is carried out by the finance department under policies approved by the
University Council.
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Financial risk management objectives and policies (continued)
Market risk (continued)
(i) Foreign exchange risk (continued)
The University manages foreign exchange risk by converting its foreign currency collections into
local currency on an ongoing basis to cater for its operational requirements. As a result, the
University does not hold large amounts of foreign currency deposits.
In addition, the University raises some bills in foreign currency and receives the settlements in the
same currency to avoid the effect of swinging currency exchange rates. The University also
negotiates its purchases in Kenya shillings and settles the equivalent in foreign currency.
The University manages foreign exchange risk by converting its foreign currency collections into
local currency on an ongoing basis to cater for its operational requirements. As a result, the
University does not hold large amounts of foreign currency deposits.
At 31 December 2015, if the Shilling had weakened/(strengthened) by 5% (2014: 5%) against the
US dollar with all other variables held constant, surplus for the year would have been Shs
5,604,942 (2014: Shs 4,682,488) higher/(lower), mainly as a result of US dollar receivables and
bank balances.
At 31 December 2015, if the Shilling had weakened/(strengthened) by 5% (2014: 5%) against the
Sterling pound with all other variables held constant, surplus for the year would have been Shs
5,132(2014: Shs 11,380) higher, mainly as a result of Sterling pound’s bank balance
At 31 December 2015, if the Shilling had weakened/(strengthened) by 5% (2014: 5%) against the
Euro with all other variables held constant, surplus for the year would have been Shs 21,791,095
(2014: Shs 23,778,076) higher, mainly as a result of Euro bank and loan balances.
At 31 December 2015, if the Shilling had weakened/(strengthened) by 5% (2014: 5%) against the
Ugandan shilling with all other variables held constant, surplus for the year would have been Shs
3,565 (2014: 48,431) higher, mainly as a result of bank balances.
The following table sets out the carrying amount of the University’s financial instruments that are
exposed to foreign currency exchange risk:
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Assets in foreign currency
Liabilities in foreign currency
Net foreign currency exposure as at 31 December

2015
Shs '000
18,493
(563,981)
(545,488)

2014
Shs '000
19,666
(601,552)
(581,886)

(ii) Price risk
The University does not hold any financial instruments subject to price risk.
(iii) Cash flow and fair value interest rate risk
The University’s interest rate risk arises from long-term borrowings. Borrowings issued at variable
rates expose the University to cash flow interest rate risk which is partially offset by cash held at
variable rates. The University regularly monitors financing options available to ensure optimum
interest rates are obtained.
At 31 December 2015, an increase/decrease of 15 basis points (2014: 15 basis points) would have
resulted in a decrease/increase in surplus of Shs 6,272,982 (2014: Shs 6,691,688).
143
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Financial risk management objectives and policies (continued)
Market risk (continued)
(iii) Cash flow and fair value interest rate risk
The table sets out the carrying amount of the University’s financial instruments with predetermined
terms and are thus not exposed to interest rate risks.

Cooperative Bank of Kenya Limited loan:
Non-current portion
Current portion
Cooperative Bank of Kenya Limited loan: Solar project
Non-current portion
Current portion
EADB Bank
Non-current portion

Effective
interest rate
%

2015

2014

Shs’000

Shs’000

16.25%
16.25%

42,499
36,857

79,357
36,857

4.10%
4.10%

106,404
13,300

107,961
9,815

13.50%

322,907

-

Credit risk
Credit risk arises from cash and cash equivalents and deposits with banks and financial institutions
as well as credit exposures to students, including outstanding receivables and committed
transactions. Credit risk is the risk that counterparty will default on its contractual obligations
resulting in financial loss to the University.
Credit risk is managed by the finance director, except for credit risk relating to accounts receivable
balances which is managed by the credit controller. The credit controller is further responsible for
managing and analysing credit risk for each new client before standard payment and delivery terms
are offered. The University does not have any significant concentrations of credit risk.

The amount that best represents the University’s maximum exposure to credit risk at 31
December is made up as follows:
2015
2014
Shs’000
Shs’000
Cash and cash equivalents
Trade receivables
Receivables from related companies
Other receivables
Endowment fund
Designated fund

143,868
388,119
(19,297)
107,142
23,036
41,713
684,582
21

172,484
282,596
36,734
78,089
18,055
77,180
665,138
144
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For banks and financial institutions, only reputable well-established financial institutions are
accepted. For trade receivables, the credit controller assesses the credit quality of the customer,
taking into account its financial position, past experience and other factors. The University does
not grade the credit quality of receivables. The utilisation of credit limits is regularly monitored. The
University has negotiated and guaranteed a student loan scheme with Chase Bank on behalf of the
students of Shs 15 million. The students are thus able to procure student loans from the Bank at
competitive rates thus ensuring reduced default risk on their fees balances.
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Financial risk management objectives and policies (continued)
Liquidity risk
Liquidity risk is the risk that the University will not be able to meet its financial obligations as they fall due.
Prudent liquidity risk management includes maintaining sufficient cash balances, and the availability of
funding from an adequate amount of committed credit facilities. Due to the dynamic nature of the
underlying businesses, the finance department maintains flexibility in funding by maintaining availability
under committed credit lines.
Management perform cash flow forecasting and monitor rolling forecasts of the University’s liquidity
requirements to ensure it has sufficient cash to meet its operational needs while maintaining sufficient
headroom on its undrawn committed borrowing facilities at all times so that the University does not breach
borrowing limits or covenants (where applicable) on any of its borrowing facilities. The University's
approach when managing liquidity is to ensure, as far as possible, that it will always have sufficient
liquidity to meet its liabilities when due, without incurring unacceptable losses or risking damage to the
University's reputation.
The maturity period for the University’s financial obligations as at the reporting date is disclosed below in
Shs ‘000.

At 31 December 2015
no later than three months;
3 months - one year;
one year - five years; and
after five years
Total

Borrowings

Trade and
other
payables

Contribution
to SERT

Total

23,252
64,173
556,102
322,712
966,239

441,172
31,974
208,501
681,647

51,941
51,941

464,424
148,088
764,603
322,712
1,699,827

The University’s current liabilities exceed the current assets by Shs 227,818,000 (2014: Shs
216,922,000). Trade and other payables above include deferred fees totalling Shs 252,860,000 (2014:
Shs 374,241,000) which, based on management’s experience, do not result in cash outflows as these
are recognised in income statement after the fees are earned by the University. When excluded, the
University is in a net current asset position.
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The maturity analysis excluding deferred fees within the next year is as below:
0 – 3 months

3 months –
1 year

Total

(210,236)

(64,167)

(274,403)

172,531

6,693
6,693

170,648
1,883
6,693
179,224

(37,705)

(57,474)

(95,178)

At 31 December 2015
Expected outflows from obligations
Expected inflows from:
Cash and cash equivalents
Inventories
Amounts from related parties

170,648
1,883

Net inflows
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Financial risk management objectives and policies (continued)
Liquidity risk (continued)
The maturity analysis excluding deferred fees within the next year is as below:
At 31 December 2014

0 – 3 months

3 months – 1
year

Total

(128,455)

(68,765)

(197,220)

150,310
1,490
151,800

36,734
36,734

150,310
1,490
36,734
188,534

23,345

(32,031)

(8,686)

Expected outflows from obligations
Expected inflows from:
Cash and cash equivalents
Inventories
Amounts from related parties
Net inflows

6

Tuition fees

Certificate course
Professional courses
Diploma programmes
Degree programmes
Executive programmes
Masters programmes
Masters programmes for executive
PHD programmes

7

Donations received

2015
Shs '000

2014
Shs '000

17,941
91,390
51,473
1,255,223
275,606
100,726
136,561
2,711
1,931,631

21,664
101,212
31,321
1,012,116
247,331
82,705
149,012
1,645,361

Mckinney Rodgers
Recari Foundacion
I and M Bank Scholarship
Shah Ranmal Raja Charitable Trust Fund
Rattansi Education Trust
Guiness scholarship
Friends of Mcfie
Community outreach donors & endowment
Advancement office Bursaries
Macheo project
Rahimtula Trust Scholarships
CFC Stanbic Bank Scholarships
Dr. Margaret Ogola Scholarship Fund
Coulson Harney Scholarship Fund
Mira Beau Da Gama RoseTrust Fund
Staff Giving Fund
Strathmore University Endowment Fund
23

2014
Shs '000
3,025
4,835
5,106
202
878
9,283
2,529
7,559
101
1,683
1,086
2,404
173
173
891
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2015
Shs '000
3,944
1,300
6,506
20
390
13,530
1,304
3,399
562
2,332
758
3,559
219
165
370
(96)
-
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Donations received (continued)

European donor student Loan
Geminia Insurance Scholarship Fund
Alumni Funds
Elimisha Stratizen
Winton Scholarship
Kamaljeet Fund
Msgr Clemente Faccani Fund
Quest Merit Scholarship Fund
British High Commission
Harambee International project
COP Alumni Scholarship Fund
SUEF
International hospitality
Other scholarships and endowment interest
Langalanga Scholarship Fund
Dean Of Student Scholarship Fund
Fundacion Privada Africa Digna Sch. Fund
Human resource - Babu masters scholarship
Finance Department- CDF
Allumi office
Chaplain
SGC
Financials Aid- Mzima Scholarship
Catering

8

2015
Shs '000
576
350
145
338
282
1,472
968
214
151
94
104
30
49
61
484
30
10
43,620

2014
Shs '000
3,708
311
42
142
186
328
317
213
1,343
353
807
815
48,493

Deferred income

2015
Shs '000

2014
Shs '000

At 1 January
Received during the year
Transferred to income statement
At 31 December

311,665
3,868
(11,168)
304,365

316,574
14,993
(19,902)
311,665

Strathmore University 2015

Grants are recognized at their fair value where there is a reasonable assurance that the grant will be
received and the University will comply with all attached conditions.
(i) Revenue Grants
Grants received to compensate expenses or for the purpose of giving immediate support to the
University with no future related costs recognized in the statement of comprehensive income in the
year of receipt.
(ii) Capital Grants
Where a grant is related to an asset, the grant is presented in the statement of financial position as a
long-term liability and is credited in the statement of comprehensive income over the periods and in
the proportions in which depreciation expense on those assets are used to finance is recognized.

147
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Other operating income

Cafeteria income
Clinic income
Bookshop gross income
Profit on disposal of equipment
Business School short courses and books sales
Schools short courses
Rental income
Research income
Interviews
Conference Fees
Sundry income

2015
Shs '000
45,823
16,762
1,847
97,972
3,990
14,104
140,055
2,603
7,999
31,285
362,440

2014
Shs '000
41,832
11,925
3
320
77,708
4,071
13,081
126,017
2,704
447
21,536
299,644

Research income relate to donor funded research projects.
10
(a)

Administrative expenses
Staff cost

2015
Shs '000
547,528
219,815
236,042
6,174
31,680
1,601
21,471
27,502
17,727
56,709
1,166,249

Salaries and wages academic staff
Salaries and wages administrative staff
Part-time Teaching
Gratuity
Provident Fund contributions
NSSF contributions
Medical expenses
Staff scholarship
Bursaries and staff training
Staff welfare

2014
Shs '000
487,048
162,275
230,771
9,314
22,374
1,421
37,782
16,420
21,182
30,195
1,018,782

Key management includes University Council Members (executive and non-executive) and
members of senior management. The compensation paid or payable to key management for
employee services is shown below:

Short-term employee benefits
Salaries and other short-term
employment benefits
Sitting allowance
Post-employment benefits
Other long-term benefits
Termination benefits
Share-based payment
25

2015
Shs '000

2014
Shs '000

74,054

75,164

4,126

2,459

3,967
-

3,777
-

82,147

81,400
148

Strathmore University 2015

The average number of employees during the period was 536 (2014 – 501).
Staff gratuity is payable after successful completion of contract. It is computed as 10% of basic
salary and accrued on a monthly basis. The payments are done through accrued expenses
account.
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Administrative expenses (continued)

(b)

Other administrative expenses

Strathmore University 2015

Legal fees
Food, cleaning and laundry services
Student scholarship
Telephone, Internet and Postage
Stationery and Supplies
Bus Expenses
Bad and doubtful debts expense
Auditors’ remuneration - External auditors
Auditors’ remuneration - internal auditors
Consumables
Advertising expenses
Administration transport expenses
Research expenses
Air tickets
Students’ accommodation
Conferences & seminars
Other consultancies
Subscriptions and gifts
Photo. & duplication-outsourced
Software licence and support
Bank charges expenses
Sports equipment and clubs
Hire of facilities and equipment
Separation cost
Entertainment
Graduation & open day
Student expenses
Consumables
Gas expenses
Sitting allowance
Accreditation
Rent expenses
Contingency (Security drill expenses)
Other administrative expenses

149
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2015
Shs '000

2014
Shs '000

1,264
78,965
132,524
41,041
130,693
6,796
20,108
3,546
39,177
27,100
117,526
50,412
49,117
6,663
39,251
19,151
9,978
10,065
6,494
9,978
6,406
9,603
2,091
4,899
9,205
1,636
4,350
4,126
3,038
3,908
10,990
6,418
866,519

1,437
52,987
113,463
27,369
60,865
8,526
20,769
3,032
4,508
8,892
30,378
18,467
110,358
39,521
35,819
11,612
36,862
14,019
6,234
5,163
6,081
5,687
9,710
1,733
987
1,203
1,751
4,975
2,459
521
9
1,990
30,275
677,662
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Establishment expenses
Depreciation
Water and Electricity
Amortisation of operating lease prepayments
Amortisation of intangible assets
Repairs & Maintenance
Security expenses
Insurance expenses
Other establishment expenses

12

Finance costs/income
(a) Finance costs:
Interest on loan
Unrealised Exchange loss– Euro loan
Realised Exchange loss– Euro loan
Other bank exchange loss

(b) Finance income:
Unrealised exchange gain– Euro & dollar loan
Realised exchange gain– Euro loan
Other bank exchange gain
Interest receivable

2015
Shs '000
90,926
22,897
34,541
3,557
31,432
25,120
9,981
7,760
226,214

2014
Shs '000
98,181
31,590
26,839
3,979
31,089
19,800
8,331
4,500
224,308

2015
Shs '000

2014
Shs '000

29,279
21,091
(130)
15,808
66,048

29,049

-

35,094

7,535
7,535

13,499
48,593

403
3,315
32,768

Strathmore University 2015
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1,742,610

Net book amount

1,729,143

1,765,567
(36,423)

1,729,144

Closing net book amount

At 31 December 2015
Cost
Accumulated depreciation

Net book amount

(36,423)
-

1,742,610
22,956

28,565
(14,194)

1,742,610
-

Year ended 31 December 2014
Opening net book amount
Additions
Disposals
Reclassifications- Cost
Reclassifications- Accum Depr
Depreciation charge for the year
Depreciation eliminated on revaluation
Depreciation eliminated on disposals

Shs '000

Shs '000

At 1 January 2014
Cost
Accumulated depreciation

28

11,281

27,635
(16,354)

11,281

(930)
(424)
(2,008)
271

14,371

14,371

Motor vehicles

Buildings

Property, plant and equipment
As at 31 December 2015

Notes (continued)
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35,103

145,696
(110,593)

35,103

(11,418)
-

29,568
16,953

29,568

128,743
(99,176)

Shs '000

Library books

364,967

664,284
(299,317)

364,968

319,303
83,365
(300)
(2,086)
5,648
(41,088)
126

319,303

583,306
(264,003)

Shs '000

Furniture, fittings
& other
equipment

445,504

445,504
-

445,504

-

-

172,140
273,364

172,140

172,140
-

Shs '000

Building work in
progress

2,585,999

3,048,686
(462,687)

2,585,999

2,277,992
396,638
(1,230)
(2,086)
5,224
(90,937)
398

2,277,992

2,655,364
(377,372)

Shs '000

Total

13

29

Bank borrowings are secured on properties to the value of Shs 1,420,474,115 (2014: Shs 1,439,972,265) (Note 27).

Buildings were revalued in December 2014 by Ryden International Limited. Furniture and equipment was revalued in 2008 by Safety Surveyors Limited. Valuations
are made on the basis of the recent market transactions on arm’s length terms (i.e. open market value). The book values of the properties were adjusted to the
revaluations and the resultant surplus was credited to other comprehensive income and is shown in the revaluation reserve in accumulated fund. If the cost model had
been used to measure property, plant and equipment, the carrying amount would have been Shs 812,400,000.

Property, plant and equipment (continued)
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Shs '000
25,588
(12,438)

Shs '000
1,287,737
(54,349)

1,233,388

1,233,388
26,507
428,366
(27,882)
82,231
1,742,610

1,742,610
-

1,742,610

At 1 January 2013
Cost
Accumulated depreciation

Net book amount

Year ended 31 December 2014
Opening net book amount
Additions
Disposals
Transfer work in progress
Charge for the year
Eliminated on disposals

Closing net book amount

At 31 December 2014
Cost
Accumulated depreciation

Net book amount

30

14,371

28,565
(14,194)

14,371

13,150
2,977
(1,756)
-

13,150

Motor vehicles

Buildings

As at 31 December 2014

Notes (continued)
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29,568

128,743
(99,176)

29,568

31,318
9,212
(10,962)
-

31,318

119,531
(88,213)

Shs '000

Library books

319,303

583,306
(264,003)

319,303

212,862
164,259
(2,190)
(57,581)
-

212,862

421,237
(208,375)

Shs '000

Furniture, fittings
& other
equipment

172,140

172,140
-

172,140

102,164
69,976
-

102,164

102,164
-

Shs '000

Buiding work in
progress

2,277,992

2,655,364
(377,372)

2,276,039

1,592,882
272,931
(2,190)
428,366
(98,181)
82,231

1,592,882

1,956,257
(363,375)

Shs '000

Total
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Investment property

As at start of the year
Fair value gains
At end of the year

2015
Shs '000

2014
Shs '000

75,658
75,658

50,374
25,284
75,658

The rental income earned by the University from its investment properties leased out under
operating lease amounted to Kshs 14,104,000 (2014 Kshs 13,081,000). Direct costs
incurred were Kshs 13,985,000 (2014 Kshs 10,142,093).
The properties were valued by Ryden International Limited, professional independent
valuers, in December 2014 on the basis of determining the open market value of the
investment property. The open market value of all properties was determined using recent
market prices.
15

Prepaid operating leases

2015
Shs '000
2,581,763
2,581,763

Year ended 31 December 2015
Opening net book amount
Additions
Reclassification
Impairment
Amortisation charge for the year
Amortisation release on revaluation

2,581,763
2,644
(1)
(34,542)
-

Closing net book amount

2,549,864

At 31 December 2015
Cost
Accumulated depreciation
Net book amount

2,584,406
(34,542)
2,549,864

Strathmore University 2015

At 1 January 2014
Cost
Accumulated depreciation
Net book amount

Prepaid operating leases relate to leasehold land owned by the University

31
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Intangible assets

Computer
software
2015
Shs '000

At 1 January 2014
Cost
Accumulated depreciation
Net book amount

65,410
(59,377)
6,033

Year ended 31 December 2015
Opening net book amount
Additions
Reclassification- Cost
Reclassification- Accum Depr
Charge for the year
Closing net book amount

6,033
1,563
1,026
(626)
(3,557)
4,439

At 31 December 2015
Cost
Accumulated depreciation
Net book amount

67,999
(63,560)
4,439

Academic Management System (AMS) software was revalued in December 2010 by
management. Revaluation surplus at the beginning and at the end of the period was Shs
11,950,715. This was credited to other comprehensive income and is shown in the
revaluation reserve in the accumulated fund. Due to lack of similar systems, the valuations
were made by estimating the extended useful life that the software will have, the capacity to
handle the University’s transactions and technological change. If the cost model had been
used to measure the computer software, the carrying amount would have been nil (2014:
nil).
17

Investment in endowment fund
a) European Union

Strathmore University 2015

Cash and demand deposit
Term deposits
At 31 Dec
Held as follows:
Fair value through profit & loss
Held to maturity
Cash & demand deposit

32
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2015
Shs '000
3,355
3,355

2014
Shs '000
3,355
3,355

3,355
3,355

3,355
3,355
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Investment in endowment fund (continued)

b) Other endowment funds
Drakard fund
Kamaljeet fund
Nyeri High Strath Alumni
Msgr Clemente Faccani
SRRCT-Clinic revolving fund.
Integrity Fellowship Account
Luis Borrallo bursary
Total Endowment fund investment

2015
Shs '000

2014
Shs '000

1,213
3,896
471
4,997
5,032
3,463
609

1,114
3,600
426
4,455
4,554

23,036

18,055

551

The endowment fund investments represent a grant received from various donors for the
purpose of generating interest income for award of bursaries to financially needy students.
18

Investment in designated fund

2014
Shs '000

Staff development fund
Staff medical fund
Research Fund
Capital Contribution Fund

4,489
4,191
1,452
3,368
13,500

14,039
14,906
1,316
8,052
38,313

40 Anniv. E Fund
Auditorium PA System
Land Development
Asset Replacement Fund
Collateral for student loan
scheme

2,028
2,524
17
4,776

1,808
2,284
17
16,986

18,868
28,213

17,771
38,867

41,713

77,180

Total designated fund

These are funds held in various current and fixed deposit accounts with various banks. Included
in these funds is a balance of Shs 18 million held at Chase Bank being collateral for student
loans guaranteed by the University.
Maturity analysis of designated fund deposits

a) Within 30 days
b) Within 60 days
c) Within 90 days
d) After 90 days

2015
Shs
'000
4,056
2,524
35,133
41,713

2014
Shs '000
3,700
2,284
71,195
77,180

33
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2015
Shs '000
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Inventories

Stationery stock
Food and beverage stock
Study materials

2015
Shs '000

2014
Shs '000

2,056
1,883
16,612
20,551

3,193
1,490
18,993
23,676

Included in administration expenses is an amount of Shs 5,482,000 that has been expensed
during the year.
20

Trade and other receivables

Student fees Debtors
Other debtors - Corporate receivable
Provision for bad and doubtful debts
Trade receivables - Net
Prepayments
Staff receivables
Utilities deposits
Medical float
Other receivable

2015
Shs '000
241,432
203,943
(84,402)
360,974

2014
Shs '000
223,913
145,236
(86,553)
282,596

25,590
32,821
3,554
834
69,933
493,706

19,036
30,846
2,859
634
43,750
379,721

Movements on the provision for impairment of trade receivables are as follows:

Strathmore University 2015

21

2015
Shs '000

2014
Shs '000

At start of year
Provision in the year
Receivables written off during the year as
uncollectable

86,553
(4,692)

68,697
15,315

2,541

2,541

At end of year

84,402

86,553

Cash and cash equivalent
For the purposes of the statement of cash flows, cash and cash equivalents comprise
the following amounts:2015
2014
Shs '000
Shs '000
Bank and cash balances
Short term deposit

88,447
68,109
55,421
104,375
143,868
172,484
Short-term deposits were held by various banks at an average interest rate of 8%
(2014: 8%)
34
157
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Cash and cash equivalent (continued)
2015
Shs’000
5,035
5,000
3,093
42,293
55,421

Maturity analysis of short-term deposits
a) On call
b) Within 30 days
c) Within 60 days
d) Within 90 days
e) After 90 days

22

2014
Shs’000
2,757
19,418
79,059
3,141
104,375

Related parties transactions
Strathmore Research & Consultancy Centre (SRCC) is an advisory centre of the University. The
centre coordinates research and consultancy work of the University and ensures that clients
receive high quality advice under generally accepted commercial arrangements. The mandate is
to promote research and consulting activities within the University by leveraging faculty members.
In addition, the centre is entrusted with the responsibility of commercializing the University's
innovation and in so doing support entrepreneurship. The University is limited by share capital
and the University owns 0.2% while 99.8% is owned by Strathmore Educational Registered Trust
(SERT). The transactions above relate to expenses incurred by the University on behalf of SRCC.
The University was established by Strathmore Education Trust. It is a charitable education trust
and they are the trustees of the University.
No other commitment was due from SRCC.

(a)

Balances due from related parties :(i) Strathmore Research & Consultancy Center
At 1 January
Net transaction during the period
At 31 December

2015
Shs '000

2014
Shs '000

36,734

34,968

(28,885)
7,849

1,766
36,734

(b)

23

Due to trustee
At 1 January
Contributions for the year
Paid during the year
At 31 December

31,498
51,669
(41,134)
42,033

30,737
34,723
(33,962)
31,498

Capital investment Fund
The Capital Investment fund represents the non-current assets that were transferred from
SERT when Strathmore College moved from Lavington to Madaraka campus in 1993
separating Strathmore School and Strathmore College.

35
158
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In 2015, provisions for doubtful debts and the expense recognised during the period in respect of
doubtful debts relating to the amount of outstanding SRCC balance was Shs. 8,776,000 (2014:
Shs 8,776,000). The balance is not secured, and settlement is expected within the following
financial year in cash.
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Revaluation reserve
This arose from the revaluation of land, building, furniture & fittings, and software.

At beginning of year
Revaluation gains - gross
Depreciation transfer - gross
At end of year
25(a)

Designated funds

Staff Development Fund
Staff Medical Fund
Research Fund
Capital Contribution Fund
Held as follows:Invested in term deposit
Designated funds not invested / (set aside)
Staff development Fund
Staff medical fund
Research Fund
Capital Contribution Fund

25(b)

Designated funds

Strathmore University 2015

40 Anniv. E Fund
Land Development Reserve
Asset Replacement Fund
ILAB Research Fund
Medical Center fund
KIVA Loan
Ford Foundation
Water Consortium Research
SELEP Training
Creates
CIC Project
Trust Africa
Ford Foundation-KEGOSES
COG - KEGOSES
Partnership for enhanced engagement in
Research
Mirabeau Da Gama RoseTrust Fund
Strathmore University
Limmat Training Fund
Financial Statements
Ilabafrica
For the year
ending 31 December 2015
Other funds
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25(b)

Designated funds

36

2015
Shs '000

2014
Shs '000

2,989,019
(35,410)
2,953,609

1,847,314
1,175,586
(33,881)
2,989,019

2015
Shs '000
14,332
26,000
33,483
36,384
110,199

2014
Shs '000
13,603
25,264
33,347
35,847
108,061

13,500

38,313

9,844
21,809
32,030
33,016
110,199

(436)
10,358
32,030
27,795
108,061

2015
Shs '000
2,269
4,078
8,110
9,366
10,711
(3,308)
4,162
214
1,024
2,654
1,864
119
465
4,233

2014
Shs '000
2,049
4,078
7,271
(876)
4,162
1,412
1,024
2,695
3,297
119
428
5,228

10,021
(185)
1,861
4,500
20,282

4,442
185
1,861
2,220
11,912

83,484

51,506

Strathmore University
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December 2015
2015
83,484
83,484
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Designated funds
funds
Held
Held as
as follows:follows:Invested
Invested in
in term
term deposit
deposit
Designated
Designated Funds
Funds not
not invested
invested // (not
(not set
set aside)
aside)
40
40 Anniv.
Anniv. E
E Fund
Fund
Auditorium
Auditorium PA
PA System
System
Asset
Replacement
Asset Replacement Fund
Fund
Collateral
Collateral For
For Student
Student Loan
Loan Scheme
Scheme
Land
Development
Land Development
KIVA
KIVA Fund
Fund
Partnership
Partnership for
for enhanced
enhanced engagement
engagement in
in Research
Research
Other
funds
Other funds
Designated
Designated funds
funds

51,506
51,506

2015
2015
Shs
Shs'000
'000

2014
2014
Shs
Shs'000
'000

28,213
28,213

38,867
38,867

241
241
(1,478)
(1,478)
3,334
3,334
(18,868)
(18,868)
4,061
4,061
(3,308)
(3,308)
10,021
10,021
61,268
61,268
83,484
83,484

241
241
(1,478)
(1,478)
(9,715)
(9,715)
(17,771)
(17,771)
4,061
4,061
(876)
(876)
4,442
4,442
33,737
33,737
51,506
51,506

These are
These
are funds
funds set
set aside
aside as
as strategic
strategic reserve
reserve for
for future
futureUniversity
Universityprojects
projectssuch
suchas
ascapital
capitalprojects,
projects,
research, and
research,
and collateral
collateral for
for student
student loans,
loans, staff
staff development
development and
and welfare.
welfare.These
Thesefunds
fundsare
areheld
heldinin
various
current
and
fixed
deposit
accounts
in
banks.
various current and fixed deposit accounts in banks.
26
26

Endowment
Endowment fund
fund deposits
deposits
a)
European
Union
a) European Union
Strathmore University Endowment Fund
Strathmore University Endowment Fund
Additions to fund
Additions to fund
Bursaries paid
Bursaries paid
Bursaries not liquidated
Bursaries not liquidated
Funds liquidated
Funds liquidated
Market revaluation gain/loss
Market revaluation gain/loss
Bursaries paid
Bursaries paid
Funds liquidated
Funds liquidated

At 31 December
At 31 December

2014
2014
Shs
Shs'000
'000

73,958
73,958

69,321
69,321

(1,473)
(1,473)
(78,498)
(78,498)
9,368
9,368
3,355
3,355
78,497
78,497
81,852
81,852

(891)
(891)
(70,604)
(70,604)
5,528
5,528
3,355
3,355
70,604
70,604
73,958
73,958

746
746
3,656
3,656
525
525
4,030
4,030
4,819
4,819

647
647
3,330
3,330
480
480
3,826
3,826
4,341
4,341

95,628
95,628

86,582
86,582

The endowment fund represents a grant received from the European Union, Drakard, Kamaljeet,
The
represents
a grant received
European
Union,
Drakard,
Kamaljeet,
Nyeriendowment
High Strathfund
alumni,
Msgr Clemente
Faccanifrom
andthe
SRRCT
for the
purpose
of generating
Nyeri
High
Strath
alumni,
Msgr
Clemente
Faccani
and
SRRCT
for
the
purpose
of
generating
investment income for the award of bursaries to financially needy students.
investment income for the award of bursaries to financially needy students.

37
37
160
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b) Other endowment funds
b) Other endowment funds
Drakard E Fund
Drakard E Fund
Kamaljeet fund
Kamaljeet fund
Nyeri High Strath Alumni
Nyeri High Strath Alumni
Msgr Clemente Faccani
Msgr Clemente Faccani
SRRCT-Clinic Revolving Fund.
SRRCT-Clinic Revolving Fund.

2015
2015
Shs
Shs'000
'000
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Notes (continued)
27

Borrowings

2015
Shs '000

2014
Shs '000

407,009
42,499
322,907
106,399
878,814

437,865
79,357
107,961
625,183

37,268
36,857
13,294
87,419

45,912
36,857
9,815
92,584

966,233

717,766

Movement in loan

2015
Shs '000

2014
Shs '000

At start
Advanced in the year
Repayments
Foreign exchange gain/loss
At the end of the year

717,766
322,907
(95,402)
20,961
966,233

838,505
(86,048)
(34,691)
717,766

Non-Current
Euro loan
Cooperative Bank loan
SLS EADB loan
Cooperative Bank loan-solar project
Current
Euro loan
Cooperative Bank loan
SLS EADB loan
Cooperative Bank loan-solar project

The carrying amount of the borrowings approximate their fair value, as the impact of
discounting is not material
The following loans amounting to Euro 3,974,445 (2014: Euro 4,391,181) from Fomento are
repayable in quarterly instalments:-
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Loan 2 Euro 999,810 over a period of 12 years
Loan 3 Euro 25,893 over a period of 1 years
Loan 4 Euro 1,386,241 over a period of 12 years
Loan 5 Euro 1,562,500 over a period of 16 years
They are unsecured and non-interest bearing.

The loan amounting to KShs 79,356,638 from Co-operative Bank of Kenya Ltd is repayable
in monthly instalments over four years. It is secured by the University’s leasehold land LR.
No. 209/10587 and LR. No. 209/11613, interest is payable at a rate of 16.25% per annum.

The loan amounting to Dollars 1,170,000 from Co-operative Bank of Kenya Ltd is repayable
in monthly instalments over ten years. It is secured by the University’s leasehold land LR.
No. 209/10587 and LR. No. 209/11613, interest is payable at a rate of 4.1% per annum.
38
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Borrowings (continued)
The loan amounting to KShs 322,906,650 from East African Development Bank Ltd is
repayable in monthly instalments over twelve years. It is secured by the University’s leasehold
land LR. No. 209/10774 together with any buildings thereon. Interest is payable at a rate of
13.50% per annum.
The unpresented payments as at the statement of financial position date are reported as
payables.
The carrying amount of the bank borrowings approximates to the fair value, as the impact of
discounting is not significant.

28

Trade and other payables
Student payables
Deferred fees
Supplier payables
Accruals
Uncleared suppliers payments
Staff payables
Student prepayments
Other payables

2015
Shs '000
31,974
284,692
53,144
99,367
16,134
34,473
158,395
50,105

2014
Shs '000
29,378
374,241
52,308
22,605
39,139
29,725
94,875
63,185

728,284

705,454

The carrying amounts of the above trade and other payables approximate their fair values.
29

Contingent liabilities
No significant contingent liability is anticipated.

30

Commitments

Property, plant and equipment and other
expenses

2015
Shs '000

2014
Shs '000

74,092

222,753

-----------000-----------

39
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Expenditure contracted at the statement of financial position date but not recognised
in the financial statements is as follows:
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